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Introducing the sociology of organization and its importance, and
the theoretical approaches explaining the organization, and
identifying organizational behavior, organizational leadership and
vocabulary related to organization

Course Objectives

Textbooks Sociology of Organization Book Talaat Ibrahim Lotfi
External sources

Studies in Organizational Sociology Accreditation Ahmed Allam

Grading and grading Final Grade Annual Quest | Second course | First course
20 20 40 60

Number of hours: .3hours per week
Number of units: .3
Lecture Places: Department of Sociology



Vocabulary according to weeks

concept of power,

The week Date Theoretical material Scientific Observations
material
The first Definition of the sociology of organization, the
ARVAR emergence of this science and its relationship to other
fields of sociology
Second "y The concept of organization, profiling of
organizations
Third Y XY Levels of analysis in the study of organization
Fourth Yy /¥ Bureaucratic organizations - the concept of
bureaucracy
fifth YYy/4 The ideal model of bureaucratic organization
sixth AN The official side of bureaucratic organization
Seventh VV/YY The informal side of bureaucratic organization
Eighth AR Definition of social institutions and their types
Ninth VY/¢ Organization of social enterprises
tenth YY) Organizational behavior, the concept of organizational
behavior
Eleventh
\AVAR The contribution of social sciences to understanding
organizational behavior
Twelfth VY /YR Organization'fll leadership, lead§rship cpncept,
leadership styles, leadership theories
Thirteenth Y)Y The problem of power within the organization, the




Fourteenth

V/4

Power patterns within the organization, the evolution
of power relations within organizations

Fifteenth Communication processes, types of communication, rules
and foundations of the communication process, obstacles
to the communication process

Sixteenth Incentives to work within organizations, i.e. work
incentives
Seventeenth Contemporary theoretical approaches to the study of
organization
Eighteenth Modern theoretical approaches to the study of
organization

Nineteenth Scientific Management Theory
20th The ideal model of bureaucratic organization

Twenty-first

Introduction to Human Relations

Twenty-second

Introduction to modern human relations

Twenty-third

Introduction to the socio-artistic system

Twenty-fourth

Approach to decision-making

Twenty-fifth

Feminist theory




