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Course description form 

This course description provides a summary of the most important characteristics 

of the course and the learning outcomes that the student is expected to achieve, 

demonstrating whether he or she has made the most of the learning opportunities 

available. It must be linked to the program description. 

Reviewing the performance of higher education 

institutions ((academic program review)) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Ministry of Higher Education and 
Scientific Research / University of Mosul 

Educational institution, 

College of Administration and 
Economics/Department of 
Business Administration 

1.. University department/center            

Principles of economics 1 2. Course name/code 

Department of Business Administration 
(First Stage) Evening Study 

3. Programs in which he  enters 

Electronic (two hours) per week 
4. Available Attendance Forms 

First Semester: 2023-2024 5. Semester / Year 

30 hours 
6. Number of Credit Hours (Total) 

 7. The history of preparation of this 
description 

Course Objectives: 
Microeconomics is a branch of economics that studies the behavior of 
individuals and companies in making decisions regarding the allocation of scarce 
resources and the interactions between these individuals and firms. 
One of the objectives of microeconomics is to analyze market mechanisms that 
determine relative prices between goods and services and the allocation of 
limited resources. 

It also helps to describe the nature of the economy in institutions, and the role 
of individual economic units in achieving balance. 
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8. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods 

 

Lectures and presentation 

B. Evaluation Methods 

 

Daily attendance, daily exams, semester exams, assignments, required reports 
and research 

c. Thinking skills 

 

Reading, follow-up, reading and electronic research 

d. General and transferable skills (other skills related to employability and 
personal development) 

 

Skills related to the educational and psychological aspect 
Encourage development by motivating, praising and flattering students 
Raising the morale of students by setting goals and striving to achieve them 

Microeconomics is keen to employ the best resources by relying on 
entrepreneurs 
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9. Course Structure 

Eval uatio n 

Meth od 
Method of 
Educatio n 

 

Name of the 
unit/course or 

topic 

 

Required 
Learning 
Outcomes 

 

Hours 

 
The 

week 

 

 
 

Dutie s 

 

 

theoretica l 

The concept of 
economics - methods 
of scientific research 
in economics - the 
relationship of 
economics with other 
sciences - 
economic laws 

  

 

 
2 

 

 

 
1 

 

 

 

 

 
Dutie s 

 

 

 

 
 

theoretica l 

The relationship of 
production and the 
forces of production, 
needs and their 
characteristics, the 
concept of good and 
service and how to 
distinguish between 
material goods and 
services, the 
economic problem, 
its nature and 
elements 

  

 

 

 

 
2 

 

 

 

 

 

2 

 

 

 

 

Dutie s 

 

 

 

 
theoretica l 

Demand theory, 
economic concept of 
demand, the law, 
curve and table of 
demand, 
determinants of 
demand and its 
exceptions, 
individual demand 
and aggregate 
demand of the 
commodity. 

  

 

 

 
 

2 

 

 

 

 

 
3 
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Dutie s 

 

 

theoretica l 

Elasticity of demand, 
types and methods 
of measurement, 
determinants of 
elasticity of demand, 
the importance of 
elasticity of demand 

  

 

 
2 

 

 

 
4 

 

 

 

 
Dutie s 

 

 

 

 
theoretica l 

Interpreting 
consumer behavior, 
definition of utility, 
total utility and 
marginal utility, 
consumer balance 
according to 1- 
calculated utility 
theory , 2- ordinal 
utility theory. 

  

 

 

 
2 

 

 

 

 

5 

   
First exam 2 6 

 

 

 
 

Dutie s 

 

 

 

theoretica l 

Supply theory, the 
law, curve and 
schedule of supply, 
the determining 
factors of supply, the 
elasticity of offers, 
the factors affecting 
the elasticity of 
supply and methods 
of measuring them. 

  

 

 

 
2 

 

 

 

 
7 

 

 
Dutie s 

 

 
theoretica l 

Microeconomic 
equilibrium of a 
commodity market, 
equilibrium price, 
equilibrium quantity, 
and changes in 
supply and demand. 

  

 

2 

 

 
 

8 

 
Dutie s 

 

theoretica l 
Production theory, 

factors of 
production, 

production in the 

  
2 

 
9 
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  short term with only 
the variable of labor 

and the law of 
decreasing marginal 
returns, long-term 

production 
according to the 

analysis of the equal 
production curve 

   

 
Dutie s 

 

theoretica l 
Production cost 

theory: (meaning of 
costs, types of costs, 

cost curves) 

  
2 

 
10 

   Second 

exam 
2 11 

 
 

Dutie s 

 

theoretica l 

The theory of 
production revenue, 
profit and loss, types 

of revenue, the 
concept of profit and 

its types 

  

 
2 

 

 
12 

 

 
Dutie s 

 

 
theoretica l 

Economic market 
theory or production 

and pricing, the 
economic concept of 

the market, the 
market of perfect 

competition 

  

 

2 

 

 
 

13 

Dutie s theoretica l 
Total monopoly 

market, monopolistic 
competition market, 

  

2 
 

14 

Dutie s theoretica l 
Oligopoly market 

 
2 15 

   Mid-Year 

Exam 

 
16 

     17 
     18 
     19 
     20 
     21 
     22 
     23 

 



Ministry of Higher Education and Scientific Research 

Scientific Supervision and Evaluation Authority 

Department of Quality Assurance and Academic Accreditation 

Department of International Accreditation 

 

     24 
     25 
     26 
     27 
     28 
     29 

   Year-end 
exam 

 
30 
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12. Admission 

 
Prerequisites 

 

33 
Minimum 

number of 

students 

 

39 
The largest 

number of 

students 
11. Infrastructure 

1- Principles of Economics / Dr. Karim 
Mahdi Al-Hasnawi / Legal Library / 
2007 

2- Economics / Paul A. Samuelson, 
translator of the Arabic language 

 

Required readings: 
▪ Course Books 
▪ Other 

 
special requirements 

  
Social services (e.g. guest 
lectures, vocational training 
and field studies) 

 

 

 

  

 

Dr. Rabee Abdu Lateef Abdullah       

                                                                                                                                    
Subject Lecturer                                        



This course description provides a brief summary of the most important 

characteristics of the course and the learning outcomes expected of the student to 

achieve, proving whether he or she has made the most of the available learning 

opportunities. It must be linked to the description of the program. 

Review the performance of higher education institutions 

((Academic Program Review) 
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Course Description Form 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ministry of Higher Education and Scientific 
Research / University of Mosul 

1. Educational institution 

College of Administration and Economics / 
Department of Business Administration 

2. University Department / Center 

Principles of Economics 2 3. Course Name/Code 

Department of Business Administration 
(First Stage) Evening Study 

4. Programs in which he enters 

Electronic (three hours) per week 
5. Available Attendance  Forms 

Second Semester: 2023-2024 6. Semester / Year 

45 hours 
7. Number of Credit Hours (Total) 

 8. The history of preparation of this 
description 

Course Objectives: 
Macroeconomics is the part of economic theory that studies economics in its 

entirety or as a whole. Macroeconomists study important indicators such as 

GDP, unemployment rates, national income, price indices, and 

interrelationships between different sectors of the economy to better 

understand how the economy as a whole works. 



9. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods 

Lectures and presentation 

B. Evaluation Methods 

Daily attendance, daily exams, semester exams, assignments, required reports and 
research 

c. Thinking skills 

 

Reading, follow-up, reading and electronic research 

 
d. General and transferable skills (other skills related to employability  and 
personal development) 

Skills related to the educational and psychological aspect 
Encourage development by motivating, praising and flattering students Raising 
the morale of students by setting goals and striving to achieve them 
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10. Course Structure 

 
Evaluation 

Method 

Method of 
Education 

Name of the 
unit/course or 

topic 

Required 
Learning 
Outcomes 

 
Hours 

 
The 

week 

Duties 
theoretical l Market shapes and 

price setting 

 
3 1 

Duties 
theoretica l 

Monopoly 
 

3 2 

Duties 
theoretica l Imperfect 

competition 
 

3 3 

Duties 
theoretica l 

Value & Prices 
 

3 4 

 
Duties 

theoretica l 
National income, 
balance and 
distribution 

  

3 
 

5 

  
First exam 

 3 6 

Duties 
theoretica l 

Wages and interest 
 

3 7 

Duties 
theoretica l The nature of money 

and its development 

 
3 8 

Duties 
theoreticall 

Banks 
 

3 9 

Duties 
theoretica l 

Foreign Trade 
 

3 10 

Duties 
theoretica l 

balance of payments 
 

3 11 

  
Second exam 

 3 12 

Duties 
theoretica l 

Exchange rate 
 

3 13 

Duties 
theoretica l 

Trade Policy 
 

3 14 



Duties 
Theoretical Trade policy in a 

socialist economy 
 

3 15 

   Mid-Year 
Exam 

 
16 

     17 

     18 

     19 

     20 

     21 

     22 

     23 

     24 

     25 

     26 

     27 

     28 

     29 

   Year-end 
exam 

 
30 
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11. Infrastructure 

1- Principles of Economics / Dr. Karim 
Mahdi Al-Hasnawi / Legal Library / 2007 

2- Economics / Paul A. Samuelson, 
translator of the Arabic language 

 

Required readings: 
▪ Course Books 
▪ Other 

  
Special requirements 

  
Social services (e.g. guest 
lectures, vocational training and 
field studies) 

 
 

 

 
 
 
 
 
 
 
 
 

  

 

     Dr. Rabee Abdu Lateef Abdullah 

                        Subject Lecturer 

12. Acceptance 

 Prerequisites 

33 
Minimum number of 

students 

39 
The largest number of 

students 
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University of Mosul  

College of Business and Economics  

Department of Business Administration 

Course Description Form 

1. Course Name  Financial Accounting 2 (Second Course) - Department 
of Business Administration - Evening Study 

 
2. Course Code  

 
3. Semester / Year First Core 2023-2024 

 
4. Date of preparation of this description 1-9-2023 

 
5. Available attendance forms in person 

 

6. Number of Credit Hours (Total) / Number of Units (Total) 3 Credit 

Hours  

 

 

7. Course administrator's name (if more than one name)  

Name: Prof. Nada Abdul Razzaq Suleiman Email : 
nada_abdulrazak@uomosul.edu.iq 

Name : M.M.  Aws Saad Altaee Email:  aus.waadallah@uomosul.edu.iq 
 

Course Objectives  
Course Objectives Delivering the scientific material to students andproviding the 

student with the foundations and rules of accounting as well as 
accounting records and documents of all kinds 
Expanding the scientific base of students in the subject as the 
basis for the rest of the stages andteaching students how to 
keep accounting records and extract financial results from 
them. 

8. Teaching and Learning Strategies  
Strategy General and transferred skills are achieved through: the ability 

to communicate and communicate and the ability to work in 
teams, the ability to manage time, the ability to diction and 
progress, the ability to use computers and the Internet. 

9. Course Structure 
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The week  Hours  Required 
Learning 
Outcomes  

Unit or subject 
name  

Learning 
method  

Evaluation 
method  

The first 
Second 
course 

 

Accounting for company 
formation – offering, 
increasing and reducing 
capital 

  

Second   
Loans and their interest 
and examples 

  

Third   

Accounting for goods 
(inventory) purchases, 
returns, allowances 
and purchase 
expenses 
 

  

Fourth   
Sales, returns and 
withdrawals   

  

V   
Commercial discount and 
examples  

  

Sixth   
Cash discount and 
examples  

  

Seventh   
Revenue and capital 
expenditures 

  

Eighth   

Selling non-current 
assets and examples  
 

  

Ninth   

Accounting for the 
extinction of non-
current assets   
 

  

X   
Accounting errors, their 
types and causes 

  

Eleventh   

Methods of addressing and 
correcting accounting 
errors 

  

Twelfth    Trial Balance    

Thirteenth    
Final Accounts and 
Financial Statements  

  

Fourteenth   
Trading Account and P&L  
 and examples 

  

Fifteenth    
Statement of Financial 
Position 
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10. Course Evaluation 
Distributing the score out of 100 according to the tasks assigned to the student such 
as daily preparation, daily, oral, monthly, written exams, reports .... etc  

Midterm Exam 40% 

Final Exam Exam 60% 
 

11. Learning and Teaching Resources  
Required textbooks (methodology, if any)  

Main references (sources)  

Recommended books and references (scientific 
journals, reports...) 

 

Electronic References, Websites  
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University of Mosul 

College of Administration & Economics 

 Department of  Business  Administration 

Course Description Form 

1. Course Name: 
Intermediate Accounting/1 

2. Course Code:  
1212 M mt1 

3. Semester / Year: 
Quarterly 

4. Description Preparation Date: 
4/4/2024 

5. Available Attendance Forms:  

My presence only 

6. Number of Credit Hours (Total) / Number of Units (Total) 

28 hours per semester. 2 hours per week 

 

7. Course administrator's name (mention all, if more than one name)  

Name :Lecture : Tamara Aamer Geeso 
Email: tamara_amer@uomosul.edu.iq 

Name:  assistant teacher :Aws saad altaee 
Email:  aus.waadallah@uomosul.edu.iq 

8. Course Objectives  
Course Objectives 

Objectives of the study subject 1-Delivering 
the scientific material to students. 2- 
Expanding the academic base for students in 
the specialization as a complement to the 
accounting principles curriculum for the first 
grade and a cornerstone for the 
specialization subjects in the following 
stages. 

• ..... 
• ..... 
• ..... 

9. Teaching and Learning Strategies  
Strategy 1- Cognitive strategies by focusing on analyzing and detailing the subject and 

the reasons for preferring one method over another for the subject. 2- The 
strategy that focuses on brainstorming 3- The strategy that relies on 
observations, discussion and analysis 
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10. Course Structure 
Week   Hours  Required 

Learning 
Outcomes  

Unit or subject 
name  

Learning method  Evaluation 
method  

1 2 
hours 

Providing the 
student with 
knowledge of 
the conceptual 
framework of 
financial 
accounting 
according to 
the latest 
publications 
 

Conceptual 
framework of 
financial 
accounting 

Introducing 
the student to 
the theoretical 
basis of the 
scientific 
subject, which 
is considered 
the 
cornerstone of 
practical 
application 

Daily, weekly, 
monthly and 
end-of-
semester 
exams 

2 2 hours Providing the 
student with 
knowledge of the 
conceptual 
framework of 
financial 
accounting 
according to the 
latest publications 

Conceptual 
framework of 
financial 
accounting 

Introducing the 
student to the 
latest publications 

Daily, weekly, 
monthly and end-
of-semester exams 

3 2 hours A review of what 
the student has 
acquired in the 
first stage Final 
accounts in 
commercial 
establishments 

Final accounts in 
commercial 
establishments 

The student 
knows how to 
prepare accounts 
and financial 
statements in 
commercial 
establishments 

Daily, weekly, 
monthly and end-
of-semester exams 

4 2 hours Introduction to the 
final financial 
statements 
(trading, profits 
and losses) 

Financial 
statements in 
commercial 
establishments 

The student 
knows how to 
prepare financial 
statements in 
commercial 
establishments 

Daily, weekly, 
monthly and end-
of-semester exams 

5 2 hours Introduction to 
final accounts in 
industrial facilities 
(operation, 

Accounts and 
financial 
statements in 
industrial facilities 

The student 
knows how to 
prepare accounts 
and financial 

Daily, weekly, 
monthly and end-
of-semester exams 
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trading, profits 
and losses) 

statements in 
industrial facilities 

1 2 hours Introducing the 
concept of 
restrictive 
adjustments of 
expenses 

Registration 
adjustments for 
expenses 

The student 
knows how to 
make settlement 
entries for 
expenses and 
disclose advances 
and receivables 

Daily, weekly, 
monthly and end-
of-semester exams 

1 2 hours Introducing the 
concept of 
restrictive 
adjustments to 
revenues 

Record 
adjustments to 
revenues 

Providing the 
student with the 
skill of accounting 
treatment of 
revenues 
according to the 
income and 
budget approach 

Daily, weekly, 
monthly and end-
of-semester exams 

1 2 hours Practical cases Record 
adjustments for 
expenses and 
revenues 

 

Providing the 
student with 
knowledge of how 
to solve problems 
related to the 
settlement of 
revenues and 
expenses 

Daily, weekly, 
monthly and end-
of-semester exams 

1 2 hours Identifying the 
reasons for the 
difference in the 
bank account 
between the 
records and the 
statement sent by 
the bank 
 

Bank account 
reconciliation 

Providing the 
student with 
knowledge about 
the causes of the 
difference 
between the 
balances 
appearing in the 
records and the 
balances 
appearing in the 
statement 

Daily, weekly, 
monthly and end-
of-semester exams 

1 2 hours Introducing the 
concept of cash 
settlement and 
what are the 
reasons for the 
difference 

Cash settlement Providing the 
student with the 
knowledge of how 
to determine the 
difference 
between the actual 

Daily, 
weekly, 
monthly and 
end-of-
semester 
exams 
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between book 
balances and 
actual balances 

and book balances 
and investigate the 
reasons for the 
difference in them 

6 2 hours Introducing the 
appropriate 
accounting 
treatments to deal 
with the increase 
or decrease in the 
fund 

Cash settlement Providing the 
student with the 
ability to carry out 
accounting 
treatments for 
increases or 
decreases in the 
fund 

 

7 2 hours Introducing the 
concept of debtors 
and the possible 
reasons or 
indicators to make 
the debt doubtful 
or non-collectible 

Debtors 
settlement 

The student’s 
knowledge of 
accounting 
treatments for 
doubtful debts and 
bad debts 

 

8 2 hours How to create an 
allowance for 
doubtful debts and 
what constitutes 
recoverable bad 
debts 

Debtors 
settlement 

Providing the 
student with 
knowledge of how 
to form an 
allowance for bad 
debts and what 
are the necessary 
accounting 
treatments for 
recovered bad 
debts. 

 

9 2 hours Evaluating debtors 
at the end of the 
period, disclosing 
them in the 
financial 
statements, and 
making settlement 
entries 

Debtors 
settlement 

Providing the 
student with 
knowledge of the 
accounting 
treatments for 
settling debtors 
through practical 
cases 
 
 

 

11. Course Evaluation 
Grades are distributed between the endeavor (40 marks) and the final exam of the course (60 
marks) 
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12. Learning and Teaching Resources  
Required textbooks (curricular books, if any) 1- Kieso, Donald E., Weygandt, Jerry J., 

Warfield, Terry. D., 2022, Intermediate 
Accounting, John Wiley & Sons 1- Amin Ali et 
al., 2019, Intermediate Accounting, available 
online. 2- Kiso et al., 2022, Intermediate 
Accounting, International Financial Reporting 
Standards Version, Hamithra Publishing 
House, 1st edition, Cairo, Egypt. 

Main references (sources) 1- Kieso, Donald E., Weygandt, Jerry J., 
Warfield, Terry. D., 2022, Intermediate 
Accounting, John Wiley & Sons 2- Kiso et al., 
2022, Intermediate Accounting, International 
Financial Reporting Standards Version, 
Hamithra Publishing House, 1st edition, Cairo, 
Egypt. 

Recommended books and references (scientific 
journals, reports...) 

- Amin Ali et al., 2019, Intermediate 
Accounting, available online. 2- Al-Sabban et 
al., 2018, Intermediate Financial Accounting in 
accordance with Amendments to Egyptian 
and International Accounting Standards, 
Faculty of Commerce, Alexandria University. 

Electronic References, Websites 
https://zlibrary-asia.se/ 

https://www.researchgate.net/ 

 

https://zlibrary-asia.se/
https://www.researchgate.net/
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University of Mosul 

College of Administration & Economics 

 Department of Business  Administration   

Course Description Form ( Morning and evening study) 

1. Course Name: 
Intermediate Accounting/2 

2. Course Code:  
  

3. Semester / Year: 
Quarterly 

4. Description Preparation Date: 
2024 

5. Available Attendance Forms:  

My presence only 

6. Number of Credit Hours (Total) / Number of Units (Total) 

28 hours per semester. 2 hours per week 

 

7. Course administrator's name (mention all, if more than one name)  

Name: assistant teacher :tamara amer geeso 
Email:  tamara_amer@uomosul.edu.iq 

Name:  assistant teacher :Aws saad altaee 
Email:  aus.waadallah@uomosul.edu.iq 

8. Course Objectives  
Course Objectives 

Objectives of the study subject 1-Delivering the 
scientific material to students. 2- Expanding the 
academic base for students in the 
specialization as a complement to the 
accounting principles curriculum for the first 
grade and a cornerstone for the specialization 
subjects in the following stages. 

• ..... 
• ..... 
• ..... 

9. Teaching and Learning Strategies  
Strategy 1- Cognitive strategies by focusing on analyzing and detailing the subject and 

the reasons for preferring one method over another for the subject. 2- The 
strategy that focuses on brainstorming 3- The strategy that relies on 
observations, discussion and analysis 
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10. Course Structure 
Week   Hours  Required 

Learning 
Outcomes  

Unit or subject 
name  

Learning method  Evaluation 
method  

1 2 
hours 

Providing 
students with 
complete 
knowledge of 
inventory tabs 

Determine the 
main 
categories of 
inventory 

Introducing the 
student to the 
theoretical basis 
of the scientific 
subject, which is 
considered the 
cornerstone of 
practical 
application 

Daily, weekly, 
monthly and 
end-of-
semester 
exams 

2 2 hours Providing the 
student with 
knowledge of 
how to determine 
the cost of 
inventory and the 
items included in 
the inventory 

Determine the 
cost of inventory, 
the items included 
in the inventory 

Introducing the 
student to other 
methods for 
determining the 
cost of inventory 

Daily, weekly, 
monthly and end-
of-semester exams 

3 2 hours Providing the 
student with 
knowledge of 
how to 
differentiate 
between periodic 
inventory and 
continuous 
inventory 
systems 

Calculate the cost 
of inventory at the 
end of the period 
and the goods 
sold 

The student knows 
how to calculate the 
cost of inventory at 
the end of the 
period and the 
goods sold 

Daily, weekly, 
monthly and end-
of-semester exams 

4 2 hours Introducing 
inventory cost 
measurement 
methods and 
inventory cost 
flow methods 

The first-in, first-
out method, the 
weighted average 
method, and the 
last-in, first-out 
method are 
canceled 

The student knows 
how to determine 
what is spent from 
inventory 
according to the 
three methods 

Daily, weekly, 
monthly and end-
of-semester exams 

5 2 hours Introducing the 
concept of net 
realizable value 

Comparing the 
cost of inventory 
at the end of the 

The student knows 
how to record 
settlement entries 

Daily, weekly, 
monthly and end-
of-semester exams 
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and methods of 
valuing end-of-
period inventory 

period and the net 
selling value and 
recording 
settlement entries 

and disclose the 
value of inventory 
in the financial 
statements 

6 24 hours Introducing the 
concept of fixed 
assets and 
determining the 
costs that are 
included in the 
initial evaluation 
of fixed assets 

Accounting 
treatment to 
prove the fixed 
asset and its 
related expenses 

The student knows 
how to calculate the 
cost of fixed assets 

Daily, weekly, 
monthly and end-
of-semester exams 

7 2 hours Describe the 
accounting 
treatments for 
the acquisition of 
fixed assets in 
groups 

Determine the 
accounting 
treatments for 
purchasing fixed 
assets in groups 

Providing the 
student with the 
skill of accounting 
treatment for 
purchasing fixed 
assets in groups 

Daily, weekly, 
monthly and end-
of-semester exams 

8 2 hours Description of 
accounting 
treatments for 
disposal, sale and 
replacement of 
fixed assets 

Determine the 
accounting 
treatments 

whether the 
process has a 

significant 
impact or not 

Providing the 
student with the 
skill of accounting 
treatment of 
replacement 
operations for fixed 
assets 

Daily, weekly, 
monthly and end-
of-semester exams 

9 2 hours Description of 
accounting 
treatments for 
the 
disappearance 
of fixed assets 

Determine 
methods for 
calculating 
extinction 

Providing the 
student with the 
skill of calculating 
extinction 
according to 
different methods 

Daily, weekly, 
monthly and end-
of-semester exams 

10 2 hours Practical cases Accounting 
treatments for 
fixed assets and 
their depreciation 
Providing the 
student with 
knowledge of how 
to solve problems 
related to fixed 
assets 

Introducing the 
accounting 
framework for 
financial assets and 
accounting for 
investments 

Daily, 
weekly, 
monthly and 
end-of-
semester 
exams 

11 2 hours Providing the 
student with 

Introducing the 
special accounting 

Evaluating 
investments 

Daily, 
weekly, 
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knowledge of 
how to account 
for investments 

treatments for 
investments in 
debt and equity 
securities 

according to their 
types at amortized 
cost and fair value 

monthly and 
end-of-
semester 
exams 

12 2 hours Introducing the 
special 
accounting 
treatments for 
investments in 
debt and equity 
securities 

Evaluating 
investments 
according to their 
types at 
amortized cost 
and fair value 

Providing the 
student with the 
ability to conduct 
accounting 
treatments for 
investments in debt 
securities and 
equity 

 

13  2 hours Introducing the 
concept of the 
facility’s business 
model and 
evaluating 
investments in 
equity at the end 
of the period. 
Conducting 
settlement 
entries and 
adjusting the fair 
value calculation 

The student’s 
knowledge of 
accounting 
treatments for 
evaluating 
investments and 
reconciling fair 
value 

Practical cases Daily, 
weekly, 
monthly and 
end-of-
semester 
exams 

14 2 hours Accounting 
treatments for 
investments in 
equity 

Providing the 
student with 
knowledge of 
accounting 
treatments for 
investments 
through practical 
cases 

Practical cases Daily, 
weekly, 
monthly and 
end-of-
semester 
exams 

11. Course Evaluation 
Grades are distributed between the endeavor (40 marks) and the final exam of the course (60 
marks) 

12. Learning and Teaching Resources  
Required textbooks (curricular books, if any) 1- Kieso, Donald E., Weygandt, Jerry J., 

Warfield, Terry. D., 2022, Intermediate 
Accounting, John Wiley & Sons 1- Amin Ali 
et al., 2019, Intermediate Accounting, 
available online. 2- Kiso et al., 2022, 
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Intermediate Accounting, International 
Financial Reporting Standards Version, 
Hamithra Publishing House, 1st edition, 
Cairo, Egypt. 

Main references (sources) 1- Kieso, Donald E., Weygandt, Jerry J., 
Warfield, Terry. D., 2022, Intermediate 
Accounting, John Wiley & Sons 2- Kiso et al., 
2022, Intermediate Accounting, 
International Financial Reporting Standards 
Version, Hamithra Publishing House, 1st 
edition, Cairo, Egypt. 

Recommended books and references (scientific 
journals, reports...) 

- Amin Ali et al., 2019, Intermediate 
Accounting, available online. 2- Al-Sabban et 
al., 2018, Intermediate Financial Accounting 
in accordance with Amendments to 
Egyptian and International Accounting 
Standards, Faculty of Commerce, 
Alexandria University. 

Electronic References, Websites 
https://zlibrary-asia.se/ 

https://www.researchgate.net/ 

 

https://zlibrary-asia.se/
https://www.researchgate.net/
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erxuvh ghvfulswlrq irup 

fhylhzlqj wkh shuirupiqfh ri kljkhu hgxfiwlrq 

lqvwlwxwlrqv o o ifighplf surjuip uhylhz o o 
 

sedivorp eH nd eHivpiepoa noed eipHpoa eopH yvpeirB veripve  rovdeoed
poHed ppiovenae ieneiveH noed  eipHpoa sa d oieiieH genvapaL 

deieiee  ivop verieHeev siopered pe nvorea saoieduone pi sedunH 

pnBd ae siopere yeaeipe mneppip ivop siioveiapepeH genvapaL 

srnprnared. sa d ped piHe ivop yoaaeieprpeB yeeueead eoep sa d
aeeueea nd eHivpiepoa eoedivoLvnpd. 

 

1. noatncudEni uEncucacudE yEusrenucU do ldnai 
2. yEusrenucU 

ortnec/rEc/trEcre 

ediiror do lnEnor/rEc nEo ntdEd/utn 
/trtnec/rEc do sanuErnn no/uEuncencudE 

3. edaenr En/r/tdor tedjrtc /nEnor/rEc nttiutncudEn . Project 

4. tedoen/n uE sgutg uc un 

uEtiaoro 
sntgride do sanuErnn no/uEuncencudE 

5. nsnuineir nccrEonEtr ode/n lnEoncdeU nccrEonEtr ode (15 srren) 

6. rr/rncre/Urne rr/rncre nUncr/ (nrtdEo tdaenr) 

7. sa/ere do ncaoU gdaen 

(cdcni) (4 gdaen tre srre  )ldcni 66 gdaen 

8. tncr cgun ornteutcudE snn 

tertnero 
2023 - 2024 

9. dejrtcusrn : 



 

 

otcsiiT esrioc sihT:i
1-iotrish  rhhiidc  ioi  cerisT rich Te ohcThioh iiThirrhsier ohr ihTireTrrihi

 ohoer rhhi.i
2-iiotrish  rhhidc  ieochirrrrecrhirichi scheiiT r hresioh itTdihTi ro idchti

SMireTrrihi ohoer rhhi. Projectii
3-ii ihtrTerhcio irersrhhohcThiT ihtri rhtT sis rrTehr irpic   sheohctri

rro r rsni rotcheihtrir e rhiT iio i  ohcThsiThihtriMS program. Project i,
 eT i ohoirhhepihTi csr opiT iers  hs.i

4-iiahor cheihtrish  rhhihTi rhre chrihtriorreTrecohri rhtT ioh ioho p ri
oh ichhrererhihtriers  hs.i

5-iiotrish  rhhidc  ioi  cerihtrisic  iT idechcheierrTehsioh irrheoihcheihtri
eerohrshio T hhiT ich Te ohcThi eT ihtriers  hsiT ihtrioho pscs.i

 

16. srneEuEo dactd/rnr crntguEor irneEuEo nEo nnnrnn/rEc /rcgdon 

n .lrntguEo nEo irneEuEo /rcgdon 

 srtcaer nEo ternrEcncudEn 
 ternrEcncudE nEo oedat ountannudE 
 ynr cgr td/tacre /nuEiU cd tedoen/ ,ternrEc ernaicn nEo seucr ertdecn 

 

s .nsniancudE /rcgdon 

1 .nccrEonEtr nEo tnecututncudE 
2 .lEousuoani rsniancudE :cgedaog cgr yaniucU do ountannudE ,nneuEo quest i ons 
 ,nEo ternrEcuEo ndiacudEn 
3 .pedat rsniancudE :The i deas ternrEcro uE cgr eryauero nnnuoE/rEcn nEo 

cgr yaniucU do cgrue ountannudE 
4 .tnuiU rmn/n 
5 .luEni rmn/ (nr/rncre  +rEo do tdaenr) 
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e .cguEeuEo neuiin 

1- eeucutni cguEeuEo nEo tedeir/ ndisuEo neuiin . 

2- trnteutcudE nEo /r/deU neuiin . 

3- ed/tneundE nEo uEode/ncudE ternrEcncudE neuiin . 

4- reuiin uE nttiUuEo pr ocedur es sucguE cgr oen/rsdee do ernrnetg sdee . 

 

 

 

 

 

te  .prEreut nEo cenEnoreneir neuiin )dcgre neuiin erincro cd r/tidUneuiucU nEo 

trendEni orsridt/rEc) 
nocre td/tircuEo cgr tdaenrr cgr ncaorEc un rmtrtcro cd er neir cd ntyauer cgr 

odiidsuEo tdoEucusr neuiin: 

 lorEcuoU cgr ouoorerEc ndaetrn nEo /rcgdon do tdiirtcuEo oncn 

 neuiucU cd orni sucg cgr MS program. Project 

 

11. erxuvh vwuxfwxuh 
 

wkh zhhn krxuv 
fhtxluhg 

ohiuqlqj 

rxwfrphv 

 iph ri wkh 

xqlwefrxuvh ru 

vxemhfw 

 hifklqj 

phwkrg 
oyioxiwlr

q phwkrg 

1 3  

 eTrrihi
 ohoer rhhi

iThirrh 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

 eoihcio i
Teidechhrhi

hrsh 



 

orsutr 

2 3  
 Tecio ier ohcThstcrsi

rrhdrrhihosis 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

3 3  
 osciishoersiT ihtri

reTrrih 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

4 3  

 eTrrihi
 ohoer rhhioh i

r ohhchei scheiMS. 

Project 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

5 3  oor rs 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

6 3  
oosisiand hc ri

rrecT si

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

7 3  
 eTrrihiiThheT ioh i

rto  ohcThi

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

8 3  

 rshecihcThsiThihtri
 sriT ioosii
Constraints 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

 eoihcio i
Teidechhrhi

hrsh 
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ountinU 

orsutr 

9 3  
Resources 

Sohoer rhh 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

16 3  oosiiType 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

11 3  

hTeicheidchti
Contouring 

Assignment 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

12 3  
  r shioh i T c pi

schedulesi

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

13 3  etrehc riwork 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 

14 3  
Tracking 

Sohoer rhh 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

 eoihcio i
Teidechhrhi

hrsh 



 

orsutr 

15 3  

 echhcheioh i
chsrehchei

c oersioh i
errTehs 

nE rirtcedEut 

irtcaer anuEo 

n n/nec edneo 

nEo n oncn 

ountinU 

orsutr 

 eoihcio i
Teidechhrhi

hrsh 



  hfgftinR i  ifnMsn  dniiifig igd  ifsgif fi ystsiniM 
     ifsgif fi tnlsneftfig igd seipniifig dsefis 

dslininsgi i  ynipfiR fttnnigis igd fiidsnfi fiinsdfiiifig 
tgisngiifigip fiinsdfiiifig dslininsgi 

 

 

 
 
 
 
 
 

 
 
 
 

12. lEoennceatcaer 

sryauero ernouEon: 
 edaenr edden 
 rcgre  

- tginidniifig ii dstinflifes igd fg snsgifip 
tiiiftifit dnn  aa iittig f dsp siiiiM 

- igipRtft igd nidspfgn ntfgn iMs iinlnisn (i 
iinlnsMsgtfes illpfiiifig i  iMs SPSS 

package)  ni n dnn inttsfg fpf .innf  r 
 ni n dnn aMips  fhid  ipsM fp-yf if 

- suoiraV  ehtiVg VraocnV sors lgn 

telnoenl. 

 

rtrtuni eryauer/rEcn  
dT i  shitotrioiiT r hreichsho  r idchtiMicrosoft 

 eTrrihin 

rdtuni nresutrn )uEtiaouEor ode 

rmn/tirr oarnc irtcaernr 

tedornnudEni cenuEuEor nEo ourio 

ncaourn) 

 

13. no/unnudEn 

tereryaunucrn  

lgr n/niirnc Ea/ere 

do ncaorEcn 
46 ncaorEcn 

lgr ineornc Ea/ere do 

ncaorEcn 
66 ncaorEcn 



 

 
 



 

  

 course description form 

Course description 

The course description provides a brief summary of the most important 
characteristics and learning outcomes that the student is expected to 
achieve, proving whether he has made maximum use of the available 

learning opportunities.  

 

Educational institution  College of Administration and 
Economics / University of Mosul 

scientific department Business Management  

Course name / code  Strategic Thinking / PhD 

Credit hours theory (2 units) 

season/year  The second course (attended 
lectures) 

The date this description was 
prepared  

2020 – 2021 

 

- Goals course  

1- Enabling the student to deal with the data of the contemporary 

business environment and employ his mental abilities to identify 

the stimuli of this environment and understand and reflect on the 

future  

2-  Strengthening the student's abilities in the field of strategic 

response to business challenges and thinking in a strategic way  

3- The student's possession of knowledge (how) in the field of 

formulating strategic options that contribute to facing the 

problems that hinder his work 

- The structure of the course 

the 
week 

 the details 

www.onlinedoctranslator.com -Translated from Arabic to English   

https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=docx&utm_campaign=attribution
https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=docx&utm_campaign=attribution


1 The concept of strategic thinking, its importance and the need 
for senior management for it  

2 Integration of strategic planning, strategic thinking and 
strategic management  

3 elements of strategic thinking 

4 Leadership and strategic thinking 
5 strategic thinking models 

6 semester exam 
7 discussion of duties 

8 Introductions to strategic thinking 

9 Introductions to strategic thinking 
10 Planning management scenarios as a result of the integration 

of thinking and planning  
11 case studies 

12 Seminar (discussion of research prepared by students) 
13 final exam  

  

  

 

- Course description  

-  
The strategic thinking course focuses on employing a set of personal 

capabilities of the strategic thinker to identify the structures, data and 
stimuli of the external environment of the organization, perceptually 

and predictively, and constantly reformulate the overlapping, 
capabilities and capabilities of the internal environment of the 

organization.  

 

- How to attend : Attended lectures  

- Evaluation  

 1- Attendance exams (daily, quarterly and final) 

 2 - Attendance and participation  

 3- Duties and Reports 

- Certified Sources  



Bets ,F,2016, Strategic Thinking : A comprehensive guide Emerald 
Group publishing . 

 

 

 

 



 

  

 course description form 

Course description 

The course description provides a brief summary of the most important 
characteristics and learning outcomes that the student is expected to 
achieve, proving whether he has made maximum use of the available 

learning opportunities.  

 

Educational institution  College of Administration and 
Economics / University of Mosul 

scientific department Marketing Management  

Course name / code  Crisis Management / Master's 

Credit hours theory (2 units) 

season/year  The second course (attended 
lectures) 

The date this description was 
prepared  

2020 – 2021 

 

- Goals course  

1- Enabling the student to deal with the data of the contemporary 

business environment and its crises  

2-  Strengthening students’ capabilities in the field of strategic 

response to business challenges  

3- Adopting an organized and planned work approach to deal with 

crises  

4- The student's possession of knowledge (how) in the field of 

formulating strategic options that contribute to facing crises 

- The structure of the course 

the 
week 

 the details 

www.onlinedoctranslator.com -Translated from Arabic to English   

https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=docx&utm_campaign=attribution
https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=docx&utm_campaign=attribution


1 The concept of crisis and its types  

2 Characteristics and causes of crises  

3 Crisis management and influencing factors  
4 Stages of crisis management  

5 The role of leadership in dealing with crises  
6 crisis management strategies 

7 What are the marketing crises and the catalysts for their 
emergence?  

8 Types of marketing crises and their stages of development  
9 semester exam  

10 Principles of dealing with marketing crises  

11 Administrative organization to face marketing crises 0 (Crisis 
Response Cell) 

12 Strategic planning directed at managing marketing crises  
13 Practical applications and methods for dealing with crises  

14 Practical applications and methods for dealing with crises 
15th final exam 

 

- Course description  

-  
Crisis management course focuses on the concepts, foundations and 
applications of crisis management and its contemporary systems, as 

dealing with crises has become an imperative in order to find a way to 
manage them in a distinctive way and to find a technique directed to 

emergency situations that cannot be avoided.  

 

- How to attend : Attended lectures  

- Evaluation  

 1- Attendance exams (daily, quarterly and final) 

 2 - Attendance and participation  

 3- Duties and Reports 

- Certified Sources  



- Ghassan Qassem Al-Lami, Khaled Abdullah Al-Issawi, 2015, Crisis 
management, foundations and applications 

 

 

 

 

 



 

  

 course description form 

Course description 

The course description provides a brief summary of the most important 
characteristics and learning outcomes that the student is expected to 
achieve, proving whether he has made maximum use of the available 

learning opportunities.  

 

Educational institution  College of Administration and 
Economics / University of Mosul 

scientific department Business Management 

Course name / code  Strategic Management / Master's 

Credit hours theory (3 units) 

season/year  The second course (attended 
lectures) 

The date this description was 
prepared  

2020 – 2021 

 

- Goals course  

1- Enable the student to deal with the data of the contemporary 

business environment  

2-  Strengthening students’ capabilities in the field of strategic 

response to business challenges  

3- Adopting an organized work approach and avoiding improvisation 

to achieve long-term goals  

4- The student's possession of knowledge (how) in the field of 

developing strategic options that contribute to achieving 

competitive advantage. 

- The structure of the course 

the 
week 

 the details 

www.onlinedoctranslator.com -Translated from Arabic to English   

https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=docx&utm_campaign=attribution
https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=docx&utm_campaign=attribution


1 The historical development of the concept of strategy and 
strategic management, and its importance for business 

organizations 

2 The nature of strategic management, its stages and models  

3 Strategic direction (vision, mission, goals for business 
organizations) 

4 External evaluation 

5 internal evaluation 
6 strategies in business  

7 Analysis and strategic choice 

8 Analysis and strategic choice 
9 semester exam  

10 Strategic analysis techniques and tools 
11 discussion of duties 

11 discussion of duties 
12 Strategy Implementation 

13 Implementation of the strategy 

14 Discuss case studies 
15th final exam 

  

 

- Course description  

-  
The strategic management course focuses on studying the essential 

tasks and functions of the heads of companies, the board of directors, 
and the senior management of business organizations. 

 

- How to attend : Attended lectures  

- Evaluation  

 1- Attendance exams (daily, quarterly and final) 

 2 - Attendance and participation  

 3- Duties and Reports 

- Certified Sources  



 
 

 

 

 

 



 

  

 course description form 

Course description 

The course description provides a brief summary of the most important 
characteristics and learning outcomes that the student is expected to 
achieve, proving whether he has made maximum use of the available 

learning opportunities.  

 

Educational institution  College of Administration and 
Economics / University of Mosul 

scientific department Business Management 

Course name / code  Strategic Management / Bachelor's 

Credit hours theory (3 units) 

season/year  First course (electronic lectures) 
The date this description was 

prepared  
2020 – 2021 

 

- Goals course  

1- Enable the student to deal with the data of the contemporary 

business environment  

2-  Strengthening students’ capabilities in the field of strategic 

response to business challenges  

3- Adopting an organized work approach and avoiding improvisation 

to achieve long-term goals  

4- The student's possession of knowledge (how) in the field of 

developing strategic options that contribute to achieving 

competitive advantage and leadership 

- The structure of the course 

the 
week 

 the details 

www.onlinedoctranslator.com -Translated from Arabic to English   

https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=docx&utm_campaign=attribution
https://www.onlinedoctranslator.com/en/?utm_source=onlinedoctranslator&utm_medium=docx&utm_campaign=attribution


1 The historical development of the concept of strategy and 
strategic management, and its importance for business 

organizations 

2 Strategic Direction (Vision, Mission, Objectives)  
3 Strategic analysis of the external environment 

4 Strategic analysis of the internal environment 
5 Determining the strategic position, analysis swot 

6 Business Portfolio Analysis Models Boston Consulting Group 
Model 

7 McKinsey model, Hoover model  
8 semester exam  

9 Strategic planning, concept, characteristics, types and problems 
facing it 

10 Strategic choice and strategic alternatives 

11 Strategies at the organization level  
12 Strategies at the business unit level  

13 Strategies at the functional level 
14 Strategic Execution  

15th and strategic control 

 final exam 

 

- Course description  

-  
Strategic management: represents the process of harmonization 

between the internal environment and the external environment. 

 

- How to attend : electronic lectures  

- Evaluation  

 1- Electronic exams (daily, quarterly and final) 

 2 - Attendance and participation  

 3- Duties and Reports 

- Certified Sources  



 
1 - Zakaria Mutlaq Al-Douri, 2009, Strategic Management  

2 – Saad Ghaleb Yassin, 2010, Strategic Management  
3 - Hani Al-Omari and Nabil Mohamed Morsi Khalil, 2010, Strategic 

Management  
. - 
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Course Description Form  

Review the performance of higher education institutions 

((Academic Program Review) 
 

This course description provides a brief summary of the most important 

characteristics of the course and the learning outcomes expected of the 

student to achieve, proving whether he or she has made the most of the 

available learning opportunities. It must be linked to the description of 

the programme. 
 

1. Educational institution University of Mosul 
2. University Department / 

Center 
College of Business and Economics / 

Department of Business Administration 

3. Course Name/Code PC1 + PC2 

4. Programs in which he 
enters 

Bachelor of Business Administration 
5. Available Attendance 

Forms 
Mandatory attendance for (15 weeks) 

6. Semester / Year First Semester + Second Course 

7. Number of Credit Hours 
(Total) 

(3 hours per week) Total 45 hours 

8. The history of preparation  

of this description 
2023 - 2024 

9. Course Objectives : 
 
This course aims to: 



 

- Introducing students to the computer and its physical and software 

components  

- Teaching students to use  Windows7 

- Teaching students to use the word script 

- Introducing students to the Internet, how to benefit from it, and what 

are the possibilities it provides in education and knowledge.  

10. Learning outcomes and teaching, learning and assessment methods 

Teaching and Learning MethodsA.    

 Presentations&  Lecture  
 discussion group and Presentation   
 results the presenting, program the on mainly computer the Using  

reports writing and  
 Practicality  

 

B. Evaluation Methods  

1. Attendance and participation 
2. Individual evaluation: through the quality of discussion, asking 
questions and offering solutions 
3. Group evaluation:  ideas presented in the required assignments and 
the quality of their discussion 
4. Daily exams 
5. Final Exam (Semester + End of Course) 
 

c. Thinking skills 

1- Critical thinking and problem-solving skills. 
2- Description and remembering skills. 
3- Skills of comparison and presentation of information. 
4- Skills of applying procedures in the framework of research work. 

d. General and transferable skills (other skills related to employability 
and personal development) 
After completing the course, the student is expected to be able to acquire 
the following cognitive skills:  
A-  Cognitive Objectives: 
1- Knowledge of computer parts 

2. Programmatic knowledge  



  Education and Scientific ResearchMinistry of Higher  
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3- Knowledge of operating systems  
4- Knowledge of application programs  
5- Knowledge of the Internet 
B- Course skills objectives : 
1 – Computer operation  
2 – Text printing 

3 – Use of the Internet  
4- Knowledge of application programs     
C- General Skills : 
1- Using computers in conducting scientific research 
2. Use it for computer duties for finance  
3- Use in communicating with educational institutions 
4- Using computers to communicate with the labor market 

11. Course Structure 
 

First course 

The 
week 

Hours 
Required 
Learning 

Outcomes 

Name of the 
unit/course or 

topic 

Method of 
education 

Evaluatio

n method 

1 3  
Chapter One: 

Computer 
Fundamentals 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

2 3  

The concept of the 
computer, the 
phases of the 

computer life cycle 

An electronic 
lecture using 

the smart 
board and 

Practical 
or written  

test 



 

data 
projector 

3 3  

The development 
of computer 
generations 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

4 3  

Computer 
advantages and 

areas of use 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

5 3  

Classification of the 
computer in terms 

of purpose, size 
and type of data 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

6 3  

Chapter Two: 
Computer 

Components 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

7 3  
Computer 

Components 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

8 3  
Computer physical 

parts 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 
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9 3  Software entities 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

10 3  

Your personal 
computer 

computer security 
concept and 

software licenses 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
writtenor   
test 

11 3  

Chapter Three  :

Computer Security  

and Software  

Licenses 
Computer 

Safety & 

Software 

Licences 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

12 3  

Ethics of the 
electronic world - 

forms of 
transgressions - 

computer security 
- computer privacy 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

13 3  

Computer software 
licenses and types, 

intellectual 
property, 
electronic 

penetration, 
malicious software, 
the most important 
steps necessary to 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 



 

protect against 
hacking, computer 
damage to health 

14 3  
Chapter Four: 

Operating Systems 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

15 3  

Operating System 
Definition, 
Functions, 
Objectives, 

Classification 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written 

test 

Second course 

1 3  

Chapter One :  
Introduction to 
Microsoft Word 

2010 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

2 3  

Introduction, 
Microsoft Word 

2010 Run, 
Microsoft Word 
2010 Interface 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

3 3  File tab, Home tab 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

4 3  
Page Layout tab, 

View tab 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 
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5 3  

Chapter Two : 
Inserting Objects in 

Microsoft Word 
2010 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

6 3  
 Insert Tab, Pages 

Collection 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

7 3   Tables 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

8 3   Tables 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

9 3  
Illustration Set 

IIIustrations 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

10 3  
Link group, Header 

& Footer group 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 



 

11 3  
Text Set, Symbols 

Set 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

12 3  

Chapter Three: 
Additional tasks 

for Metrosoft Word 
2010 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

13 3  

Chapter Four : 
Introduction to 

Microsoft 
PowerPoint 2010 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

14 3  
مراجع تبويب   

References 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written  

test 

15 3  

Mailings 
Correspondence 

Tab  

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Practical 
or written 

test 
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12. Infrastructure  

Required readings: 
▪ Course Books 
▪ Other  

- Computer Fundamentals and Office 
Applications (Part One) 
Assoc. Prof. Ziad Mohamed Abboud, Prof. 
Ghassan Hamid Abdel Majeed, Assoc. Prof. 
Amir Hussein Murad, Eng. Bilal Kamal 
Ahmed  

- Computer Fundamentals and Office 
Applications (Part Two ) 
Assoc. Prof. Ziad Mohamed Abboud, Prof. 
Ghassan Hamid Abdel Majeed, Dr. Mustafa 
Diaa Al-Hasani 
 

special requirements  
You must have a computer with Microsoft office2010  

installed. 

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

 

13. Acceptance  

Prerequisites  

Minimum number 
of students  

40 students 



 

 
 
 
 
 
 

The largest number 
of students  

60 Students  
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erxuvh ghvfulswlrq irup 

fhylhzlqj wkh shuirupiqfh ri kljkhu hgxfiwlrq 

lqvwlwxwlrqv o o ifighplf surjuip uhylhz o o 
 

sedivorp eH nd eHivpiepoa noed eipHpoa eopH yvpeirB veripve   ovdeoed
poHed ppiovenae ieneiveH noed  eipHpoa sa d oieiieH genvapaL 

deieiee  ivop verieHeev siopered pe nvorea saoieduone pi sedunH 

pnBd ae siopere yeaeipe mneppip ivop siioveiapepeH genvapaL 

srnprnared. sa d ped piHe ivop yoaaeieprpeB yeeueead eoep sa d
aeeueea nd eHivpiepoa eoedivoLvnpd. 

 

1. nu�tn�z��n} z���z���z�� y�z�v��z�� �w l���} 
2. y�z�v��z�� 

uv�n��~v��/tv��v� 

e�}}vxv �w ln�nxv~v�� n�u nt���~zt� 
/tv�n��~v�� �w s��z�v�� nu~z�z���n�z�� 

3. e����v �n~v/t�uv e�n��z�n�z�v n��}ztn�z��� z� s��z�v�� QSB 

4.  ��x�n~� z� �yzty z� z� 

z�t}�uvu 
sntyv}�� �w s��z�v�� nu~z�z���n�z�� 

5. n�nz}ns}v n��v�un�tv w��~� ln�un���� n��v�un�tv w�� (15 �vv|�) 

6. rv~v��v�/�vn� 
e����v ����v~  /wz��� �v~v��v�  (2021). – 2022 

) 
7. s�~sv� �w ���u� y���� 

(���n}) 
(4 y���� �v� �vv|  )l��n} 66 y���� 

8. tn�v �yz� uv�t�z��z�� �n� 

��v�n�vu 
2023 - 2024 



 

9. �s{vt�z�v� : 
 

BSQniW Si an ogaolloQr of airSeQil i ex ir SQ eio irSeQi  oioi ac de  iellSQx 
riQt aerilog i ealori ed i e iQrSrirSlo Qir  o. 

 r aeQiSiri ed i io Soi ed refoli rcir coli  i SQ li Se i reiSai i ac ii 
SQloirSxirSQx i ef arSeQ i eaoiioin i esoar olil irSeQn e ilSrt aeQr eln 

iSr lirSeQn irirSirSain ora. 
 
 
 

16. svn��z�x ���t�~v�r �vntyz�xr }vn��z�x n�u n��v��~v�� ~v�y�u� 

n .lvntyz�x n�u }vn��z�x ~v�y�u� 

1 .tz�t���z�� ~v�y�u 
2 . ��{vt� ~v�y�u 
3 .lv�y�u �w ��nt�ztn} ��v�v��n�z��� 

4 .e���v�n�z�v }vn��z�x ~v�y�u 

 

 

 

 

s .n�n}�n�z�� ~v�y�u� 

1 .n��v�un�tv n�u �n��ztz�n�z�� 
2 .l�uz�zu�n} v�n}�n�z�� :�y���xy �yv ��n}z�� �w uz�t���z�� ,n�|z�x quest i ons 
 ,n�u ��v�v��z�x ��}��z��� 
3 .p���� v�n}�n�z�� :The i deas ��v�v��vu z� �yv �v��z�vu n��zx�~v��� n�u 

�yv ��n}z�� �w �yvz� uz�t���z�� 
4 .tnz}� v�n~� 
5 .lz�n} v�n~ (�v~v��v�  +v�u �w t����v) 
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e .�yz�|z�x �|z}}� 

1- e�z�ztn} �yz�|z�x n�u ���s}v~ ��}�z�x �|z}}� . 
2- tv�t�z��z�� n�u ~v~��� �|z}}� . 
3- e�~�n�z��� n�u z�w��~n�z�� ��v�v��n�z�� �|z}}� . 
4- r|z}}� z� n��}�z�x pr ocedur es �z�yz� �yv w�n~v���| �w �v�vn�ty ���| . 
 

 

 

 

 

t�  .pv�v�zt n�u ��n��wv�ns}v �|z}}� )��yv� �|z}}� �v}n�vu �� v~�}��nsz}z�� n�u 

�v����n} uv�v}��~v��) 
 

 

 

 

 

 

11. erxuvh vwuxfwxuh 
 

wkh zhhn krxuv 
fhtxluhg 

ohiuqlqj 

rxwfrphv 

 iph ri wkh 

xqlwefrxuvh ru 

vxemhfw 

 hifklqj 

phwkrg 
oyioxiwlr

q phwkrg 

1 3  

ect ot ntioc to tnI QSB 

program 
n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

e il e  
  SrroQ 



 

n�u n un�n 

uz��}n� 

uv�ztv 

roir 

2 3  

lyv z~����n�tv �w 

�yv ���x�n~ 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

3 3  

l���n}} �yv ���x�n~ 

�� �yv t�~���v� n�u 

v��v� �yv ���x�n~ 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

4 3  

lv�� sn�r ���}� n�u 

z�� t���v��� 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

5 3  

Linear 
 ��x�n~~z�x 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

6 3  

Linear p�n} 

 ��x�n~~z�x 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

7 3  

sv����| Modeling n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

8 3  
lyv ��n������n�z�� 

~�uv} includes : 

The }vn�� t��� 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

e il e  
  SrroQ 
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~v�y�u n�u n un�n 

uz��}n� 

uv�ztv 

roir 

9 3  

west t���v� ~v�y�u n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

16 3  

lyv �v�n}�� ~v�y�u 

(l�xv} )the penalty 
method 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

11 3  

A Network Flow 
Transshipment 

z���v 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

12 3  

ln�z~n} l}�� 

Problem 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

13 3  

snlWTEN 

ANALYSIS z�t}�uv� 

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 

14 3  

Critical  n�y ~v�y�u n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

e il e  
  SrroQ 



 

uz��}n� 

uv�ztv 
roir 

15 3  

sv��s� ���}v Project 
Evaluation and 

Review Technique  

n� v}vt����zt 

}vt���v ��z�x 

n �~n�� s�n�u 

n�u n un�n 

uz��}n� 

uv�ztv 

e il e  
  SrroQ 
roir 
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12. l�w�n����t���v 

Ev��z�vu �vnuz�x�: 
 e����v s��|� 
 T�yv�  

-  niutatitaciQ iaa avitatutQ auQ

intauittQittbQ

- tiiatntQttnivitQfiteQtuiQ utiiuit. 

 

r�vtzn} �v��z�v~v���   

r�tzn} �v��ztv� )z�t}�uz�xr w�� 

v�n~�}vr x�v�� }vt���v�r 

���wv��z��n} ��nz�z�xr n�u wzv}u 

���uzv�) 

 

13. nu~z��z��� 

 �v�v��z�z�v�  

lyv �~n}}v�� ��~sv� 

�w ���uv��� 
46 ���uv��� 

lyv }n�xv�� ��~sv� �w 

���uv��� 
55 ���uv��� 



 

 

  
1 

 

  

 

Course description form 

1. Course Name 
Arabic/ Department of Information Systems 
2. Course Code 
gssoann 
3. academic year 
2023-2024 
4. Date the description was prepared 
28/4/2024 
5. Available attendance forms 

Attendance in the classroom 
6. Number of study hours 

2 
7. Course objectives 

• Identify the concept of verbs and their types. 
• Identify the nominal and verbal sentences. 
• Identify the types of predicate sentences. 
• Identifying missing verbs and letters similar to the verb. 
• Differentiating between verb forms and tenses. 
• Training students on how to benefit from the Arabic language positively to 
achieve goals. 
• Recognize the concept of speech, word and sentence. 

8. Learning methods 
• Explanation through teaching in detail for each topic specified in the 
curriculum. 
• Assigning students to daily duties. 
• Dialogue and discussion. 
• Recitation and memorization. 
• Inductive method 

9. Teaching strategies 
•The student understands grammatical and morphological rules. 
•The student should have knowledge of the most prominent types of verbs and sentences and 
how to differentiate between them. 



 

 

  
2 

 

  

•The student must have the ability to link the text to the method of writing reports, especially in 
a specialtyInformation Systems 
•Monthly and semester exams. 
•Daily surprise exams after finishing the lecture. 
Oral exams by asking students questions during the lecture. 

•Student participation in the classroom is one of the methods for evaluating student 

performance. 
•The student’s commitment to attendance and behavior in the classroom. 
 

10. Course structure 
the 

week 
hours Required 

outputs 
Topic title Teaching 

method 
Evaluation 
method 

1 

2 

 
Definition of grammar, 

speech and words 

Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

2 

2 

 Types of sentences 
Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

3 

2 

 The present tense 
Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

4 
2 

 past verb 
Lecture 

and 

discussion 

cone 

5 

2 

 Do the thing 
Lecture 

and 

discussion 

Ask 

questions 

and 



 

 

  
3 

 

  

discuss 

6 

2 

 Name tags 
Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

7 

2 

 Present tense verb signs 
Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

8 

2 

 Past tense markers 
Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

9 

2 

 Signs of action 
Lecture 

and 

discussion 

Semester 

exam 

10 

2 

 

The nominal sentence is 

the subject and the 

predicate 

Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

11 

2 

 Abrogatory verbs 
Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 



 

 

  
4 

 

  

 

 

Assist. Teach. Nour Ahmed Hazem 

 

12 
2 

 Copy letters 
Lecture 

and 

discussion 

cone 

13 

2 

 Drawing a hamza 
Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

14 

2 

 Actual sentence 
Lecture 

and 

discussion 

Ask 

questions 

and 

discuss 

15 2  final exam  

Semester 

exam 

11. Sources 
- Abu Abdul Rahman, Al-Khalil Ibn Ahmed Al-Farahidi (1995), Sentences in 

Grammar, World of Books, Beirut. 

- Abu Al-Fath, Othman bin Jinni Al-Mawsili, Al-Lama’ in Arabic by Ibn Jinni, Dar Al-

Kutub Al-Thaqafiyya, Kuwait. 
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Course Description Form  

Review the performance of higher education institutions 

((Academic Program Review) 
 

This course description provides a brief summary of the most important 

characteristics of the course and the learning outcomes expected of the 

student to achieve, proving whether he or she has made the most of the 

available learning opportunities. It must be linked to the description of 

the programme. 
 

1. Educational institution 
University of Mosul / College of 
Administration and Economics 

2. University Department / 
Center 

Department of Business Administration  

3. Course Name/Code International Business 

4. Programs in which he 
enters 

Fourth Stage / Department of Business 
Administration 

5. Available Attendance 
Forms 

Classrooms 

6. Semester / Year Study courses 

7. Number of Credit Hours 
(Total) 

(3) hours per week total (45) hours per 
course 

8. The history of preparation  

of this description 
2023-2024 

9. Course Objectives : 

This course aims to provide students with a comprehensive overview of the 

intellectual foundations of international business management and its 



 

models, international organizations and conventions, and to introduce 

culture and knowledge, its types and dimensions according to the 

proposals of some researchers.  

 

 
 
 
 

10. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods  

 

Theoretical lectures, illustrations, and discussions 

 

 

 

B. Evaluation Methods  

 

Posts & Quizzes 

 

 

 

 

c. Thinking skills 

 

Asking different questions, linking theoretical topics with practical 
aspects, linking topics related to the subject of international business 

administration with study topics for previous years' courses 

 

 

 

d. General and transferable skills (other skills related to employability 
and personal development) 
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11. Course Structure 

The 
week 

Hours 
Required Learning 

Outcomes 

Name of the 
unit/course or 

topic 

Method of 
education 

Evaluation  

method 

1 2 

Analysis of the concepts 
of international 
business, international 
public administration 
and global class 
companies  

The intellectual 
and conceptual 

umbrella for 
international 

business 
management  

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

2 2 

Statement of the 
importance of 
international business 
management and the 
most prominent goals 
that it aspires to achieve  

The importance 
and objectives 

of international 
business  

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

3 2 

Learn about the 
characteristics of 
international business 
management and the 
most prominent 
constraints it faces  

Characteristics 
of International 

Business 
Management  

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

4 2 

Identify the most 
prominent internal and 
external challenges of 
international business 
management  

Challenges of 
International 

Business 

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

5 2 

Recognize the degree of 
depth of the company in 
the practice of 
international business 
activity, and the roles 
played by local branches 

Levels and 
models of 

international 
business firms  

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 



 

in cross-border 
companies  

6 2 Exam 1 for the first semester test 

7 2 

The World Trade 
Organization and its role 
in international business 
management issues and 

its most prominent 
characteristics   

International 
Organizations 

and 
International 

Business - 
World Trade 
Organization  

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

8 2 

The International 
Monetary Fund and its 

role in international 
business management 

issues and its most 
prominent 

characteristics   

International 
Organizations 

and 
International 

Business - 
International 

Monetary Fund 

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

9 2 

The World Bank and its 
role in international 

business management 
issues and its most 

prominent 
characteristics   

International 
Organizations 

and 
International 

Business - 
World Bank   

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

10 2 

Review of the most 
prominent international 
and regional agreements 
related to the conduct of 
international business  

International 
and regional 
conventions  

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

11 2 Exam 2 for the first semester test 

12 2 

Explaining what 
organizational culture, 
multicultural 
corporations and culture 
shock management are  

Culture and 
multicultural 
companies 

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

13 2 

The role played by 
culture in international 
business companies and 
their types  

The role of 
culture in 
international 
business 

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

14 2 

Understand the basic 
steps of culture 
management in light of 
the Hofsteld model in 

Hofsteld's 
model for 
managing 
organizational 

Theoretic
al with 

case 
studies 

Participatio

n with a 

semester  

exam 



  Ministry of Higher Education and Scientific Research  
    Scientific Supervision and Evaluation Authority 
Department of Quality Assurance and Academic Accreditation 
        Department of International Accreditation  
 

 

 

international business 
companies and the most 
prominent dimensions 
contained in the model  
 

culture in 
international 
business 
companies 

and 
discussion 

15 2 

Understand the basic 
steps of culture 
management in light of 
the Lewis model in 
international business 
companies  

Lewis's model 
for managing 
organizational 
culture in 
international 
business 
companies 

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

16 2 Exam 3 for the first semester test 



 

 

 
 
 
 
 

 
 
 
 
 
 

12. Infrastructure  

Required readings: 
▪ Course Books 
▪ Other  

International Business Administration: An 

Integrated Methodological Approach (2013), Dr. 

Ahmed Ali Saleh, Wael Publishing House, First 

Edition, Oman, Jordan. 

(websitesSpecial requirements   

organizationsof international  (  
www.worldbank.org 

www.imf.org 

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

 
 

There isn't any 

 
 

13. Acceptance  

Prerequisites  

Minimum number 
of students  

 

The largest number  

of students   
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Course Description Form  

Review the performance of higher education institutions 

((Academic Program Review) 
 

This course description provides a brief summary of the most 

important characteristics of the course and the learning outcomes 

expected of the student to achieve, proving whether he or she has made 

the most of the available learning opportunities. It must be linked to the 

description of the programme. 
 

1. Educational institution University of Mosul 
2. University Department / 

Center 
College of Administration and Economics / 

Department of Business Administration 

3. Course Name/Code Marketing Management  

4. Programs in which he 
enters 

Bachelor of Business Administration 

5. Available Attendance 
Forms 

Mandatory attendance for (15 weeks) 

6. Semester / Year 
Course System / First Semester (2022 – 

2023) 
7. Number of Credit Hours 

(Total) 
(3 hours per week) Total 45 hours 

8. The history of preparation 

of this description 
2024 - 2023 

9. Course Objectives : 
 

Through this course, the student learns what marketing is and how 
to manage the market by taking the vocabulary of this article. 



 

10. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods  

1. Discussion method 
2. Project Method 
3. Practical presentation method 
4. Cooperative learning method 

 

 

 

 

B. Evaluation Methods  

1. Attendance and participation 
2. Individual evaluation: through the quality of discussion, asking 
questions and offering solutions 
3. Group evaluation:  ideas presented in the required assignments and 
the quality of their discussion 
4. Daily exams 
5. Final Exam (Semester + End of Course) 
 

 

 

 

 

 

c. Thinking skills 

1- Critical thinking and problem-solving skills. 
2- Description and remembering skills. 
3- Skills of comparison and presentation of information. 
4- Skills of applying procedures in the framework of research work. 

 

 

 

 

 

d. General and transferable skills (other skills related to employability 
and personal development) 
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11. Course Structure 
 

The 
week 

Hours 
Required 
Learning 

Outcomes 

Name of the 
unit/course or 

topic 

Method of 
education 

Evaluatio

n method 

1 3  

Introduction to 
the study of 
marketing: 
marketing and its 
relationship to 
other concepts - 
definition of 
marketing 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

2 3  

Types of 
marketing study 

curricula, 
marketing 
efficiency 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

3 3  

Market target, 
marketing mix 

innovation 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 



 

4 3  

Elements of the 
external 

marketing 
environment 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

5 3  

Factors 
influencing 
purchasing 
decisions 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

6 3  

Types of 
purchase 
decisions, 
purchase 
motives 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

7 3  

Semester exam  An electronic 
lecture using 

the smart 
board and 

data 
projector 

Semester 
exam   

8 3  

The concept of 
the market, the 
foundations of 
market division 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

9 3  

The foundations 
of dividing 
consumer 
markets  

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

10 3  

Foundations of 
the division of 
the industrial 

market 

An electronic 
lecture using 

the smart 
board and 

data 

Oral or 
written 

test 
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projector 

11 3  

Product, product 

mix, product 

classification 
Consumer 

Products Group, 

Industrial 

Products Group 

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

12 3  

Product lifecycle An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

13 3  

The concept of a 

new commodity  

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

14 3  

Commodity 

Innovation Steps  

An electronic 
lecture using 

the smart 
board and 

data 
projector 

Oral or 
written 

test 

15 3  

Semester exam  An electronic 
lecture using 

the smart 
board and 

data 
projector 

Semester 

exam  



 

 

 
 
 
 
 

 
 
 
 
 
 

12. Infrastructure  

Required readings: 
▪ Course Books 
▪ Other  

- Marketing Management Book by Dr. Abi 

Saeed Al-Dewa Ji 

- Various sources of the Internet. 

 

special requirements   

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

 

13. Acceptance  

Prerequisites  

Minimum number of 
students  

40 students 

The largest number 
of students  

55  students  
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Course Description Form  

Review the performance of higher education institutions 

((Academic Program Review) 
 

This course description provides a brief summary of the most important 

characteristics of the course and the learning outcomes expected of the 

student to achieve, proving whether he or she has made the most of the 

available learning opportunities. It must be linked to the description of 

the programme. 
 

1. Educational institution 
University of Mosul / College of 
Administration and Economics 

2. University Department / 
Center 

Department of Business Administration  

3. Course Name/Code Portfolio Management 

4. Programs in which he 
enters 

Fourth Stage / Department of Business 
Administration 

5. Available Attendance 
Forms 

Classrooms 

6. Semester / Year Study courses 

7. Number of Credit Hours 
(Total) 

(2) hours per week total (30) hours per 
course 

8. The history of preparation  

of this description 
1/ 2 / 2024 

9. Course Objectives : 

This course aims to provide students with a comprehensive overview of the 

intellectual foundations of portfolio management topics, the concept of 



 

investment and its types, factors affecting investment, capital market 

theories, definition of financial markets and their types, methods of 

analyzing financial instruments.  

 

 
 
 
 
 
 
 
 

10. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods  

 

Theoretical lectures, illustrations, and discussions 

 

 

 

B. Evaluation Methods  

 

Posts & Quizzes 

 

 

c. Thinking skills 

 

Asking different questions, linking theoretical topics with practical 
aspects, linking topics to study topics for previous years' subjects 

 

 

d. General and transferable skills (other skills related to employability 
and personal development) 
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11. Course Structure 

The 
week 

Hours 
Required Learning 

Outcomes 

Name of the 
unit/course or 

topic 

Method of 
education 

Evaluation  

method 

1 2 
Analysis of investment 

concepts in related 
fields 

Investment 
concept and 

types 

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

2 2 

Statement of the 
importance of the basic 

components of the 
investment decision 

Types of 
investment 
decisions 

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

3 2 
Learn about investment 

principles 

Scientific 
foundations 

and principles 
for investment 

decision 
making 

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

4 2 

Identify the most 
prominent factors 

affecting the investment 
process 

Factors 
affecting 

investment 

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

5 2 
Recognize the 

importance of economic 
analysis and its elements 

Macroeconomic 
indicators and 

industry 
analysis 

Theoretic
al with 

case 
studies 

and 
discussion 

Participati

on with a 

semester  

exam 

6 2 Exam 1 for the first semester test 



 

7 2 
Introducing companies 
that need investment 

The most 
prominent 

types of 
investment 

companies in 
the world  

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

8 2 

Introducing investment 
portfolios and the 

foundations of their 
construction   

The emergence 
of investment 

portfolios, their 
importance, 

and their types 

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

9 2 
Definition of investment 

policies  Capital asset 
pricing theories  

Policies in 
Investment 
Portfolios   
Optimal 
Portfolio 
Theory    

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

10 2 

Statement of principles 
of securities 

diversification  and 
definition of financial 

markets 

The sound 
foundations of 
diversification 

and  the 
concept of 
financial 

markets and 
their types 

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

11 2 Exam 2 for the first semester test 

12 2 

Understand capital 
market theories  and 

valuation of stocks and 
bonds 

Theories and 
levels of capital 

market 
efficiency and 

methods of 
analyzing 

stocks and 
bonds 

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

13 2 
Securities Portfolio 

Methodology 
Foundations 

and principles 

Theoretic
al with 

case 
studies  

Participatio

n with a 

semester  

exam 

14 2 

 

Rebalancing and 
restructuring the 

investment portfolio 

Methods and 
methods 

Theoretic
al with 

case 
studies 

and 
discussion 

Participatio

n with a 

semester  

exam 

15 2 
Analysis of the 

investment environment 
Factors and 

variables 
Theoretic

al with 
Participatio

n with a 
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case 
studies 

and 
discussion 

semester  

exam 

16 2 Exam 3 for the first semester test 



 

 

 

 
Assoc. Prof. Ayman Jassim Mohamed                        

12. Infrastructure  

Required readings: 
▪ Course Books 
▪ Other  

▪ Al-Jameel, Sarmad Kawkab, (2011), 
Introduction to Financial Markets "Theories 
and Applications", Dar Ibn Al-Atheer for 
Printing and Publishing, University of Mosul, 
Mosul, Iraq. 

▪ Momani, Falah Ghazi, (2008), Modern 
Investment Portfolio Management, Dar Al-
Manhaj for Publishing and Distribution, Oman, 
Jordan. 

▪ Mattar, Mohamed and Fayez, Tim, (2005), 
Portfolio Management, Wael Publishing 
House, Oman, Jordan. 

 

(websitesSpecial requirements   

of international organizations (  
www.worldbank.org 

 

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

 
 

There isn't any 

 
 

13. Acceptance  

Prerequisites  

Minimum number 
of students  

 

The largest number 
of students  
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Course Description Form  

Review the performance of higher education institutions 

((Academic Program Review) 
 

This course description provides a brief summary of the most important 

characteristics of the course and the learning outcomes expected of the 

student to achieve, proving whether he or she has made the most of the 

available learning opportunities. It must be linked to the description of 

the programme. 
 

University of Mosul / College 
of Administration and 
Economics 

1.Educational institution 

Department of Business 
Administration 

2.University Department / Center 

Principles of administration 3.Course Name/Code 

The third stage/ Department 
of Business Administration 

4.Programs in which he enters 

Classrooms 5.Available Attendance Forms 

Study courses 6.Semester / Year 

12 hours per week 7.Number of Credit Hours (Total) 

2023-2024 8.The history of preparation of this description 

9.Course Objectives : 

1- Introducing the subject of bank management, its functions and activities 



 

2- The student acquires knowledge about the types of banks and the activities 

related to each type. 

3- Provide the student with insight into bank management practices and their 

implications for society. 

 

 

 

1. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods  

 

Theoretical lectures, illustrations, and discussions 
 

 

 

B. Evaluation Methods  

 

Posts & Quizzes 
 

 

 

 

c. Thinking skills 

 

- The student will be able to identify the types and objectives of banks 
and the mechanism of work in them 

- The student has the skill of linking theoretical knowledge with practical 
application. 

 

 

d. General and transferable skills (other skills related to employability 
and personal development) 
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2. Course Structure1 

The 

week 
Hours 

Required Learning 

Outcomes 

Name of the 

unit/course or 

topic 

Method of 

education 

Evaluation 

method 

1 3 

Knowing the concept of 

commercial bank management, 

how it was established, its 

characteristics and its objectives 

Commercial banks: 

their concept, 

characteristics, origin, 

and objectives 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

2 3 

The student will be able to 

identify the types of commercial 

banks 

Types of commercial 

banks 
Theoretical 

lecture 

Participati

on with a 

semester 

exam 

3 3 

Knowledge of all types of 

intermediary financial and 

banking institutions 

Intermediate financial 

and banking 

institutions: 

investment banks, 

savings banks, 

casualty insurance 

facilities, financial 

intermediation 

facilities, specialized 

banks. 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

4 3 

Getting to know Islamic banks 

and the mechanism of working in 

them. 

Islamic banks: 

administrative 

organization in the 

Islamic bank, the 

balance sheet of the 

Islamic bank 

Theoretical 

lecture 
Participati

on with a 

semester 

exam 

5 3 

The student is able to learn about 

the concept of the central bank, its 

origins and characteristics 

Central bank, concept, 

origin, characteristics 
Theoretical 

lecture 

Participati

on with a 

semester 

exam 

6 3 

The student can learn what the 

functions of the central bank are 
Central bank functions Theoretical 

lecture 

Participati

on with a 

semester 

exam 

7 3 
   

 

8 3 

Knowing the balance sheet of the 

commercial bank and what it 

includes 

Commercial bank 

balance sheet 
Theoretical 

lecture 

Participati

on with a 

semester 

exam 



 

 

 

9 3 

The student will be able to 

identify the sources of 

commercial bank funds 

Sources of 

commercial bank 

funds (liabilities) 

Theoretical 

lecture 

Participati

with a  on

semester 

exam 

10 3 

The student is able to identify 

what are the uses of commercial 

bank funds 

Uses of commercial 

bank funds (assets) 
Theoretical 

lecture 

Participati

on with a 

semester 

exam 

11 3 

Learn about the concept of 

owned capital and its functions 
Owned capital: its 

concept and functions 
Theoretical 

lecture 

Participati

on with a 

semester 

exam 

12 3 

Knowing the methods of 

increasing owned capital 
Methods of increasing 

owned capital 
Theoretical 

lecture 

Participati

on with a 

semester 

exam 

13 3 

The student will be able to 

identify methods and methods 

for measuring the adequacy or 

durability of owned capital 

Measuring the 

adequacy or durability 

of owned capital 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

14 3 

The student is able to learn about 

the concept of deposits, their 

types, and the basic strategies for 

attracting them 

The concept of 

deposits and their 

types, basic strategies 

for attracting deposits 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

15 3 

exam   Participati

on with a 

semester 

exam 
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3. Infrastructure  

Required readings: 
 Course Books 
 Other  

Bank management 

(websites Special requirements 

of international organizations(  
 

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

Field training and studies 

4. Acceptance  

Prerequisites  

Minimum number 
of students  

150 

The largest number 

of students  
300 
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Course Description Form 

Review the performance of higher education institutions 

((review of the academic program)) 
 

This course description provides a brief summary of the most 

important characteristics of the course and the learning outcomes 

expected of the student to achieve, proving whether he or she has made 

the most of the available learning opportunities. It must be linked to the 

description of the programme. 
 

1. Educational institution 
University of Mosul / College of 
Administration and Economics 

2. University Department / 
Center 

Business Administration 

3. Course Name / Code knowledge management 

4. Programs in which he 
enters 

 

5. Available Attendance 
Forms 

Lectures 

6. Semester / Year 2022-2023 

7. Number of Credit Hours 
(Total) 

Three hours a week. 

8. The history of preparation 

of this description 
2023 

9. Course Objectives: The course on knowledge management seeks to 
raise students' thinking skills about what knowledge is and how it can 
be formed, managed and used in problem solving and decision-making, 
as well as educating students about the importance and value of 



 

knowledge and its role in improving the investment of the 
organization's resources and the formation of intellectual capital in 
order to improve its performance and achieve success in light of the 
changing environment.  

 
 
 

 
 
 

 

10. Learning outcomes and teaching, learning and assessment methods 

a. Teaching and learning methods  

 
 
 
 
 

b. Evaluation methods  

 
 
 
 
 
 

c. Thinking skills 

 
 
 
 
 
d. General and transferable skills (other skills related to employability 
and personal development) 
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11. Course Structure 

The week Hours 
Required 
Learning 

Outcomes 

Name of the unit / 
course or topic 

Method 
of 

educati
on 

Evalu
ation 
meth

od 

The first   3  
Introduction to 

Knowledge 

Lecture 
and 

discussi
on 

exami
natio

n 
and 

discu
ssion 

Second 3  

Introduction to 
Knowledge 

Management 

Lecture 
& 

Discussi
on 

 
exami
natio
n 

and 
discu
ssion 

Third 3  
Introduction to 

Knowledge 
Management 

Lecture 
& 

Discussi

exami
natio
n 



 

on and 
discu
ssion 

Fourth 3  
Knowledge 

Management 
Processes 

Lecture 
and 
case 

studies 

exami
natio

n 
and 

discu
ssion 

V 3  
Knowledge 

Management 
Processes 

Lecture 
and 

exampl
es 

exami
natio

n 
and 

discu
ssion 

Sixth 3  
Knowledge 

Management 
Strategy 

Lecture 
& 

Discuss
ion 

exami
natio

n 

Seventh 3  
Knowledge 
Management 

Strategy  

Lecture 
& 

Discuss
ion 

and 
discu
ssion 

Eighth 3  
Knowledge 

Management 
Models 

Prepara
tion of 
models 

Desig
n 

Form
s Ninth 3  

Knowledge 
Management 

Models 

X 3  Knowledge Maps 
Mappin

g  

Maps 
Expla
natio

n 

Eleventh 3  

Knowledge 
management 

contributions to the 
organization 

Reports 

exami
natio

n 
and 

discu
ssion 

Twelfth 3  Cognitive creativity 
Lecture 

& 
Discuss

Exam 
& 

Discu
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ion ssion 

Thirteenth 3  
The future of 
knowledge 

management 

Lecture 
& 

Discuss
ion 

exami
natio

n 
and 

discu
ssion 

Fourteenth   
Knowledge 
Economy 

Reports 

exami
natio

n 
and 

discu
ssion 

Fifteenth   
Knowledge 
Economy 

Reports 

exami
natio

n 
and 

discu
ssion 

      



 

 

12. Infrastructure  

Required readings: 
▪ Course Books 

▪ Other  

Contemporary trends in knowledge 
management  : Mahmoud Awad Ahmed 
Al-Ziyadat 
Knowledge Management :  Salah Al-Din 
Al-Kubaisi  
Knowledge management strategies in 
business organizations : Hussein Ajlan 

special requirements  Computer & Projector 

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

Case Studies 

 

 

 

 

 

 

13. Acceptance  

Prerequisites  

Minimum number of 

students  
60 

The largest number 

of students   
80 
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Course description form 

Reviewing the performance of higher education 

institutions ((academic program review)) 
 

This course description provides a summary of the most important 

characteristics of the course and the learning outcomes that the student 

is expected to achieve, demonstrating whether he or she has made the 

most of the learning opportunities available. It must be linked to the 

program description . 
 

Educational institution,  
Ministry of Higher Education and Scientific 
Research / University of Mosul 

1.  .University 
department/center 

College of Administration and 
Economics/Department of Business 
Administration 

2. Course name/code Principles of economics 1 

3. Programs in which he 
enters 

Department of  Business Administration 
(First Stage) Evening Study 

4. Available Attendance 
Forms 

Electronic (two hours) per week 

5. Semester / Year First Semester: 2022-2023 

6. Number of Credit Hours 
(Total) 

30 hours 

7. The history of preparation 
of this description 

 

Course Objectives : 
 Microeconomics is a branch of economics that studies the behavior of 
individuals and companies in making decisions regarding the allocation of 
scarce resources and the interactions between these individuals and 
firms.  
One of the objectives of microeconomics is to analyse market 
mechanisms that determine relative prices between goods and services 
and the allocation of limited resources. 

It also helps to describe the nature of the economy in institutions, and 
the role of individual economic units in achieving balance. 
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Microeconomics is keen to employ the best resources by relying on 
entrepreneurs 
 
 

 
 

 
 
 
 

8. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods  

 

Lectures and presentation 

 

B. Evaluation Methods  

 

 

Daily attendance, daily exams, semester exams, assignments, required 
reports and research 

 

 

 

c. Thinking skills 

 

Reading, follow-up, reading and electronic research 

 

 

 

d. General and transferable skills (other skills related to employability 
and personal development) 
 

Skills related to the educational and psychological aspect 
Encourage development by motivating, praising and flattering students 

Raising the morale of students by setting goals and striving to achieve 
them 
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9. Course Structure 

The 
week 

Hours 
Required 
Learning 

Outcomes 

Name of the 
unit/course or 

topic 

Method 
of 

educatio
n 

Eval

uatio

n 

meth

od 

1 2  

The concept of 
economics - methods 
of scientific research 
in economics - the 
relationship of 
economics with 
other sciences - 
economic laws 

theoretica
l 

Dutie

s 

2 2  

The relationship of 
production and the 
forces of production, 
needs and their 
characteristics, the 
concept of good and 
service and how to 
distinguish between 
material goods and 
services, the 
economic problem, 
its nature and 
elements 

theoretica
l 

Dutie

s 

3 2  

Demand theory, 
economic concept of 
demand, the law, 
curve and table of 
demand, 
determinants of 
demand and its 
exceptions, 
individual demand 
and aggregate 
demand of the 
commodity. 

theoretica
l 

Dutie

s 
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4  2  

Elasticity of demand, 
types and methods 
of measurement, 
determinants of 
elasticity of demand, 
the importance of 
elasticity of demand 

 

theoretica
l 

Dutie

s 

5 2  

Interpreting 
consumer behavior, 
definition of utility, 
total utility and 
marginal utility, 
consumer balance 
according to 1- 
calculated utility 
theory , 2- ordinal 
utility theory. 

 

theoretica
l 

Dutie

s 

6 2 First exam    

7 2  

Supply theory, the 
law, curve and 
schedule of supply, 
the determining 
factors of supply, the 
elasticity of offers, 
the factors affecting 
the elasticity of 
supply and methods 
of measuring them. 

theoretica
l 

Dutie

s 

8 2  

Microeconomic 
equilibrium of a 
commodity market, 
equilibrium price, 
equilibrium quantity, 
and changes in 
supply and demand. 

theoretica
l 

Dutie

s 

9 2  

Production theory, 
factors of 

production, 
production in the 

theoretica
l 

Dutie

s 
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short term with only 
the variable of labor 

and the law of 
decreasing marginal 
returns, long-term 

production 
according to the 

analysis of  the equal 
production curve 

10 2  

Production cost 
theory: (meaning of 
costs, types of costs, 

cost curves) 

theoretica
l 

Dutie

s 

11 2 
Second 

exam 
   

12 2  

The theory of 
production revenue, 
profit and loss, types 

of revenue, the 
concept of profit and 

its types 

theoretica
l 

Dutie

s 

13 2  

Economic market 
theory or production 

and pricing, the 
economic concept of 

the market, the 
market of perfect 

competition 

theoretica
l 

Dutie

s 

14 2  
Total monopoly 

market, monopolistic 
competition market,  

theoretica
l 

Dutie

s 

15 2  Oligopoly market 
theoretica

l 
Dutie

s 

16  
Year-Mid  

Exam 
   

17      
18      
19      
20      
21      
22      
23      
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24      
25      
26      
27      
28      
29      

30  
Year-end 

exam 
   

12. Admission  
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Eng. Mohamed Jamal Hamdoun 
      Subject Teacher  

 

Prerequisites  

Minimum  

number of  

students  
33 

The largest  

number of  

students  
39 

11. Infrastructure  

Required readings: 
▪ Course Books 
▪ Other  

1- Principles of Economics / Dr. Karim 
Mahdi Al-Hasnawi / Legal Library / 
2007 

2- Economics / Paul A. Samuelson, 
translator of the Arabic language 

special requirements   

Social services (e.g. guest 
lectures, vocational training 
and field studies)  
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Course Description Form  

Review the performance of higher education institutions 

((Academic Program Review) 
 

This course description provides a brief summary of the most important 

characteristics of the course and the learning outcomes expected of the 

student to achieve, proving whether he or she has made the most of the 

available learning opportunities. It must be linked to the description of 

the programme. 
 

1. Educational institution 
Ministry of Higher Education and Scientific 
Research / University of Mosul 

2. University Department / 
Center 

College of Administration and Economics / 
Department of Business Administration 

3. Course Name/Code Principles of Economics 2 

4. Programs in which he 
enters 

Department of  Business Administration 
(First Stage) Evening Study 

5. Available Attendance 
Forms 

Electronic (three hours) per week 

6. Semester / Year Second Semester: 2023-2024 

7. Number of Credit Hours 
(Total) 

45 hours 

8. The history of preparation 
of this description 

 

Course Objectives : 
Macroeconomics is the part of economic theory that studies 
economics in its entirety or as a whole. Macroeconomists study 
important indicators  such as GDP, unemployment rates, national 
income, price indices, and interrelationships between different sectors 
of the economy to better understand how the economy as a whole 
works. 

 



 

 
 

 

 
 
 
 
 
 

 

 

9. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods  

 

Lectures and presentation 

 

B. Evaluation Methods  

 

 

Daily attendance, daily exams, semester exams, assignments, required 
reports and research 

 

 

 

c. Thinking skills 

 

Reading, follow-up, reading and electronic research 

 

 

 

d. General and transferable skills (other skills related to employability 
and personal development) 

 

 

Skills related to the educational and psychological aspect 
Encourage development by motivating, praising and flattering students 

Raising the morale of students by setting goals and striving to achieve 
them 
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10. Course Structure 
 

The 
week 

Hours 
Required 
Learning 

Outcomes 

Name of the 
unit/course or 

topic 

Method 
of 

educatio
n 

Evaluatio

n method 

1 3  
Market shapes and 
price setting 

theoretica
l 

Duties 

2 3  Monopoly 
theoretica

l 
Duties 

3 3  
Imperfect 
competition 

theoretica
l 

Duties 

4  3  Value & Prices 
theoretica

l 
Duties 

5 3  

National income, 
balance and 
distribution 

theoretica
l 

Duties 

6 3  examFirst      

7 3  Wages and interest 
theoretica

l 
Duties 

8 3  
The nature of money 
and its development 

theoretica
l 

Duties 

9 3  Banks 
theoretica

l 
Duties 

10 3  Foreign Trade 
theoretica

l 
Duties 

11 3  balance of payments 
theoretica

l 
Duties 

12 3  Second exam   

13 3  Exchange rate 
theoretica

l 
Duties 

14 3  Trade Policy 
theoretica

l 
Duties 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

15 3  
Trade policy in a 
socialist economy 

theoretica
l 

Duties 

16  
Year-Mid  

Exam 
   

17      

18      

19      

20      

21      

22      

23      

24      

25      

26      

27      

28      

29      

30  
Year-end 

exam 
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Eng. Mohamed Jamal Hamdoun 
      Subject Teacher  

 
 

11. Infrastructure  

Required readings: 
▪ Course Books 
▪ Other  

1- Principles of Economics / Dr. Karim 
Mahdi Al-Hasnawi / Legal Library / 2007 

2- Economics / Paul A. Samuelson, 
translator of the Arabic language 

special requirements   

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

 
 
 
 
 

12. Acceptance  

Prerequisites  

Minimum number 

of students   
33 

The largest number  

of students   
39 
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Course Description Form  

Review the performance of higher education institutions 

((Academic Program Review) 
 

This course description provides a brief summary of the most important 

characteristics of the course and the learning outcomes expected of the 

student to achieve, proving whether he or she has made the most of the 

available learning opportunities. It must be linked to the description of 

the programme. 
 

1. Educational institution 
Ministry of Higher Education and Scientific 
Research / University of Mosul 

2. University Department / 
Center 

College of Administration and Economics / 
Department of Marketing Management 

3. Course Name/Code  

4. Programs in which he 
enters 

 

5. Available Attendance 
Forms 

 

6. Semester / Year  

7. Number of Credit Hours 
(Total) 

 

8. The history of preparation 
of this description 

 

9. Course Objectives :  
 

10. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods  



 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Lectures and presentation 
 

 

B. Evaluation Methods  

 

 

Daily attendance, daily exams, semester exams, assignments, required 
reports and research 
 

 

 

c. Thinking skills 

 

Reading, follow-up, reading and electronic research 
 

 

 

d. General and transferable skills (other skills related to employability 
and personal development) 
 

 

 

 

 

11. Course Structure 
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The 
week 

Hours 
Required 
Learning 

Outcomes 

Name of the 
unit/course or 

topic 

Method 
of 

educatio
n 

Evaluatio

n method 

1      

2      

3      

4       

5      

6      

7      

8      

9      

10      

11      

12      

13      

14      

15  Year Exam-Mid     

16      

17      

18      

19      

20      



 

21      

22      

23      

24      

25      

26      

27      

28      

29      

30  Year-end exam    
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12. Infrastructure  

Required readings: 
 Course Books 
 Other  

 

special requirements   

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

 
 
 
 
 

13. Acceptance  

Prerequisites  

Minimum number 
of students  

 

The largest number 

of students  
 



  Ministry of Higher Education and Scientific Research  
    Scientific Supervision and Evaluation Authority 
Department of Quality Assurance and Academic Accreditation 
        Department of International Accreditation  
 

 

 

 

Course Description Form  

Review the performance of higher education institutions 

((Academic Program Review) 
 

This course description provides a brief summary of the most important 

characteristics of the course and the learning outcomes expected of the 

student to achieve, proving whether he or she has made the most of the 

available learning opportunities. It must be linked to the description of 

the programme. 
 

University of Mosul / College 
of Administration and 
Economics 

1.Educational institution 

Department of Business 
Administration 

2.University Department / Center 

Principles of administration 3.Course Name/Code 

The first stage/ Department 
of Business Administration 

4.Programs in which he enters 

Classrooms 5.Available Attendance Forms 

Study courses 6.Semester / Year 

(3) hours per week total (45) 
hours per course 

7.Number of Credit Hours (Total) 

2023-2024 8.The history of preparation of this description 

9.Course Objectives : 



 

Giving the student an idea about administration, its nature, and its development 

over the eras it has passed through, as well as clarifying the most important 

functions of administration and its basic and auxiliary activities. 

 

 

 

1. Learning outcomes and teaching, learning and assessment methods 

A. Teaching and Learning Methods  

 

Theoretical lectures, illustrations, and discussions 

 

 

 

B. Evaluation Methods  

 

Posts & Quizzes 

 

 

 

 

c. Thinking skills 

 

Asking different questions, linking theoretical topics with practical 
aspects, linking topics related to the subject of business administration 

with study topics for previous years' courses 
 

 

 

d. General and transferable skills (other skills related to employability 
and personal development) 
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2. Course Structure1 

The 

week 
Hours 

Required Learning 

Outcomes 

Name of the 

unit/course or 

topic 

Method of 

education 

Evaluation 

method 

1 3 

A conceptual introduction 

to management 

The nature of 

management and 

the need for it in 

society 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

2 3 

management jobs Manager jobs 

and roles 

Theoretical 

lecture 

Participati

on with a 

semester 

amex  

3 3 

Business organizations 

concepts 

The importance 

and objectives of 

management 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

4 3 

The development of 

organizational thought 

the classic school Theoretical 

lecture 

Participati

on with a 

semester 

exam 

5 3 

The development of 

organizational thought 

Humanitarian 

school 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

6 3 

The development of 

organizational thought 

Contemporary 

modern school 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

7 3 
exam the exam  

 

8 3 

The development of 

organizational thought 

Contemporary 

trends and 

strategic 

management 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

9 3 

the environment Management 

environment 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

10 3 
the environment The nature of the 

mutual impact 

Theoretical 

lecture 

Participati

on with a 



 

  

between business 

organizations 

semester 

exam 

11 3 

management jobs Organizational 

goals 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

12 3 

management jobs Efficiency and 

effectiveness 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

13 3 

management jobs Administrative 

planning 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

14 3 

management jobs Make decisions 

and solve 

problems 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

15 3 

exam   Participati

on with a 

semester 

exam 

3. Course Structure2 

The 

week 
Hours 

Required Learning 

Outcomes 

Name of the 

unit/course or 

topic 

Method of 

education 

Evaluation 

method 

1 3 

management jobs Administrative 

regulation 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

2 3 

management jobs Basic principles 

of administrative 

organization 

Theoretical 

lecture 

Participati

on with a 

semester 

amex  

3 3 

management jobs Leadership and 

direction 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

4 3 

management jobs Motivation and 

motivation 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

5 3 
management jobs Administrative 

oversight 

Theoretical 

lecture 

Participati

on with a 
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semester 

exam 

6 3 

Activities of core business 

organizations 

production 

management 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

7 3 
 Exam  

 

8 3 

Activities of core business 

organizations 

Human Resource 

Management 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

9 3 

Activities of core business 

organizations 

Marketing 

Management 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

10 3 

Activities of core business 

organizations 

financial 

management 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

11 3 

Activities of auxiliary 

business organizations 

Research, 

development, 

management and 

creativity 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

12 3 

Activities of auxiliary 

business organizations 

Performance 

evaluation and 

quality 

management 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

13 3 

Activities of auxiliary 

business organizations 

Quantitative 

planning tools 

Theoretical 

lecture 

Participati

on with a 

semester 

exam 

14 3 

Activities of auxiliary 

business organizations 

Strategic 

management and 

information 

systems 

management 

Theoretical 

lecture 
Participati

on with a 

semester 

exam 

15 3 

exam   Participati

on with a 

semester 

exam 



 

 

 
 

 
 
 
 
 
 

4. Infrastructure  

Required readings: 
 Course Books 
 Other  

Principles of Management by Muhammad Khalil 

Al-Shamaa 

(websites Special requirements 

of international organizations(  
 

Social services (e.g. guest 
lectures, vocational training 
and field studies)  

 

5. Acceptance  

Prerequisites  

Minimum number 
of students  

 

The largest number 

of students  
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Course description form 

Reviewing the performance of higher education 

institutions (( academic program review (( 
 

He provides a description The decision this Briefly required For the 
most important features The decision And outputs Learning Expected 

from requester Achieve it Proven About what if He was may be 

Achieve Benefit Maximum from Opportunities Learning Available . 

And it must from Connectivity Between them And between a 
description the program . 

 

1. Educational institution 
University of Mosul / College of 

Administration and Economics 

2. University 

department/center 
Business Administration Department 

3. Course name/code  

4. Programs in which it is 

included 

Special programs for the foundations of the 
cognitive perspective of the course on 
principles of management in business 

organizations 
5. Available attendance forms 

Daily attendance according to the scheduled 

schedule 

6. Semester/year 2023-2024 

7. Number of study hours 

(total) 
30 

8. Date this description was 

prepared 
2024 

9. objectives :  
  Providing the student with knowledge about the principles of 

management and its role as it is one of the specialized subjects in 

the field of business administration 



 

 Providing first-stage students with general principles of 

management science, which become a basic rule to be relied upon 

in the advanced stages of studying business administration. 
 Giving the student an idea about administration, its nature, and its 

development over the eras it has passed through, as well as clarifying the 

most important functions of administration and its basic and auxiliary 

activities. 

 
 
 

10. Learning outcomes, teaching, learning and assessment methods 

a. Teaching and learning methods 

 Discussion method  

 Project method  

 Practical presentation method 

 Cooperative learning method 

 

B. Evaluation methods 

 

 

Daily attendance, daily exams, semester exams, assignments, required reports 

and research 

 

C. thinking skills 

 

 Critical thinking and problem solving skills. 

 Description and memory skills. 

 Comparison and information presentation skills. 

 Skills in applying procedures within the framework of research 

work. 

 

Dr.. Generic and transferable skills )other skills related to employability and 

personal development) 

 Skills on the concepts of administrative functions 

 Skills in the development of organizational thought and the 

organizational environment 

 Skills in various types of administrative schools 
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 Skills in building the organizational structure and choosing the 

appropriate organizational structure 

 Skills in leadership and administrative control 

11. Course structure 
 

the week hours 
Required 

learning 

outcomes 

Name of the 

unit/course or 

subject 

Teaching 

method 
Evaluatio

n method 

1 2 

The nature of 

management - the 

approaches to the 

study of 

management - the 

activities of the 

establishment - the 

areas of business 

administration - and 

the challenges faced 

by contemporary 

management 

The concept of 

management and its 

fields 
lecture 

Theoretical 

tests 

2 2 

Manager tasks - 

Patterns of 

administrative 

behavior - 

administrative skills 

and their sources - 

variation in 

administrative work 

- roles of managers 

The concept of 

management and its 

fields 
lecture 

Theoretical 

tests 



 

- types of managers 

according to their 

administrative 

levels 

3 2 

Traditional schools: 

management school 

The scientific 

school - the 

administrative 

divisions school - 

and the bureaucratic 

school  

Development of 
administrative 

thought 
lecture 

Theoretical 

tests 

4 2 

School of Human 

Relations : 

Hawthorne's study 

(Tin May( - and 

McCrecker's study  (

X/ Y  )- Japanese 

School of 

Management 

Development of 
administrative 

thought 
lecture 

Theoretical 

and practical 

tests 

5 2 
Public environment 

- private 

environment 

Management and 
its environment lecture 

Theoretical 

and practical 

tests 

6  - First exam - - 

7 2 

The organization's 

purpose and 

mission - types of 

organization's goals 

Organizational 
goals 

lecture 
Theoretical 

and practical 

tests 

8 2 

The importance of 

the organization’s 

goals - 

requirements for 

goals – 

Management by 

objectives theory ) 

pros and cons) 

Organizational 
goals 

lecture 

Theoretical 

and practical 

tests 

9 2 

The concept of 

decision making 

Species Decisions - 

patterns of decision 

making 

Make decision lecture 

Theoretical 

and practical 

tests 

10  - Second exam   

11 2 
Nature of authority 

– scope of control 

and authority 
validity (authority( lecture 

Theoretical 

and practical 

tests 

12 2 

The concept of 

motivation - 

important factors to 

motivate employees 

Stimulus lecture 

Theoretical 

and practical 

tests 

13 2 

Obstacles to 

motivation - 

components of the 

motivation system 

Stimulus lecture 
Theoretical 

and practical 

tests 
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14 2 

Abraham Maslow's 

theory )need 

hierarchy) 

- Factor Theory by 

Frederik Herzberg 

Motivation 
theories 

lecture 

Theoretical 

and practical 

tests 

15  - Third exam  - 



 

 
 
 

 
Note: The rate of updating the scientific aspect (for applied examples) according to 

international standards reaches 20%. 
 
 
 
 

Assistant teacher                                                                            Assistant teacher 
Bashar Ghanem Hussein                                                                Waad Zaki Saleh 

12. Infrastructure 

Required readings: 
 

Course books 
 Other  

The book “Principles of Management” 
by Muhammad Khalil Al-Shamaa , 

2007 - Dar Al-Masirah for Printing 
 

 and Publishing 
 

 - Amman, Jordan. 

Special requirements  
Diverse skills and methods for dealing with 

management and business issues  

Social services )including, for 

example, guest lectures, 

professional training, and field 

studies) 

 
 
 
 
 

13. admissions 

Prerequisites  

The smallest number 

of students 
40 students 

The largest number 

of students 
75 students 
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  Course description form  

Reviewing the performance of higher education 

institutions ((academic program review)) 
 

This course description provides a summary of the most important 

characteristics of the course and the learning outcomes that the student 

is expected to achieve, demonstrating whether he or she has made the 

most of the learning opportunities available. It must be linked to the 

program description. 
 

1. Educational institution 
University of Mosul/College of 
Administration and Economics 

2. University 
department/center 

Business Administration 

3. Course name/code information technology 

4. The programs  Graduate Studies 

5. Available attendance 
forms 

Daily attendance 

6. 6 .Semester/year Diploma in Business Administration 

7. study hours (total) (45 )hours, 3 hours per week 

8. The date this description 
was prepared 

2023-2024 

9. Course objectives: 
1- Qualifying and preparing the outputs of students capable of working in 

the governmental, private, and mixed sectors and Iraqi and international 
private companies. 

2- Skill development for workers in the field of information technology 



 

3- Developing mental skills to diagnose problems and develop solutions 
related to information technology. 

 

 مخرجات انتعهم وطرائق انتعهيم وانتعهم وانتقييم .11

 طرائق انتعهيم وانتعهم أ. 

 

 

 ائق انتقييم ب. طر

 

 انتفكير مهاراتج. 

 

 انمهارات الأخري انمتعهقة تقاتهية انتىظيف وانتطىر انشخصي(انمهارات انعامة وانمنقىنة ). د

 

 بنية المقرر .11
 

week Hours 

Required 

learning 

outcomes 

Name of the unit/course or 

subject 

Method of 

education 

Evaluation 

method 

1 1  

Information Technology Contents 

Historical development of 

information technology and its 

origin, objectives and importance 

of information technology 

Lecture  

2 1  
IT infrastructure and its contents Lecture  

3 1  

Management Information Systems 

Development, Systems Analysis and 

Design Concept, Systems Analyst, 

Systems Life Development Cycle, 

The Use of Modeling in Information 

Systems Development, Development 

Approach Information Systems 

Development through Software 

Packages, Systems Development 

through Outsourcing 

Lecture 

 

4 1  

Information systems and general 

theory of systems, basic principles of 

systems theory, catalysts in the 

development of information systems, 

information systems and business 

Lecture 

Practical 
application 

5 1  
Types of information systems and 

their contents Lecture  

6 1  
Measuring the success of information 

systems and its models Lecture  

7 1  

The contents of the quality of the 

information system, the philosophy 

of quality, the philosophy of the 

quality of information systems, the 

dimensions of the quality of 

information systems 

Lecture 

 

8 1  
First Semester Exam Lecture  

9 1  
Mobile Technology Philosophy, 

Mobility Concept, Mobile 

Technology Applications  
Lecture 

 

11 1  
Business intelligence capabilities, 

concept, importance, dimensions  Lecture  

11 1  
Information awareness: concept, 

importance, components, types, 

dimensions  
Lecture 
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12 1  
IT-based collaboration Lecture  

13 1  

Social networking sites, philosophy 

of social networking sites, the 

concept of social networking sites, 

types of social networking sites  

Lecture 
 

14 1  
Internet of Things, Concept, 

Importance, Objectives, Implications Lecture  

15 1  
IT applications in service sectors Lecture  

16 1  
Second Semester Exam 

  



 

 

 
 

 
 
 
 
 
 

 انثنية انتحتية  .12

 انقراءات انمطهىتة:
 كتة انمقرر 
 اخري  

كتاب تكنلوجيا المعلومات ، فضلًا عن بحوث منشورة في مجلات 
 معتمدة

   ةمتطهثات خاص

وتشمم عهً سثيم انخذمات الاجتماعية )

انمثال محاضرات انضيىف وانتذرية 

 انمهني وانذراسات انميذانية( 

 
 
 
 
 

 انقثىل  .13

  انمتطهثات انساتقة

  أقم عذد من انطهثة 

  أكثر عذد من انطهثة 
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Course description form 

Reviewing the performance of higher education 

institutions ((academic program review)) 
 

Studying the basic concepts of organization theory and financial 

organizational behavior in a way that enables the student to employ its 

various topics in the processes of organizational design and measuring 

effectiveness. 
 

1. The educational institution, University of 

Mosul 

1. The educational institution, University of Mosul 

2. University Department/Center, College 

of Administration and 

Economics/Department of Business 

Administration 

2. University Department/Center, College of Administration and 

Economics/Department of Business Administration 

3. Name/code of the course Organization 

Management – Second Stage 

(AEMI18_F404) 

3. Name/code of the course Organization Management – Second Stage 

(AEMI18_F404) 

4. Programs included in the Bachelor of 

Business Administration 

4. Programs included in the Bachelor of Business Administration 

5. Available forms of attendance: 

Mandatory attendance for (15 weeks) 

5. Available forms of attendance: Mandatory attendance for (15 weeks) 

6. Semester/Year Semester system (2023-

2024) 

6. Semester/Year Semester system (2023-2024) 

7. Number of study hours (total) (3 hours 

per week) 

7. Number of study hours (total) (3 hours per week) 

8. Date this description was prepared (2023-

2024) 

8. Date this description was prepared (2023-2024) 

1. 1 . Course objectives 

  •The concept of the organization. 

  •The difference between organization theory and organizational behavior. 

  •Study the organization’s objectives. 

  •Types of organizations. 



 

  •Positive and negative effects on organizations. 

  •Organizational effectiveness. 

 • Organizational Chart. 

  •Study some recent trends in organization theory. 
 

2. 1 . Learning outcomes and methods of teaching, learning and evaluation 

  Knowledge and understanding -أ

A1- Objectives of the organization’s management. 

A2- Organization management functions. 

A3- Effectiveness evaluation models 

. 

B - Subject-specific skills  

B1 - Professional skills related to applying concepts. 

B2 - Leadership skills and teamwork in analysis teams. 

B3 - Communication skills. 

Teaching and learning methods 

1 . Discussion method 

2 . Project method 

3 . Practical presentation method 

4 . Cooperative learning method 

Evaluation methods 

1 . Attendance and participation 

2 . Individual evaluation: through the quality of discussion, asking questions, and 

presenting solutions 

3 . Group evaluation: the ideas presented in the required assignments and the 

quality of their discussion 

4 . Daily exams 

5 . Final exam (semester 1 + semester 2 + end of course) 

 thinking skills -ج

C1- Critical thinking and problem solving skills. 

C2- Description and memory skills. 

C3- Comparison and information presentation skills. 

C4- Skills in applying procedures within the framework of research work.  
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Teaching and learning methods 

5 . Case study method 

6 . Micro-teaching method 

7 . Method of solving problems 

Evaluation methods 

6 . Brainstorming sessions 

D - General and transferable skills (other skills related to employability and 

personal development). 

D1- Organizational structure design skills 

D2- Skills for measuring effectiveness 

D3- Delegation of powers 



 

3. 1 . Course structure 

 الساعاث الأسبوع
مخرجاث التعلم 

 المطلوبت
 طريقت التقييم طريقت التعليم اسم الوحدة / المساق أو الموضوع

1 3 

 أ

 ب

 ج

Introduction to organization theory 

1 

2 

3 

4 

5 

6 

7 

1 

2 

3 

4 

5 

6 

2 3 Organization concept 

3 3 
The relationship between 

organization theory and 

organizational behavior 

4 3 
Positive and negative effects of 

organizations 

5 3 Case studies 

6 3 Organizational effectiveness 

7 3 
Approaches to measuring 

effectiveness 

8 3 Outstanding performance 

9 3 Employee integration 

10 3 
Dimensions of the organizational 

structure 

11 3 Creativity management  

12 3 
Centralization, formality and 

complexity 

13 3 Sustainability of the organization 

14 3 
Division of work according to 

modern principles 

15 3 Organizational change management 
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4. 4 . Infrastructure 

Required readings: 

 

 

  

Munqith Dagher and Adel Harhoush, 2001, Organization 

Management and Organizational Behavior, - Iraq 

Various English sources from the Internet. 

Special requirements (including, 

for example, workshops, 

periodicals, software and 

websites) 

Various skills and methods for dealing with 

organizational and structural aspects and measuring 

effectiveness. 

Social services (including, for 

example, guest lectures, 

professional training, and field 

studies) 

Field studies of organization theory and its applications 

in business. 

1. Acceptance  

Prerequisites - Prerequisites - 

The minimum number of students is 40 

students 

The minimum number of students is 40 students 

The largest number of students is 60 

students 

The largest number of students is 60 students 
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Course description form 

Reviewing the performance of higher education 

institutions ((academic program review)) 
 

This course description provides a summary of the most important 

characteristics of the course and the learning outcomes that the student 

is expected to achieve, demonstrating whether he or she has made the 

most of the learning opportunities available. It must be linked to the 

program description. 
 

1. Educational Institution, University of 

Mosul/College of Administration and 

Economics 

1. Educational Institution, University of Mosul/College of 

Administration and Economics 

2. University Department/Center, 

Department of Business Administration 

2. University Department/Center, Department of Business 

Administration 

3. Name/code of the organizational 

behavior course 

3. Name/code of the organizational behavior course 

4. Programs that include theoretical 

contents and case studies  

4. Programs that include theoretical contents and case studies  

5. Available forms of attendance: paper and 

electronic lectures 

5. Available forms of attendance: paper and electronic lectures 

6. Semester/year courses 6. Semester/year courses 

7. Number of study hours (total) 45 7. Number of study hours (total) 45 

8. The date this description was prepared is 

2023/2024 

8. The date this description was prepared is 2023/2024 

1. 1. Course objectives: 

1- Introducing the concept of human behavior, the concept of organizational 

behavior, and the sources of influence on it.          

         2- Explaining the mutual influence of workers and organizations on each 

other.  

         3- Identify the various behavioral aspects affecting administrative 

processes and activities.  



 

         4- Study the historical development of the science of organizational 

behavior and then the sciences related to it. 

         5- Knowledge of the most important topics related to behavior and all the 

knowledge and theories that fall under it, such as:  

               (Personality, attitudes and values, motivations and incentives, 

perception and learning, work dynamics, leadership, organizational conflict and 

negotiation.)  

         6- Improving performance and increasing levels of job understanding. 

         7- Improving the organizational environment, improving organizational 

culture, and increasing capabilities to keep pace with development 

         8- The student’s ability to diagnose and analyze human behavior at the 

individual and group levels and then at the organizational level  

               Knowing how to deal with and direct different types of behaviors in a 

way that serves organizational goals. 

        9 - Training on analyzing various administrative and behavioral 

situations and situations. 

1. Learning outcomes and methods of teaching, learning and evaluation  

a. Teaching and learning methods  

 

We use a combination of techniques to facilitate learning about organizational behavior, the first of which is the 

use of a reference material that includes many readings related to organizational behavior, then other external 

scientific sources such as articles and research. Lively discussions will also be used to facilitate students’ 

understanding of the material, and skills will be built through various practical experimental examples. Each 

student presents a presentation that he prepares himself on one of the subject’s vocabulary. 

 

 

 

B. Evaluation methods  

 

Developing the competence of graduates and linking them to the role of 

organizational behavior in various institutions  

The application provides knowledge about the components and implications 

of the behavioral climate in organizations in an accurate and comprehensive 

manner 
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2. 11. Course structure 

Week Hours 

Required 

learning 

outcomes 

Name of 

unit/course or 

subject 

Teaching 

method 

Evaluation 

method 

 Week Hours Required 

learning outcomes 

Name of unit/course or 

subject Teaching 

method Evaluation 

method 

 Week Hours 

Required 

learning 

outcomes 

Name of 

unit/course or 

subject 

Teaching 

method 

Evaluation 

method 

 

The first 3 is 

that the student 

is familiar with 

the concept of 

organizational 

behavior. 

Organizational 

behavior: its 

concept, 

importance, 

characteristics, 

and types. 

Attending and 

discussing the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

professor. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

The first 3 is that the 

student is familiar with 

the concept of 

organizational behavior. 

Organizational 

behavior: its concept, 

importance, 

characteristics, and 

types. Attending and 

discussing the topics of 

the course and some 

applied cases presented 

by the course professor. 

Discussions, 

interactions and 

brainstorming  

The first 3 is 

that the student 

is familiar with 

the concept of 

organizational 

behavior. 

Organizational 

behavior: its 

concept, 

importance, 

characteristics, 

and types. 

Attending and 

discussing the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

professor. 

Discussions, 

interactions 

and 

brainstorming  

The second 3 

is that the 

student is 

familiar with 

the contents of 

Discussio

ns, 

interaction

s and 

brainstor

The second 3 is that the 

student is familiar with 

the contents of 

perception, 

understanding, 

Discussions, 

interactions and 

brainstorming 

The second 3 

is that the 

student is 

familiar with 

the contents of 

Discussions, 

interactions 

and 

brainstorming 



 

perception, 

understanding, 

understanding, 

importance, 

objectives, 

attendance and 

discussion of 

the topics of 

the course and 

some applied 

cases 

presented by 

the course 

teacher. 

ming understanding, 

importance, objectives, 

attendance and 

discussion of the topics 

of the course and some 

applied cases presented 

by the course teacher. 

perception, 

understanding, 

understanding, 

importance, 

objectives, 

attendance and 

discussion of 

the topics of 

the course and 

some applied 

cases 

presented by 

the course 

teacher. 

Third 3: That 

the student is 

familiar with 

the contents of 

the personal 

character and 

its 

implications 

for attendance 

and discussion 

of the subject 

topics and 

some applied 

cases 

presented by 

the subject 

professor. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Third 3: That the 

student is familiar with 

the contents of the 

personal character and 

its implications for 

attendance and 

discussion of the 

subject topics and some 

applied cases presented 

by the subject 

professor. 

Discussions, 

interactions and 

brainstorming  

Third 3: That 

the student is 

familiar with 

the contents of 

the personal 

character and 

its 

implications 

for attendance 

and discussion 

of the subject 

topics and 

some applied 

cases 

presented by 

the subject 

professor. 

Discussions, 

interactions 

and 

brainstorming  

Fourth 3: The 

student should 

be familiar 

with the 

contents of 

motivation and 

its theories, 

attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Fourth 3: The student 

should be familiar with 

the contents of 

motivation and its 

theories, attend and 

discuss the topics of the 

course and some 

applied cases presented 

by the course teacher. 

Discussions, 

interactions and 

brainstorming  

Fourth 3: The 

student should 

be familiar 

with the 

contents of 

motivation and 

its theories, 

attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussions, 

interactions 

and 

brainstorming  

Fifth 3: The 

student should 

be familiar 

with the 

contents of 

organizational 

conflict and its 

causes. Attend 

and discuss the 

topics of the 

course and 

some applied 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Fifth 3: The student 

should be familiar with 

the contents of 

organizational conflict 

and its causes. Attend 

and discuss the topics 

of the course and some 

applied cases presented 

by the course professor. 

Discussions, 

interactions and 

brainstorming  

Fifth 3: The 

student should 

be familiar 

with the 

contents of 

organizational 

conflict and its 

causes. Attend 

and discuss the 

topics of the 

course and 

some applied 

Discussions, 

interactions 

and 

brainstorming  



  Ministry of Higher Education and Scientific Research 
    Scientific supervision and evaluation device 

Department of Quality Assurance and Academic Accreditation 
        International Accreditation Department  

cases 

presented by 

the course 

professor. 

cases 

presented by 

the course 

professor. 

Sixth 3: The 

student should 

be familiar 

with the 

contents of 

motivation and 

its theories. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Sixth 3: The student 

should be familiar with 

the contents of 

motivation and its 

theories. Attend and 

discuss the topics of the 

course and some 

applied cases presented 

by the course teacher. 

Discussions, 

interactions and 

brainstorming  

Sixth 3: The 

student should 

be familiar 

with the 

contents of 

motivation and 

its theories. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussions, 

interactions 

and 

brainstorming  

Seventh: 3 A 

quick review 

of what was 

previously 

attended and a 

discussion of 

the subject 

topics and 

some applied 

cases 

presented by 

the subject 

professor. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Seventh: 3 A quick review of what was previously 

attended and a discussion of the subject topics and 

some applied cases presented by the subject 

professor. 

Discussions, 

interactions 

and 

brainstorming  

Seventh: 3 A 

quick review 

of what was 

previously 

attended and a 

discussion of 

the subject 

topics and 

some applied 

cases 

presented by 

the subject 

professor. 

Eighth 3: The 

student should 

be familiar 

with the 

contents of 

leadership and 

its leadership 

styles and 

theories. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

professor. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Eighth 3: The student 

should be familiar with 

the contents of 

leadership and its 

leadership styles and 

theories. Attend and 

discuss the topics of the 

course and some 

applied cases presented 

by the course professor. 

Discussions, 

interactions and 

brainstorming  

Eighth 3: The 

student should 

be familiar 

with the 

contents of 

leadership and 

its leadership 

styles and 

theories. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

professor. 

Discussions, 

interactions 

and 

brainstorming  



 

Ninth 3: The 

student should 

be familiar 

with the 

contents of the 

trends and the 

factors that 

form them. 

Attending and 

discussing the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

professor. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Ninth 3: The student 

should be familiar with 

the contents of the 

trends and the factors 

that form them. 

Attending and 

discussing the topics of 

the course and some 

applied cases presented 

by the course professor. 

Discussions, 

interactions and 

brainstorming  

Ninth 3: The 

student should 

be familiar 

with the 

contents of the 

trends and the 

factors that 

form them. 

Attending and 

discussing the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

professor. 

Discussions, 

interactions 

and 

brainstorming  

Tenth 3: The 

student should 

be familiar 

with values, 

their 

implications, 

and their 

relationship to 

other 

variables. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Tenth 3: The student 

should be familiar with 

values, their 

implications, and their 

relationship to other 

variables. Attend and 

discuss the topics of the 

course and some 

applied cases presented 

by the course teacher. 

Discussions, 

interactions and 

brainstorming  

Tenth 3: The 

student should 

be familiar 

with values, 

their 

implications, 

and their 

relationship to 

other 

variables. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussions, 

interactions 

and 

brainstorming  

Eleventh 3: 

The student 

should be 

familiar with 

the contents of 

group 

dynamics, 

studies, and 

theories 

related to their 

establishment. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Eleventh 3: The student 

should be familiar with 

the contents of group 

dynamics, studies, and 

theories related to their 

establishment. Attend 

and discuss the topics 

of the course and some 

applied cases presented 

by the course teacher. 

Discussions, 

interactions and 

brainstorming  

Eleventh 3: 

The student 

should be 

familiar with 

the contents of 

group 

dynamics, 

studies, and 

theories 

related to their 

establishment. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussions, 

interactions 

and 

brainstorming  

Twelfth 3 The 

student should 

be familiar 

Discussio

ns, 

interaction

Twelfth 3 The student 

should be familiar with 

the contents of power, 

Discussions, 

interactions and 

brainstorming  

Twelfth 3 The 

student should 

be familiar 

Discussions, 

interactions 

and 
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with the 

contents of 

power, power 

and authority, 

and their 

variables. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

s and 

brainstor

ming  

power and authority, 

and their variables. 

Attend and discuss the 

topics of the course and 

some applied cases 

presented by the course 

teacher. 

with the 

contents of 

power, power 

and authority, 

and their 

variables. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

brainstorming  

Thirteenth 3: 

The student 

should be 

familiar with 

negotiation, its 

methods, and 

its relationship 

with the 

leadership 

personality of 

the negotiator. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Thirteenth 3: The 

student should be 

familiar with 

negotiation, its 

methods, and its 

relationship with the 

leadership personality 

of the negotiator. 

Attend and discuss the 

topics of the course and 

some applied cases 

presented by the course 

teacher. 

Discussions, 

interactions and 

brainstorming  

Thirteenth 3: 

The student 

should be 

familiar with 

negotiation, its 

methods, and 

its relationship 

with the 

leadership 

personality of 

the negotiator. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

teacher. 

Discussions, 

interactions 

and 

brainstorming  

Fourteenth 3: 

The student 

should be 

familiar with 

the contents of 

decision-

making, 

decision-

making and 

the steps for 

making them. 

Attending and 

discussing the 

topics of the 

course and 

some applied 

cases 

presented by 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Fourteenth 3: The 

student should be 

familiar with the 

contents of decision-

making, decision-

making and the steps 

for making them. 

Attending and 

discussing the topics of 

the course and some 

applied cases presented 

by the course teacher. 

Discussions, 

interactions and 

brainstorming  

Fourteenth 3: 

The student 

should be 

familiar with 

the contents of 

decision-

making, 

decision-

making and 

the steps for 

making them. 

Attending and 

discussing the 

topics of the 

course and 

some applied 

cases 

presented by 

Discussions, 

interactions 

and 

brainstorming  



 

the course 

teacher. 

the course 

teacher. 

Fifteenth 3 

The student 

should be 

familiar with 

the contents of 

intelligence, 

organizational 

creativity, 

creativity and 

innovation, 

and its 

components 

and elements. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

professor. 

Discussio

ns, 

interaction

s and 

brainstor

ming  

Fifteenth 3 The student 

should be familiar with 

the contents of 

intelligence, 

organizational 

creativity, creativity 

and innovation, and its 

components and 

elements. Attend and 

discuss the topics of the 

course and some 

applied cases presented 

by the course professor. 

Discussions, 

interactions and 

brainstorming  

Fifteenth 3 

The student 

should be 

familiar with 

the contents of 

intelligence, 

organizational 

creativity, 

creativity and 

innovation, 

and its 

components 

and elements. 

Attend and 

discuss the 

topics of the 

course and 

some applied 

cases 

presented by 

the course 

professor. 

Discussions, 

interactions 

and 

brainstorming  

Sixteenth 

review of the 

course 

 Sixteenth review of the 

course 

 Sixteenth 

review of the 

course 
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1. Infrastructure  

Required readings:  

  

Organizational Behavior Adel Harhoush 

 



 

  

 course description form 

Course description 

The course description provides a brief summary of the most important 
characteristics and learning outcomes that the student is expected to 
achieve, proving whether he has made maximum use of the available 

learning opportunities.  

 

Educational institution  College of Administration and 
Economics / University of Mosul 

scientific department Business Management 

Course name / code  Strategic Thinking/Bachelor 

Credit hours theory (2) 

season/year  Course (electronic lectures) 
The date this description was 

prepared  
2020 – 2021 

 

- Goals course  

1- Enabling the student to know the concept of strategic thinking and 

thinking, its importance, the objectives of his study, the 

theoretical and conceptual dimension of it, and introducing the 

student to the basic skills and necessary behaviors 

And the importance of thinking and its place in human life and its 

necessities. 

2 - Enable the student to practice his life and work and find solutions to 

the problems he encounters through his practice of strategic thinking  

- The structure of the course 

the 
week 

 the details 

1 The concept of thinking and its relationship to strategic 
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management  

2 The nature and nature of thinking (concept and importance) 
3 The intellectual model of the human being and mental 

processes  
4 Thinking tools and essentials  

5 Reasons for thinking  

6 Strategic thinking (historical development, concept) 
7 semester exam 

8 Elements of strategic thinking (systemic perspective, strategic 
intent, time thinking, seizing smart opportunities, guidance 

with hypotheses) 
9 The results and advantages of strategic thinking  

10 The damage caused by the absence of strategic thinking  
11 General and structural characteristics of strategic thinking  

12  
13 strategic thinking models 

14 Introductions to strategic thinking (the physiology of the mind, 
the methodology of strategic thinking, the procedural approach 

to strategic thinking) 
15th final exam 

 

- Course description  

-  
Strategic thinking is a mental, intellectual and synthetic process 

that uses intuition and creativity to crystallize a strategic 
perspective, which is independent thinking to achieve strategic 

goals by seizing smart opportunities.  
-  

 

- How to attend : electronic lectures  

- Evaluation  

 1- Electronic exams (daily, quarterly and final) 

 2 - Attendance and participation  

 3- Duties and Reports 



- Certified Sources  

Lectures prepared according to the following sources:  
1- Abu Bakr, Mustafa, 2004, strategic thinking and strategic 

management, University House for Publishing and Distribution, 
Alexandria, Cairo.  

2- Muhammad, Tariq Sharif, 2002, Patterns of Strategic Thinking, Al-
Mutanabi House for Publishing and Distribution, Irbid 

Betz. F,2016, strategic thinking : A comprehensive guide Emerald group 
publishing . 

. - 
 

 

 

 

 


