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Mission & Vision Statement .1

Department vision

Achieving excellence and academic |eadership in scientific research and
administrative sciencas, activating community partnerships, and enriching the
labor market with graduates who possess diverse administrative skills.
Department message

Providing society with graduates who possess leadership, intellectual, and
technical skills, as well as providing an academic research environment for
students and faculty members that enriches society with its scientific and
applied outputs, inspired by the reality of the labor markel and the local
environment, benefiting from global experiences and keeping pace with the

challenges of the contemporary environment.
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Business Administration:

Business Administration is a comprehensive and diverse major, enabling
students to understand the many faceis of business. The program focuses on
developing the skills necessary fo effectively manage crganizations, whether
small or large, local or global. The degree allows students to choose from a
variety of specialization tracks, including marketing, finance, and human
resources, making it attractive to many students..

In the first year, studenis are introduced to the fundamentals of business
administration, preparing them for specialized programs in subseguent years.
Core subjects in the second year prepare students for advanced research
topics in the third and fourth years. Business administration graduates are

prepared to understand how research impacts education, in line with the
university's vision..

In the second, third, and fourth years, students have the freedom to choose
more than half of their subjects, with the requiremenl to choose a range of
subjects that reflect the complexity of business, from strategy to operations, to
ensure the breadth of knowledge expected of a business graduate. This allows
students to develop their own interests in mulfiple fields..

The research culture begins in the first year through practical projects, which
take place either within lectures or in dedicated practical modules. There is a
compulsory field course in the first year, which students must complete to
advance to the second year, in addition to optional field courses in subsequent
years. |n the fourth year, all students undertake an independent research
project, which may be a desk-based or data analysis project, or a field or
laboratory project..
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use and presentation skills, followed by assessment exercises, such as essays

and presentations, as opportunities to practice these skills in a specific

context.. The university also offers international years and industrial training,

where each student's needs are discussed with the appropriate teacher and

met as much as possible..

Program Objectives .3

Department objectives

1

Developing students’ creative thinking skills and engaging them in
contributing to solving problems facing government institutions through
scientific research.

Graduating students who possess creative and cognitive skills that
contribute to the development of the labor market and society.

Improving the educational process by  implementing academic
accreditation programs and seeking to obtain a quality assurance

certificate.

. Activating community partnerships with employers in the local market

and government institutions with the aim of achieving social and
economic development.

Activating relations between teaching professors and various
government departments by holding seminars, workshops, and scientific
conferences that shed light on the real problems facing institutions, with
the aim of finding effective solutions through scientific research.
Providing management consulting fo all instituions and sectors in
sociaty.

Developing and enhancing the skills of individuals working in
government institutions through training courses in the Continuing

Education Program.




8. Developing scientific competencies through the department’s
postgraduate programmes {Dipluma. Master's (PhD)), as well as
evening studies in the departiment.

4. Conftributing to  strengthening scientific  cooperation  between
corresponding departments in colleges of lragi and Arab universities.

10. Contributing to enhancing the University of Mosul's position in the
local, Arab, and international community through the scientific output of
the depariment’s professors published in local, Arab, and international
journals, and their active participation in Arab and international seminars

and conferences as researchers, commitlee members, and arbifrators.

Student Learning Outcomes 4

Developing creative thinking skills:

Students graduate with critical and creative thinking skills, enabling them to
provide innovative solutions to govemment institutions' problems through
applied research projects.

Graduation of skilled students:

Graduates acquire creative and cognitive skills that qualify them to enter the
labor market and contribute to community development.
Improving the educational process:

The program achieves the necessary academic accreditations, which
enhances the guality of education and ensures the continuous improvement of
educational standards.

Activating community partnerships:

The program builds effective partnerships with employers and government

institutions, contributing to the achievement of social and economic

development goals.

Activating relations between teachers and government departments:._
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The program organizes seminars, workshops, and scientific conferences,
enhancing cooperation between academics and government agencies lo solve
real-world problems.

Providing management consulting:

The program becomes a reliable source for providing management
consulting to various institutions and sectors in society.
Developing the skills of working individuals:

The program contributes to developing the skills of govermment employees
through specialized training courses in continuing education.
Developing scientific competencies:

The program offers postgraduate programs (diploma, master's, doclorate)
and provides evening study options to enhance higher education.
Strengthening scientific cooperation:

The program enhances cooperation between corresponding departments at
Iragi and Arab universities, contributing to the exchange of knowledge and
expartise,

Strengthening the status of the University of Mosul:

The program contributes to enhancing the university's reputation through

publishing research and active paricipation in local and international

conferences and seminars.

Academic Staff .5

Ahmed Younis Mohammed Al-Sabaawi / PhD in Management Information

Systems [ Assistant Professor

Email:ahmed_yonis@uomosul.edu.ig
Maobile no.; 07740918786

— ? llah Al-Muadheedi / PhD in Strategic Management/ Mr

e |

v A, ek ?'ii Email:maan_waadalah@uomaosul.edu.ig
§ it ..._-h_'e"_;"l':l_;._ aall ik

H@é‘ i ‘ﬁ Mobile no.: 07705954162
QN szt 5,08 1S £

'i Jastt)igal pud ;

\i o T e



Alaa Abdel Salam Yahya/PhD in Marketing Management/Professor
Email:alaa_abdulsalam@uomosul.edu.ig

Mobile no.: 07740856335

Maysoun Abdullah Ahmed / PhD in Human Resources Management [ Professor

Email:mayson_alshalma@uomosul.edu.ig
Mobile no.: 0771615412

Adel Mohammed Abdullah/PhD in Production, Operations and Quality
Management/Assistant Professor
Email: adel_mohamed@uomosul.edu.ig
Mabile no.: 07740856321

Amer Ismail Hadid/ PhD in Logistics / Assistant Professor

Email: amer_asmael@uomosul.edu.ig
Wobile no.: 07701616444

Hassan Thabet lassimPhD in Organizational Theory and Organizational
Behavior/Assistant Professor

Email: hasan_thabet@uomosul.edu.ig
Mabile no.: 07740856244

Iman Bashir Muhammad/ PhD in Strategic Management / Assistant Professor
Email: aiman_basher@uomosul.edu.ig
Mobile no.; 07701649747

Alaa Abdel Mawgoud Al-AniPhD in Organizational Theory and Organizational
Behavior/Assistant Professor
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Safaa Idris Abboudif PhD in Organizational Theory and Organizational Behavior
/ Assistant Professar

Email: safa_adres@uomosul.edu.ig

Mobile no.: 07701886897

Raghad Mohammed Yahya/ PhD in Organizational Theory and Organizational
Behavior [/ Assistant Professor

Email: Raghad.yahya @uomosul.edu.ig
Mobile no.: 07725363530

Ahmed Hussein Al-Jarjari/ PhD in Human Resources Management / Assistant
Professor

Email; ahmed_hussain@uomosul.edu.ig
Mobile no.; 07709988550

Safwan Yassin Hassan/ PhD in Production and Operations / Assistant Professor
Email: safwan_yasen@uomosul.edu.ig
Mobile no.: 07701886897

Saraa Salem Daoud/ PhD in Public Finance / Assistant Professor

Email: saraa_salem@uomosul.edu.ig
Maobile no.: 07740870830

lightskKamalHussein/ PhD in Human Resources Management / Assistant
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Professor
Email: adhwaa_kamal@uomosul.edu.ig
Mobile no.: 07740856343
Ali, Dl;lu I-Jader/ PhD in Organizational Theory and Organizational Behavior
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Ayman Jassim Mohammed/ PhD in Strategic Management / Assistant Professor
Email: ayman_jasem@uomosul.edu.ig
Mobile no.: 07740856227

Ahmed Youssef Fathy/ PhD in Marketing Management / Assistant Professor
Email: ahmed_vyosif@uomosul.edu.ig
Mobile no.: 07740856250

Aseel Zuhair Rashid/ PhD in Organizational Theory and Organizational
Behavior/Lecturer
Email: aseel zuhair@uomosul.edu.ig
Mobile no.: 07717157953

Mohammed Essam Al-Maadidi/ PhD in Financial Management [ Lecturer
Email: mohamad_isam@uomosul.edu.iq
Mobile no.: 07719256000

lsraa Tariq Hussein/ PhD in Organizational Theory and Organizational
Behavior/Lecturer

Email: israa_tarek@uomosul.edu.ig
Mobile no.: 07738498344

Shaimaa Mohammed Saleh/ PhD in Organizational Theory and Organizational
Behavior/Lecturer

Email: shaima_m_saleh@uomosul.edu.ig
Maobile no.: 07704134115

¢ Eﬂlﬂ—mseﬂ PhD in Knnwledge Management / Lecturer
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ReemSaadonThe beautiful/ PhD in Strategic Management / Lecturer
Email: reem_saad@uomosul.edu.ig
Maobile no.: 07703335953

Ahmed Moayed Attia/ PhD in Administrative Information Systems / Lecturer

Email: ahmed_moead @uomosul.edu.ig

Mobile no.: 07740834832

Abdul Aziz Tayeb Fathi/ Master of Management Information Systems [ Teacher
Email: abdulazez_taib@uomosul.edu.iqg

Mobile no.: 07716746376

Mustafa Abi Saeed/ PhD in Marketing Management [ Lecturer
Email: Mustafa.aldewachi@uomosul.edu.iq
Mobile no.: 07740508630

Maha Mustafa Jankir/ PhD in Marketing Management [ Lecturer
Email: maha_mostafa@uomosul.edu.ig
Mabile no.: 07730877936

Saja Nazir Hamid/ PhD in Human Resources Management / Lecturer
Email: saja_nather@uomosul edu.ig
Mobile no.: 07740856355

Nour All Abboud/ PhD in Human Resources Management / Lecturer
Email: noor_alobaidy@uomosul .edu.ig
Mobile no.; 07701622593

'F"-—~t a5hz Jriﬁ];ag%u;\] Hussein/ PhD in Human Resources Management / Lecturer
'.i 4=, i Email: basharghanim@uomosul.edu.ig
Al ' ; Mobile no.: 07701668344
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Tamara Amer Amin/ Master of Finance and Auditing / Teacher

Email: tamara-amer@uomosul.edu.ig
Mabile no.: 07738500389

Ahmed Maysar Abdel-lader/ Master of Management Information Systems /
Teacher
Email: shmed_algader@ucmosul.edu.ig
Mobile no.: 07703016564

Mudar Hamid Salehl Master of Management Information Systems/Lecturer

Email: modhar_hamed@uomosul.edu.ig
Maobile no.: 07725037830

Ali Samir Ali Al-Hayalif Master of Management Information Systems / Teacher

Email: ali_samir@uomosul.edu.ig
Mobile no.: 07740856500

Promise Zaki Saleh/PhD in Strategic Management/Lecturer
Email: waad_alhadethy@uomosul.edu.ig
Maobile no.: 07740856215

Ezza Mustafa Al-Qasimi/ Master of Statistics / Teacher

Email: aza.mustafa@uomosul.edu.ig
Mabile no.: 07702093030

Ali Jassim Shalash/ Master of Management Infarmation Systems / Assistant

Professar
Email: ali_jasim@uomosul.edu.ig
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Email: Ahmed.khi@uomosul.edu.ig
Mobile no.: 07740856323
Rahma Abdullah Mahmoud/ Master of Organization and Organizational
Behavior / Assistant Professor

Email: rahma_ibraheem@uomosul.edu.ig
Mobile no.: 07717992532

Murthad Imad Saeed/ Master of Strategic Management / Assistant Professor

Email; marthademad135@gmail.com
Muobile no.: 07702096455

Moaz Abdullah Hadi/ Master of Strategic Management [ Assistant Professor
Email: MouathAbdullahALhassawi@uomosul.edu.ig
Mobile no.: 07740856585

Aws Saad Waad Allah Al-Taie/ Master of Financial Accounting and Auditing /
Assistant Professor

Email:
Mobile no.: 07740856265

Maryam Munim Mal Allah Al-Halawjif Master of Strategic Management /
Assistant Professor

Email: mrymalhlawjy2 @gmail.com
Maobile no.: 07784155580

Ahmed Ali Aziz/ Master of Management Information Systems / Assistant
Professor

D T Email: ahmed.a.aziz@uomosul.edu.ig
i} é.j»#h dnder { \obile no.: 07740856605
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Rabie Ahmed Shelter/ Master of Production and Operations / Assistant
Lecturer
Email: maawa.rabea@uomosul.edu.ig
Mobile no.: 07705382072

MNour Ahmed Hazem/ Master of Arabic Language (Grammar) / Assistant

Teacher

Emall: noor.a.hazem@uomosul.edu.ig
Mobile no.: 07717963709

All Abdel Wahab Yahya/ Master of Artificial Intelligence / Assistant Professor
Email: ali_alsaffar@uomosul.edu.iq
Mobile no.: 07740856155

Muhammad Jamal Hamdoun(Ministerial Contract)// Master of
Economics/Assistant Lecturer
Email: mohamed. ] hamdon@uomosul.edu.ig
Maobhile no.: 07719913230
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Credits, Grading and GPA .6

Credit hours
The University of Mosul follows the Bologna process using the European
Credit Transfer System.(ECTS). The total number of credit hours for the
degree program is 24() credit hours, with 30 credit hours per semester.
One credit hour corresponds to 25 hours of student workload, including
structured and unstructured workload.

Evaluation

Before evaluation, the results are divided into two subgroups: pass and fail.

Therefore, the results do not depend on students who failed any course. The

evaluation system is defined as follows::

GRADHMNG SCHEME
Grading scheme
Group Grade | Appreciation | Marks (%) Definition
& = Excalient privilege a0 - 100 Cutstanding Performance
Success | B - Very Good very good a0 - 89 Above average with some arrors
Group - Good good 70-79 Sound works with natable errors
(50-100) | . satisfactory middle &0 - 69 Fair but with major shertcomings
E - Sufficiant acceptable 50 - 50 ‘Work meets minimum criteria
Fail Group F¥ = Fail PHIMPH:;E;E [45-45] More work required but credit awarded
=8 F—Fal F;imq (0= q-':l] Considerable amount of work requlred
Note: |
Mumber Decimal places above or below 0.5 will be rounded to the higher or lower full mark (for example a
rark of 54.5 will be rounded to 55, whereas a mark of 54.4will be rounded to 54, The University has a policy
WOT tocondona “near-pass fails™ so the only adjustment to marks ewarded by the original markeris] will be the
automatic rounding outlined above,

Colculation of the Cumulative Grade Point Averoge (CGPA)

The CGPA is calculated by the summation of each module score multiplied by its .1

rf?i“l-.'f_i ComIEL

ECTS, all are divided by the program total ECTS.
CGPA of a d-year B.5c. degrea:

UE L] 1st module scome x ECTS) + (2nd module scora % E R
Elamﬁ,ﬂm.ﬁ-&?iﬂ 1+ core x ECTS) 1/ 240
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Curriculum/Modules .7
Semester 1 | 30 ECTS | 1 ECTS =25 hrs

&
i

-.| i
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e T T

Code rAodule | SSWL | USSWL ECTS | Type Pre-request
MEAT101 | Business Administration Basics TH 122 B.00 2
MBAT102 | Principles of Economics B3 87 6.00 3
MBA1103 | Accounting Basics B3 87 £.00 c
Mathematics for Business
00 5
MEAT 104 | Administration = | & |I'=
UOM1021 | English language 2] 17 2.00 B
UOM1011 | Arabic 33 17 2.00 z}
Semester 2 | 30 ECTS | 1 ECTS = 25 hrs
Code Moduie | 55WL | LSSWL ECTS | Type Pre-request
Business Administration
oo Ta 122 B.00 G
MBA1205 | Principles
Statistics for Business
; : f ar 6.00 5
MEA1206 | Administration 2
MBA1207 | accounting principles 63 87 G.00 c
MBA1208 | Administrative Readings 43 T 5.00 c
UOM103 | computer 48 27 %00 B
UOM104 | Democracy and human rights 33 17 2.00 B
Semester 3 | 30 ECTS | 1 ECTS = 25 hrs
Code Module | S5WL [ USSWL ECTS | Type Pre-reguoest
:-.\_-;_.:;:".'_T“'Q’_ﬂmq:

e N
i e
e e

-

ol L

0
i

.
-

TR
Trrmr gl
L T
o

5 ahaZBhg 31501 dal

F'_':}J|1 I|_E

Jias'1 2lal g

gt e

gt =




Semester 4 | 30 ECTS | 1 ECTS = 25 hrs

Coda Module | S5WL LISSWIL ECTS | Type Pre-reguest
Semester5 | 30 ECTS | 1 ECTS = 25 hrs
Cordlin Bdodule | S5WL | LSSWL ECTS | Typs Pre-request
Semester & | 30 ECTS | 1 ECTS =25 hrs
Code Module | S53WL LISSAL ECTS Pre-reqguest
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Semester 7 | 30 ECTS | 1 ECTS = 25 hrs

Ciode Midule | 55WL | LIGSWL ECTs | Type Pre-request
Semester 8 | 30 ECTS | 1 ECTS =25 hrs
Code Maodule | S5WL | USSWL ECTS | Type Pre-reguest

Contact .8

Program Manager:

Ahmed Younis Mohammed Al-Sabaawi / PhD in Management Information

Systemns

[ Assistant Professor

Email:ahmed_yonis@uomosul.edu.ig

Maobile no.: 07740918786

Program Coordinator:

Mudar Hamid Saleh/Master of Management Information Systems [ Teacher

B T— "'1j Email: modhar_hamed@uomosul.edu.ig
'-.:‘!\-'_'-': = oy e T I|
i ol Mobile no.: 07725037890
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table of contents

1. Owerview

2. Academic units 2024-2025
A, communication

1. Overview

This guide covers the academic subjects offered by the Management and
Economics Program for the Bachelor of Business Administration degree. The
program offers {58) academic subjects, with (750) total student load hours and

240 total European units. The offering of academic subjects is based on the
Bologna Process.,

2. Academic units 2024-2025
A. First stage / First semester

Study material |
The code address  Study materisl ECTSEuropean units the chapter
Academic
MBAIL1( Business Administration E |
Basics

the chapter lecturerAnd/laboratory/pra | SSWL (hour/season USWL
(houriweek) ctical/review Study) (hourfweek)
Scheduled hours U nsched nled

hours

4 1 78 |22

a description

The basics of business administration focus on the nature of management and the dutics of the manager
a5 follows:

napement and manager, approgches o management studies, facility sctivities, and
COdlemporany management.

. patterns of managerial behavior, managerial skills, sources of managerial skills,
_ug':tlﬂj work - managers' roles - types of managers according to their managerial

af administrative thought includes the following:

L T




Traditional schools: the scientifie management school, the administrative divisions school, and the
buresycratic school

Human Relations School: Hawthorne Study (Ehon Mayo) = Volt Study = Chester Bamard Study — and
MeCracker Study (X7

Contemporary Trends School; Open Svstem Theory - Cluantitative Management - William Augie and
Theory () - Situational Manapement.

Management in a changing environmant includes the following:

Environmental surface composition - public environment - private environment - organization’s failure
to read environmental indicators, components of the public environment - components of the private
environment - dvnamic and stable environment.

Crrganizational objectives include the following:

The organization's purpose and mission - tvpes of organizational goals - the importance of
organizational goals - requirements for setting goals - management by objectives, the concept of
strategy - impartant factors in determining strategy - steps for adopting an orpanization's strategy -
levels of strafegy

Study material?

The code address Study material ECTSEuropean units the chapter
Academic
MBA1102 Principles of Economics 6 |

the chapter lecturerAnd/laboratory/pra SS5WL (hour/season USWL
(hourweek) cticalireview Study) (hourfweek)
scheduled hours Unscheduled

hours

3 1 63 BT
a deseription

Part A - Introduction to economics and definition of demand, supply and equilibrium, including;

Basics: The concept of economics - its relationship with other sciences - stages of development of
economics - the economic problem and its characteristics -The concept of demand, the law of demand.
the demand schedule, the demand curve, the factors affecting demand (the price of the commaodity,
income, the prices of substitute goods))

-Elasticity of demand and its tvpes - methods of measuring it - the importance of elasticitydemand---
Types of demand elasticities, Factors affecting the elasticity of detnand

Supply theory, [aw, supply curve and supply schedule-Factors affecting the clasticity of supply and the
elasticity of supply (the price of the commodity, the prices of production factors, the number of
producers) Market equilibrium, equilibrium price, equilihrium gquantity, and excess supply and demand
Part B - mgludes theories of demand (theories of consumer behavior), the theory of production and
costs, and cconomic problems (inflation and unemplovment). It includes:Marginal utility theory
{concept of marginal and total otilsty, and utility analysis)-The law of diminishing marginal wtility,
flaws in the wility theory - the concept of indifference curves and their properties - equilibrium under
the indifference curve theory, The concept of production function, elements of production, the law of
diminishing returnsAnd its stages -Fixed and variable costs, average total and marginal costs in the
short run, and the definition of costs in the long run, inflation, its types, economic and social efTects,
and how to address them.




Study material3

The cods address Study matersal ECTSEuropean units the chapter
Academic
MBA1TO3 Accounting Basics B 1
the chapter lecturerAnd/laboratory/pra | SSWL (hour/season USWL
(ouriweek) ctical'review S-'h.llly'} {houriweek)
Scheduled hours Unscheduled
hours
3 A3 B
a description

Accounting fundamentals focus on studying the concept of accounting and its objectives at the
economic unit level, the national level, and the parties that benefit from accounting data.

Clarifying single-entry accounting procedures for measuring the results of activity and the financisl
position of small businesses and individual projects.

Study double-entry accounting procedures and the use of the budget equation 1o demonstrate the impact
of economic transactions on the financial position of an economic unit, Explain the stages of the
acoounbing ovele, record accounting entrics n the journal, transfer them o the general ledeer, and
identity the most important documents,

Knowledge of the elements of financial statements. Explain accounting procedures for capital
formation and how to increase and decrease it, types of personal withdrawals, loans and how to
calculate interest, Explain accounting procedures for expenses with & focus on purchases and their
returns. Explain accounting procedures for revenues with a focus on sales and their returns. Explain
accounting procedures for trade discounts and cash discounts.

Study materiald
The code address  Study material ECTSEuropean units the chapter
Academic
MBAL104 Mathematics for Business 6 1
Administration
the chapter lecturerAnd/laboratory/pra | SSWL (hour/season USWL
(hour'week) ctical/ireview Study) (hour/wee k)
Scheduled hours Unscheduled
hours
B3 &

a description

Ejﬂﬂi#"tf_ﬁ tor Business Administration course focuses on identlfylng the most important terms
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f

in mathematics and its fields in management, as follows:

Fart One: Imtroducing students to the baslcs of mathe matics taught in preparatony siages, learning
about different methods for selving questions, trving to bring mathematics closer to practical [ife, as
arithmetic is considered the backbane of life, introducing students ta relying an the digital method in
management fields to obiain accurate results, enabling students to link mathematics toareas of life,
including business management, enabling students to find several methods in solving problems to
reach the same result

Part TwooStudying matrices and how to deal with them, performing mathermatical operations on
miatrices, finding the inverse and transpose of a matrix when using it to reach the optimal solution,
how to perform differentiation on mathematical eguations and its methods, how to find the integral
of mathematical equations, types of integration and how to apply them.

Study materials
The code address  Study material ECTSEuropean units the chapter
Academic
LUOM102 English language 2 1

the chapter lecturerAnd/laboratory/pra | SSWL (hour/season LUSWL
(hour/week) ctical/review Study} (hour/week)
Scheduled hours Unscheduled

hours

- - 33 17

a description

Indicative content includes e fllowing,

1. Talk about Greeting and how to get to know cach other,giving an idea about the auxiliary verbs
(am'istare) and explain plural nouns and numbers from | to 1.

2Introducing Countries to the students and explaining possessive adjectives: His, My.

3. Talk about Jobs, and explaining the topic of converting affirmative semtences info negative and
interrogative sentences into negatives, Then explain the types of questions in English to the students by

mentioning the first tvpe,which isquestions to which the answer is yes or no then the second type of
questions, which are questions that begin with wh.

d, Intreducing the students to the famialy trec.and the use of Has and Have,

5.Talking aboul Sports, Food, Drinks, and giving an ides about present tense tenses and the use of - |,
you, we, they. [n addition 1o identifying the use of a'an before nouns and explaining . Languages and
Nationalities

6, Identifying the way that the students can tell or write the time in English, complcting the presem
simple tense (he'she). Talk sbout adverbs of frequency(always. sometimes. never], T Introducing
Cruestion words, pronouns alzo the use of this /that, And finally

The students are able to describe reoms, furniture and where they live and how they live as well as talk

about their favorite things and know how o give directions.

]

address Study material ECTSEuropean units the chapter
Academic
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Loxd101 Arabic 2 ]
the chapier le:turerﬂnd.fla]:mmm[y}'pﬂ SEWL (hourseason USWL
{hour/week) cticalreview Study) {hour/week)
Scheduled hours Linschedualed
hours
2 = 33 it
4 deseription

The course description for the Arabic language course includes the following:

Part A - Introduction to the Arabic Language, including:

Basics: The concept of language - Types of sentences - Factors that contributed to the emergence of the
Arabic language - The ditference between verbs, nouns, and letters

Characteristics of sentences - their types - the nominal semtence, the verbal sentence, the difference
between the verbs thet copy and the letters that copy, the transitive and intransitive verb, end the active
and passive verb,

I'he concept of the Arabic language and what it consists of through verbs, nouns and letters.

Part B - Arabic language requirements, including:

Types of Arabic language teaching supplies - blackboard, daily and monthly exams. and language tests.

B. First stage / Second semester

Study material 1

The code address Study material ECTSEuropean units the chapter
Academic
MBA | 205 principlesBuosiness 8 Z
Administration
the chapter lecturerAnd/laboratory/pra S5WL (hour/season USWI,
(hour/week) cticalireview Study) (hour/week)
Scheduled hours U nzched ulied
hours
4 1 TH P22
a deseription
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Principles of Busingss Administragion

The principles of business administration focus on the following vocabulary:

|, The nedure of planning, which ingludes the following:

Management trends towards planning - Tyvpes of plans according 1o their action: Definition of decision-
making - Types of decisions - Patterns of administrative decision-making - Basic models of the
decizion-making process, Management informetion syvstems - Computer-based information sysiems -
Steps in decision-making.

2. Organezation, which includes designing the job and organizational structure according to the
loliowing terms;

T'he concept of job design - job design methods - the importance of the organizational function - the
basic Torces alTecting the organmation, orgamizatonal design patlernsdnelwork pattern - product patiern
- location or geographical pattern - market patten - matrix pattern - network pattern, the nature of
authority - determinants of eccepting suthority - forms of resistance to authority - the concept of the
chain of command - the scope of control or supervision,

3. Leadership and motivation, which includes the following:
The nature of motivation - components of the motmvation svstem - motivation thearies, the leadership
function of the manager - leadership traits - the neture of the path {goal) 0 leadership and 1Ls patlerns,

the nature of communication - communication methods - communication channels - informal channels
of communecationm,

4, Supervision, which includes the following:
I'he importance of control in the arganization - the basic steps in the control process - the effective
control system.

5. Managing the facility’s activities, which includes the following:

Operations  Management, Marketing Manapement, Human Resources Management, Financial

MMansgement
study material2
The code address Siudy material ECTSEuropean units the chapter
Academic
MBA 1206 Statistics for Business 6 2
Administration
the chapter lecturerAnd/labaratory/pra | SSWL (hour/season USWL
(hour/week) cticalireview Study) {hour/week)
Scheduled hours s hed uled
hours
3 | 63 a7
A description

Statistics subject includes the following:
Istudy Data collection methodsdifferent
2. Performing operationsStatisticeOn data

3. Create distribution tables repetition And illustrate the data graphieally,

4 How to find the mean, weighted mean. range, mode, and median




5 Finding simple correélation, rank correlation, and simple linear deviation

Study material3

The code address Stedy material ECTSEuropean units the chapter
Academic
MBAT207 Accounting principles fa .
the chapter lecturerAnd/laboratory/pra SSWL (hourfseason USWL
(hourfweek) ctical/review Study) (hourfweek)
Scheduled hounrs Unscheduled
hours
3 63 L
a description

Study the concept of revenue expenses, capital expenses, fixed assets, the cost of purchasing

fixed assets, and how to record them in bocks and records, as well as the sale of fixed
assets [S5WL=5 hrs]

2. StudyReplacement of fived assets, how to prove replacement entries, study the concept of
depreciation, methods of calculating depreciation, and how to prove depreciation in books
and records,.[SSWL=8 hrs]

3. Study accounting errors and their types in accounting books and methods of correcting
Eermars. [S3WL=6 hrs)

4. Study the final accounts and their types in commercial companies (trading account and
profit and loss account) [SSWL=E hrs]

3.. Studying the financial statements and financial statements (balance sheet).[S5WL=6 hrs]

Study materiald

The code address Study material ECTSEuropean units the chapter
Academic
MBA1208 Administrative Readings 5 &
the chapter lecturerAnd/laboratory/pra SSWL (hour/season USWL
{(hourfweek) cticalreview Study) {hour/week)
Scheduled hours Unscheduled :351*-—-*
h
i skl
) 1 48 L
a description ';;'l
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Includes this Department Description For unity, from i 001 50word

Siudy materials

The code address Study material ECTSEuropean units the chapter
Academic
LOMI03 compuler 3 2
the chapter leeturerAnd/laboratoryipra SSWL (hour/season USWL
(houriweek) etical/review Study) (hour'week)
Scheduled hours Unschedualed
hours
2 48 27
a deseription

Intreduction to ComputerConcepts of hardware and software components, the
concept of computing, data and information, Information and Communication Technology
Applications [IECT); Connects input/output devices and peripherals to the CPU

Computer components: computer parts, hardware, input/output units, memory types,
Components of a CPU, PC, Personal Computer [Features and Types)

Operating Systemn and Graphical User InterfaceGUI Operating System; basics of common operating
systems, user interfaca, mouse technigues, use of comman icons, status bar, menu bar, submenis.,

The concept of folders and directories, launching and closing different windows, and creating
shicrtcuts.

Document processorVWord Processing: Explaining the document processing program,
opening and closing a document, creating a new document, creating and editing text,
formatfing text, working with tables, spelling checker, setting the language, thesaurus,
printing the document. Working with tables, spelling checker, setting the language,
thesaurus, printing the document.

Presentation Programs: Presentation Program Basics, Creating Presentations, Slide
Show Settings, Slide Show Methods, Take printouts of the presentation/handouts

Communications and emailsEmail basics, getting an email account, sending
and receiving emails, accessing sent emails, using emails, collaborating on

documents and files. e
I... T
-r!‘-'.“:‘:-h:h_

o

Computer Troubleshooting: Identify and resolve common hardware i

——t e
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software problems that $%

4 ettty 300 28 )
| Jesl 33 maad



Study matcrialé

The code address  Study material ECTSEuropsan units the chapter
Academic
LOMI04 Democracy and human 2 2
rights
the chapter lecturerAnd/laboratory/pra | SSWL (hour/season USWL
{ houriweek) etiealireview Study) {hourfweek)
Scheduled hours Unscheduled
hours
2 - 33 17
a deseription

The course description for Demoeracy and Human Rights includes the following:.

Part A - Introduction to Human Rights, including;

The concept of human rghts - the historical development of human rights - the factors that contributed
to the international community’s interast in human rights -The development of the idea of protecting
human rights in the modern era- The mechanisms of the interrational community 1o protect human
rights = human duties and restrictions on the exercise of human rights,

Part B - Introduction to Democracy, which includes:

The concept of demwocracy  the historcnl development of the praciice of demoeracy - the
characteristics of the demoeratic system and its development - the relationship between human rights
and democracy - guarantees of public rights and freedoms - and contemporary democracy.

Contact

Frogram Manager:
Ahmed Younis Mohammed Al-Sabaawi / PhD in Management Information

Systems / Assistant Fruféssﬂr

Email:ahmed_yonis@uomosul.edu.ig
Mobile no.: 07740918786

Program Coordinator:
Mudhar Hamed Saleh/Master in Management Information Systems / Teacher
Email: modhar_hamed@uomosul.edu.ig
Mobile no.: 077250378530
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