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.. Program vision

The program aims to prepare academically and professionally gualified graduates
to meet the labor market's need for administrative specializations and their various
cognitive branches, and to enable them o play a clear role in contribuling to
community development, One of the most important aspects of the program's
vision is excellence and leadership in the field of business administration
education, especially as organizations now operate within a local and international

business environment characterized by extreme change.

2 Program Mission

The primary objective of this program is to provide students with knowledge
related to the theoretical and cognitive aspects of business administration, as well
as the practical aspects related to working in organizations of all types. To
achieve this mission, this program can operate within an environment that
supports creative and innovative thinking, in order to produce outputs
characterized by the ability to adapt to the labor market, its varables, and its

avolving requirermneants.

3 Program objectives

* Providing students with basic knowledge and experience in the field of business

administration and its specializations, such as marketing management, human

resources, finance, strategic management, organizational management, and

production and operations management.

Qualifying siudents to make effective decisions in the business environment by

honing their skills and developing their creative and analytical thinking.




Preparing graduates with professional competencies, qualified to fill positions in
the labor market.

Educating students with the values and behaviors necessary for practicing the

profession, as well as work ethics.

Building a sclentific background for students that enables them to conduct

scientific research and develop their critical thinking.

 Providing opportunities for practical training in business sector institutions (public
and private), allowing students to acquire field knowledge in the field of business,
in addition to integrating theoretical and applied knowledge, and enhancing

cooperation and knowledge exchange between the academic and field fields.

| 4. Program Accreditation

program accreditation and work is underway to The program has not received
.obtain it

5. Other external influences

up in line with the -workshops and leclures for qualification and follow , Field visits
labor market

6.  Program structure

* comments percentage Study unit Mumber of Program struchure
courses

Basic course 18 2 Instituticnal

requirgments

nothing College requirements




Major 106 57 Department
requiramenis
2 | Summer training

Qther

HMotes may inclede whether the course 2 core or optional *

¥ description Program
Credit hours Coursa nama Course code YearfLeveal
Practical or reviaw thearetic 2025-2024
al
3 Marketing the second
| Management AEBAZS F201
3 | Human Resources the second
Management AEBA25 F202
3 Organization theory | AFRAZS F203 the second
2 Intermediate the second
Accounting 1 AEBA2S F204
2 Materials and the second
Warehouse
Management AEBAZS F205
1 1 Computer Excel 1 e second
Applications AEBA2S F206
2 language English AEBA25 F207 the second
2 Baath Party crimes AEBA2S F208 the second
z Marketing research AEBAZS F209 the second
5 Intellectual capital the second
management AFBAZS F110
3 Organizational the second
behavior AEBAZS F211
3 Intermediate the second
Accounting 2 AEBAS F212
2 COMMEerce-€ AEBAZS FZ13 the second
2 Supply Management | AEBAZS F214 tha second
1 1 Eom putar AEBA25 F215 ihe second
2 | Commercial Law AEBA2S F216 the second
2 Arabic AEBAZS F217 he sacond
3 Financial R AR E B the third
i Wit AEBA25 FiQi
3 Strategic : the: third
Ma S AEBAZ: F302
3 Bank management AEBA25 F303 the third




3 Cost Accounting 1 AEBAZS F304 the third
| fanagerment 058 AEBA2S FI05 the third
Computer - =
3 project management | AEBAZS Fi0a the third
2 Business Economics AEBAZS F307 the third
2 English language AEBA25 F303 the third
3 Financdial ; the third
Management 2 AEBA2S F309
2 strategic thinking AEBA25 F310 the third
3 MR AEBA25 F311 the third
Management =
2 Operations Research AEBAZ2S F312 the third
3 Cost Accounting 2 AEBA25 F3l3 the third
) Computer project the third
manzgement AEBAZS F314
applications
2 feazibility studies AEBA25 F315 1he thied
3 Production and Eaurth
Operations AEBAZS F401
Management
3 Intermational Faurth
Business AEBAZS Fal2
Administration
3 Management Fourth
Information AEBAZF Fa(3
Technelogy
3 Sclentific research ; -2 Eourih
methods and ethics AEESAT
) Government Fourth
Contracts AEBA25 F405
Management
2 Risk management AEBA2ZS Fa06 Fourth
3 Quality Management | AEBAZS F407 Fourth
3 Knowledge : Fourth
Manage | AEBAZS_F408
! Sipte AEBA2S F409 Fourth
Governance
| | Graduation research : Fourth
pralict AEBAZS F410
3 Megaotiation . FaLrth
Managemant AEBAZY F411
li
3 portfolio Investment AERAZS Fdi2 Faurth
management e
P English language AEBA2S F413 Faurth




& Expected learming outcomes of the program

knowledge:

1= To gain a solid knowledge

base in the field of specialization.

Understanding the basic »
concepts, theories, and principles
associated with the field

Shills

Uz [ogical and systematic thinking
. methods 1o make decisions

Effective use of modern toals and |
- technigues in the specialoy

valuas

Commitment to professional e
. ethics

Appreciating social and »
environmental issues and acting
. responsibly

9. Teaching and leaming strategies

Lxplaining the scientific material to students in detail -
Students” participation in solving mathemarical problems -2

L 'H"tll:-i!l.l:lulm}l related to the topic Discussion and dig,l.uguc o

10. Evaluation methods

. assignments, and reports

class and homework |, year exam—of-Weekly, monthly, daily exams, end

11.  Faculty

Faculty members




Faculty Hank Special Specialization Instructor's name
requirement
shakills (f
(any
lecturer Staff Special General
.'.J'r'r’ianagcnmnt business |Dr. Ahmed Younis
Staff Information | manage |(Mohammed Abdullah
Svstems ment | Sabaawi-Al
Strategic business |D. Maan Waadallah
Staff Managemenl | manage | -Jarallah Malallah Al
ment Maadidi
Marketing business D Alaa Abdel Salam
Staff Management | manage | -Yahya Hussein Al
ment | Hamdani
| Human business
, Dr. Maysoun Abdullah
Stall Resources manage Al . §
uned [smail
Management ment
Quality business |Dr. Adel Mohammed
Staff Management | manage |Abdullah Mohammed
memt | Taie-Al
Supply business .
D, Aamer Ismail
s Management | manage | 44 pioh Younis Hadid
ment
Strategic | business |Dr. Iman Bashir
Staff Management | manage |Muhammad Mustata
ment | Abu Rdan
Organization  |business | Dr. Hassan Thabet
Staff management | manage | -lassim Mohammed Al
| ment | Khashab
Crganization |business |Dr. Alaa Abdel
Staff management | manage |Mawgoud Abdel Jabbar
ment | Ani-Al
Organization | business Saf . .
Stafl management | manage i lang Abbowdi
Saleh
et
Organization | business | Dr. Raghad Mohammed ]
Staff mamagement | manage |Yahya Suleiman
ment | Kharofa
Human business .
Staff Resources manage _?rl 'j.!"mm s A
Management ment arjari




F'm::;ﬁtmn bq;:_::gi Dir. Safivan Yassin
Staff Coarid 2¢ | .Hassan Shahada Al
perations memt | oo
Management
i piblic - [USINESS ) Gras Salem Daoud
MENAEE | Gargosi-Suleiman Al
ment
Human business ;
Stafl Resources manage Dr. Adwa Km..nal
Jarrah-Hussein Al
Management ment
Strategic business |Dr. Ayman Jassim
Staff Management | manage | -Mobammed Abu Al
ment | Najm
Organization | business : -
D. Ali Thanoun Younis
Staff management | manage Abadi Ahived Tader Al
ment
Marketing | business |Dr. Ahmed Youssef
Staff Management | manage | Fathy Abdullah
ment
Organization | business |Dr. Aseel Zuhair Rashid
Staff management | manage | Tak-Al
ment
Financial business | Dr. R Muhammad
Staff management | manage | -lssam Ahmad Qasim Al
ment | Hajj Bakr
Organization | business : .
Dxr, Israa Tarig Hussein
Staff management | manage Mallah-Qasim Al
ment
Organization |business | Dr. Shaima Mohammed
Stafl management | manage | -Saleh Hassan Al
ment Hashemi
knowledge [business |\, yob pakhri Yousef
Stafl management | manage :
Shammari- Al
ment
Strategic business :
Staff Management | manage I};;—.EE;? S“i&d i"[l[
ment e
Management  |business )
Staff Information | manage %l!:ldi: ]F‘tht':iz,;.r]aﬁh e
Systems ment h
Staff Management |business  |Dr. Ahmed Moayad
Information | manage | Attia




Systems ment
Marketing  |business
Stalf Management | manage | Dr. Maha Mustafa Jankir
ment
Marketing  |business .
Musiafa Abi Saced .Dr
Stafl Management | manage i -Amed Al
ment
Staff s Tniim'im D Bagu Mo Framid
M £ | Sarraf-Abdullah Al
anagement | ment
Human business .
Staff Resources manage Dszrzl:rm Al Albavd
Management | ment
Staff REE"::I'E?;ES m:: Dr. Sh._su' Ghﬂm_tm .
Management | ment Bayati -Hussein Al Al
Financial business .
2 Tamara Amer Amin
Staff Acoounting | manage Dacud 1
PO ant 50
Management |business
Staff Information | manage 'ﬂ{"h:j':d Maysar Abdcl
SyElems ment i
Management |business y
Stafl Information MAnage ]'L-iudal FHI amid Saleh
Bystems ment
Management  |business - 2 3
Staff Information | manage ‘a'g;nsz?";‘:']l Ghazal
Systems ment Ln
Strategic business .
Staff Management | manage E—lr:&j:i:rﬂd Zaki Saleh Al
ment
Applied business
Staff Statistics manage ESZ'; M;&ﬁafa Al
i nder Suleiman
Management |busincss ' g
staff Information Mmanage T;hffss'mljl Shﬂﬂiii
Systems meent B
Orgamization |business |Ahmed Khaled Abdul
Staff management | manage | -Al Rahman Hamid
ment Sabaawi
Staff Organization | business |pop o Abdullah




management | manage | -Mahmoud [brahim Al
meni Hilali
ot e e
Sumaidaie- Ahmed Al
menl
Staff pman - [DUSINESS | foq7 Abdullah Hadi
i Yassin Hasawi
Management | menl
Staff :Eﬁﬂig b;if::; Aws Saad Waad Alleh
Tae-Hussein Al
ment
Staff hg:m gic i b Maryam Munim Mal
agement | MANASE. |y jawii-Allah Marsi Al
ment
Management |[business —
Staff Information | manage ‘?::":Fd ‘&"1: Aziz Ahmed
Sysierms raetil A
Production  |business
Staff and manage | -Rabie Ahmed Taha Al
Operations ment Tayvar Shelter
Management
Siaff I;E?t;ﬂge Eus:ne:;s Nour Ahmed Hazem
£5 | Abdel
ment
R mtémamnr_:\,ﬂ : b:::ms Muhammad Jamal
s B¢ | Hamdoun Abdel Eid
ment
Artificial business
eaft intelligence | manage | Ali Abdel Wahab Yahya
ment

Professional development

Mentoring new faculty members

» [ntreducing new members to university regulations and policies.

* Support them in developing teaching and communication skills.

. Introducing them to the university’s culture, vision and mission.

* Preparing them for academic and research work within the university environment,

¢ Enhance their understanding of academic quality requirements and learning outcomes.




Professional development for faculty membears
* Enhancing educational and research efficiency.

» Keeping up with developments in academic disciplines.

]]F:\'E:h::p !fathing and evaluwaton skills.

Support the use of modemn téchnologies in education.

Enhancing participation in the academic and scientific community.

| 12. Acceptance criteria

| school diploma or equivalent High
Admission requirements according 1o the directives of the Ministry of Higher
Education and Scientific Research

13. The most important sources of information about the program

s  Program description.

Study plan and course distribution,
Expected learning outcomes,

Admission and registration requirements.
Faculty members.

Job opportunities after graduation,

14. Program Development Plan

indicators and standards of the Study the department’s capabilities in applying the
specialized program as (strengths ) as well as the failures in applying the indicators and
standards as (weaknesses), so that the program management can determine what it can do
-better
plan and its expected results in The department presents its strategic
accordance with the strategies and plans adopted by the college and in line
iwith its mission and its relationship to the vision and mission of the university
.as a whole

1l
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Academic Program Description Form

University name University of Mosul

College/Institute: College of Management and Economics
Academic Department: Department of Business Administration
Name of academic or professional Higher Diploma in Business
Administration

Higher Final Certificate Name Diploma in Business
Administration

Academic system : Semester (courses)

Description preparation date 2024/10/1

File completion date 2024/10/1

,_Eﬁ——-g

Signature: Signature:
Head of Department Name: Scieptific Associate Name:
Ramed, Nisabewwyy (RhD ) A faa Abde] salo

Date: Drate:

The file is checked by: The file is checked by: 2210 \x W\ ge)- T brah e

Departiment of Quality Assurance and University Performance

Director of the Qualit Asturanu& and I.Innu*.nrmut}..r Perfn:rnance
Departme n‘tﬁ ¥y . |
A ’ F 3
Date: V -

Signature:

: d‘;ﬂﬂ mEEMﬁdeMmHE'Em

Approval of the Dean



1.  Program vision

leading program in preparing highly efficient administrative cadres, To be the
capable of effectively leading institutions and making strategic decisions that
achieve sustainable growth and competitiveness in the global business environment

2 Program mission

quality business education that combimnmes academic knowledge with -Providing high
- practical experience, o prepare business leaders with skills in strategic analysis,
Jannovation, and entreprencurship

tad

Program objectives

i

Developing leadership and management skills to prepare leaders capable of
making successful strategic decisions.

Enhancing creative thinking and stimulating innovation in the management of
institutions and companies.

Enabling students to understand global markets and international competition strategies,

3

4. Inteprating technology and digital transformation into modern business management.
5. making-Developing research and analysis skills to support strategic decision.
0
7

Pl

Encouraging entreprencurship and supporting emerging business ideas.
. Promoting busingss ethics and social responsibility to ensure institutional sustainability

4. Program accreditation

underway to The program has not received program accreditation and work is
.obtain it

oy Other external influences

6. Program structure




' comments percentage Study unit Mumber of Program structurs
Courses
= = Institutionzal
] requirements
= College requirements
major 24 12 Ropartmont
requirements
Yes training Summer
Other
Notes may include whether the course is core or optional ®
1. Program description
Credit hours Course name Course code Year(Lavel
Practical or review thaoreti 20252024
cal
- Human First course
Resources
Management
2 Marketing First course
Management
| Organization First course
theory
I Information Firsi course
lechnology
1 Scientific Firsl course
rescarch methods
and statistical
analysis skills
Compl | English language First course
ele
2 Strategic Second course
management
| Financial Second course
managﬁnent
1 organizational Second course
behavior
I Production and Second cose

Operations
Management




General
Administration

Second coursa

Specialized
inielleciual capital

Crisis
managemenl
Quality
Management

Sacond coursa

&,

Expected learning outcomes of the program

knowledge

%

A comprehensive understanding of
stralegic management concepts and
their impact on the success of
organizations.

Understand the principles of
marketing, finance, and innovation in
the modern business environment.
Advanced knowledge of economic
analysis mechanisms and the impact
of external factors on institutions

Skills

-.ﬂ-.i:ri!it',r to make strategic decisions

based on data and analysis.

Develop negotfiation and team
management skills within different
work environments.

Mastering  linancial planning and resource
management to ensure project sustainability

values

I3
i

Enhance leadership spirit and the
ability to efficiently direct teams and
projects.

Instilling professional respansibility in
making decisions that affect
institutions and society.

s Appreciating social and environmental issues
_and acting responsibly.

9.

Teaching and learning strategies




Explaining the sceentific marerkal o students in detail -

Discussion and dialngue 0N Vaca h-ul;ur}.- relared o the tpic -3

10. Ewaluation methods

. exams : seminars Assignments, reports

11. Faculty

Faculty members

Faculty preparation Special Specialization Instructor's name
requiramants
skilla (ilflf
(any
lecturer | Staff private general
Organizaton Busness Or. Israa Tarig
Staft management | Hussein
MANBERMEnt
Crganizalion business Dr, Shaimaa
Staﬁ' management bohamed Saleh
MANAQEman
Staff Firancial business | fr. Mohemed Essam
ta TRANALSment
management o Ahmad
FRCWisg pesin Dr. thab Fakh
Staff MANagement ; v
managament ™ Youssal
Staff Human Resources businesa Neur All D
ala e, MINAgement Sk
Markating business
Stafl managemeni Dr. Ahmed
Fanagement Youssef Fathy
Human Resources biasinass . ¥
Staft managemenl E;rns::"ﬁ Magzir

Management




business

2 Human Resources Cir. Bashar
Staft managemsnt
Mianagement Ghamnam Hussen
Organizaton Business Dhnoon Br, Ali
S‘I.El.ﬁ_ Admmirinsiralion
mEnagemsnt Yaunis
Marketing Business Dr. Ahmed Youssal
Staff Administration
Managemeand Fathy
hasrkating business ¥
Staff manigemenl I.'gr ML_mtaFa A Al
hanagearmsnt Ciiwa Ji
COrganizationsl buzinaas
Stadf O, Maha Jankie
Managemant Mansgemeant

Professional development

Orientation of new faculty members

1. Introeducing new members to university regulations and policies.
2. Preparing them for academic and research work within the university

environment.

3. Enhance their understanding of academic quality requirements and learning
outcomes.

4. Support them in developing teaching and communication skills.

5. s culture, vision and mission'Intreducing them to the university.

12. Professional development for faculty members

e

Enhancing educational and research efficiency.

Develop teaching and evaluation skills.
Support the use of modern technolegies in education.

Lh g R

Keeping up with developments in academic disciplines.

Enhancing participation in the academic and scientific community.

6.  Acceptance criteria

| Bachelor of Business Administration

Admission requirements according to the directives of the Ministry of Higher

Education and Scientific Research

interview and pass the medical examination Pass the personal




The most important sources of information about the program

Lh & Weel A

Program description.

study plan and course distribution.
Expected learming outcomes.

Admission and registration requirements.

Facully members,

6. Program Development Plan

Curriculum update and content development

1. mudern developments in business Reviewing curricula pericdically to ensure thev are consistent with
administration.

2. Management, Change Management. and in Intelligence Artificial Incorporating new courses such as
Innovation Leadarship

Strengthening the research and applied aspect
I, Accreditation of practical training through partnerships with other organizations
2. Organizing entrepreneurship competitions to encourage innovative thinking.

Continwously evaluate and improve the program

I. Conduct an annual evaluation that includes the opinions of students and professors to ensure
sustainable development.

2. intemnational best practices Updating admission policies and evaluation criteria in accordance with,

1 Developing a quality control svstem for educational outcomes to ensure the achievement of academic
and professional goals,
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Academic Program Description Form

University name :University of Mosul
College/Institute: College of Management and Economics
Academic Department: Department of Business Administration
MName of academic or professional program Higher Diploma in
Strategic Security Planning equivalent to a Master's degree
Final Certificate Name Diploma in Strategic Security Higher
Planning equivalent to a Master's degree
Academic system : Semester (courses)
Description preparation datel [ 10 / 2024
completion date File: 1 /10 /2024

?lgﬂﬂﬁff%;\ Signature:

e

E—Inm:l of Department Name: Scientific Associate Name:
Dﬁ\md\k‘usqm@ (WD) D/%pq Abdln] salapn
ate: ate;

The file is checked by: Zaih ks | eel Tlpra il
Department of Quality Assurance and University: Performance

Director of the Quality Assurance ﬂ_i{d'[..lniuersit}r Performance
Department: -

Date: #. =
Signature: &

Degs sbEilge of Administraton & Ecosomu

d

Approval of the Dean



1.  Program vision

Providing advanced education in strategic security planning that contributes to the
security development of security leaders capable of anticipating risks and managing
the concept of comprehensive security to protect efficiently, while promoting crises
.communities and countries

Z. Program mission

capabilities Preparing qualified security personnel who possess deep knowledge
\contributing to analytical and applied skills in strategic security planning, thus and
strengthening national security

3. Program objectives

1. Developing strategic thinking Developing strategic thinking among
students to understand and analyze contemporary security challenges

2. Enhancing research skills national security, infelligence, and in the fields of
future planning.

3. Preparing security leaders capable of developing and implementing
effective security policies.

4. Employing modern technologies in data analysis and security decision
making

4. Program accreditation

The program has not received program accreditation and work is underway to

.obtain it

5. Other external influences

Mechanisms for cooperation with the National Security Advisory Office in the
Prime Minister's Office

b

6.  Program structure

* comments perceniage Study unit Number of Program structure

COUrGes




Instituticonz!

resquirements

College requiramants

Major

36

3

Dapartment
requirements

Summer training

Crther
-Motes may include whether the courss is core or optional *
ir description Program
Credit hours Course name Course Year/Leval
code
Practical or review theoratical 2025-2024
3 Strategic Security First course
Management
3 Crisis and Risk First course
Ma ent
3 Human Resources First course
Management -
2 Information analysis course First
and decision making
3 international law Firs! coursa
Completa English language First coursa
3 Organizational Second course
Theory and
Organizational
Behavior
3 Security Marketing Second course
Management
3 International course Second
Management
2 scientific rescarch Second course

methods and
statistical analysis
skills

ke

Quality of services

Second courss

=

Public Finance
Management

Second course




B, Expected leaming outcomes of the program

knowledge

1. A comprehensive understanding of
the concepts of strategic security
planning and its importance in
achieving stability.

2, Familianty with modern methods of
sacurity risk analysis and
management.

3, Understanding local and

international laws and regulations
related to national security

Skilia

The ahility 1o assess security threats and anticipate

the future based on sclentificfoundations .

Mastering ll'm:'.si:“iﬁ;'ﬂrml.ing security policics and
developing effective strategies to confront them.

Analyzing security data and information using
miodern technologies

wvalugs

1. depth -The ability to prepare in

security studies and contribute to the
development of security knowledge.

-3

Producing strategie research that enhances the
concepts of preventive and proactive security.
. Coniribute to the development of securily
information  systems  that suppont  effective
making-decision.
4. Upon completion of this program,
graduates will be able to apply these
skills in the fields of national security,
intelligence, military institutions, and
agencies specializing in crisis and
emergency management.
5. Do you have any additional details
7ld like to includeyou wou

iad

» Appreciating social and environmental issues and
acting responsibly.

‘9.  Teaching and leaming strategies

Explaining the sclentific material to students in derail -

-Discussion and dialogue on vocabulary related to the topic -3




10. Evaluation methods

. BXAamS .« seminars .reports , Assignments

11. Faeculty
Faculty members
Faculty preparation Special Spwcialization Instrucior's name
requirements,
(skills (if amy
leciurer Staff prvals gensral
: : Maan Waadallah Jarallah D |
Staff R BUSINESs | \jasdici-Malsilsh Al
Managarment managems
nt
; i Alza Abdel Salam Yahya Or
Staff Markeling | Dusinest | rndani Husssin il
Managament MESTEGETIS
nit
Staff Production and | business | Dr. Alae Hassib
Operations Mmanageme
Management it
Staft Organization busiess
O Hassan Thabet Jassim |
L MANSHETE | Mohammed
nt
Staff _I.-Ii.lnan business D
Resources manageme | Maysoun Abdullan
B
anagemeani nk Abwried
Staff Strategic business | Dr
Manegemant Manageme |- mocbic Mk ok
i Mustafa Abu Rdan
Staff Drganizaton business
managemant | menageme |7 A3 Abdal Mawgoud
Ani=Al
nl




Staft Managerment Eussiness
=D, Ahmad Younis &)
Infommation MANAGETE
Sabagw
Syelams T
Stafl coun count | Jamal-Dr, Zakaria Yahya Al
Staff Ciuality Business
Manmgpement Admindstrats 0, Adel Muhammsd Albduliah
on
Staff Production and business
Safwan Yassin Hassan Dr
Cperations. MENEGE M Rierwi-Bhatisda Al
hMansaament nt
Staff Cirganization business
theory managem= | Dr. Safaa Idris Aoboudi

ik

development Professional

Orentation of new faculty members

7 e
Z.

L

Introducing new members to university regulations and policies.
Preparing them for academic and research work within the university

environment.

Enhance their understanding of academic quality requirements and learning

outcomes.

Support them in developing teaching and communication skills.
Introducing them to the university's culture, vision and mission.

12. bersProfessional development for faculty mem

I

Enhancing educational and research efficiency.
Kesping up with developmenis in academic disciplines.
Develop teaching and evaluation skills.
Support the use of modern technologies in education.

Enhancing participation in the academic and scientific community.

f.

Acceptance criteria

disciplines scientific and humanities

Admission requirements according to the direetives of the Ministry of Higher

Education and Scientific Research
interview and pass the medical examination Pass the personal




The most important sources of infarmation about tﬁe program

Program description.

Study plan and course distribution,
Expected leaming outcomes.

Admission and registration requirements.

Faculty members.

6. Program Development Plan

Curriculum update and content development

1. Reviewing curricula periodically to ensure they are consistent with securnty and technical
developments.

2. Integrating the latest concepts in cybersecurity and artificial intelligence into security planning,

3. strategic planning for international security Develop specialized courses in
Management and security relations

ectStrengthening the research and applied asp

1. Supporting applied research that addresses contemporary security issues, such as cyberterrorism and
organized crime,

2. to enhance students' ability 1o process and mnalyze security security data analysis labs Establish
information in innovative ways.

3. that provide realistic solutions to prepare applicable strategic studies Encourage students to
security prablems,

Continuously evaluate and improve the program

|, Conduct an annual evaluation that includes the opinions of students, professors, and security experts
o ensure sustainable development.

2. Updating admission policies and assessment criteria in accordance with international best practices
ionin security educat,

3 1o ensure the achievement of quality control system for educational outcomes Developing a
academic and professional goals.
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1. Program vision

program aims to prepare qualified The Higher Diploma in Hospital Management
leaders and professionals to manage healthcare institutions efficiently, by providing
modern education based on the latest administrative and technological practices,

thus contributing to improving the quality of healthcare services and promoting
sustainability

2. Program mission

The Higher Diploma in Hospital Management program seeks to qualify specialized
professional cadres who possess the leadership and administrative skills necessary
quality -healthcare institutions, by providing high to enhance the efficiency of
education based on the latest administrative and technological practices, thus
contributing to improving the gquality of healthcare services and achieving
sustainability in the healthcare sector

3.  objectives Program

b

Preparng administrative leaders in the health fiskd

2. Providing students with the leadership skills necessary to effectively manage
hospitals and healthcare facililies.

3. Enhance the ability to make strategic decisions based on scientific and practical
analysis.

4. Achieving quality and excellence in health services:

5. Applying the best international standards to ensure the quality of health services
and patient safaty.

B. Improving the management of resources and services to meset the needs of
society with high efficiency.

7. Benefiting from digital transformation and health technology:

| 8. Integrating health information systems and arfificial intelligence into effective
hospital managameant.

4. Program accreditation

The program has not received program accreditation and work is underway to

.obtain it

5. Other external influences




6. Program structure

* comments percentage Study unit Number of Program structure
courses
fE i Institutional
requirements
— College requirements
Major 24 12 Dimpartwrint
requirements
Yes Summer training
Other
Motes may include whether the course is core or opticnal *
7. Program description
Credit hours Course name Course code Year/Level
Fractical or review theareti 2025-2{24
cal
2 Organizational First course
Theory and
Crgamzational
Behavior
1 health care First course
l Scientific research First course
methods and
statistical analysis
skills
| Financial First course
management
1 Managing First course
epidemics and
health ¢rises
Compl English language First course
ete
2 Human Resources Second course
Management
2 Strategic Second course
management




1 | Chaality Second course
| Management

| Business Ethics | Second course

2 | Health Marketing Second course

8. Expected learning outcomes of the program

knowledge

1, Applying the principles of total quality
management and accreditation in
health services.

2. Developing strategic ptans for health
institutions and hospitals.

3. Analyzing health crises and
developing proactive plans lo
manage them.

4. |mprove operational processes such
as managing patient flow and
reducing waiting times,

+ and Understanding health systems
adhering to ethical standards.

Skills

1. Mastering management and
leadership skills in health institutions
and hospitals.

2. Application of health information
systems and wuse of modemn
technology in managing medical data

3. and Preparing feasibility studies
budgets and reviewing financial and
accounting reporis

4, Enhancing health marketing skilis,
bullding the reputation of the health
institution, and improving the patient

ExXpErence.

valups

1. Enhance |eadership spirit and the
ability to efficiently direct teams and

projects.
2. Instilling professional responsibility in
making that affects-decision

healthcare institutions.




» Appreciating social and environmental issues
and acting responsibly,

P Teaching and learning strategies

[Explaining the scienific marerial ro studens in detail -

| Discussion and dialogue on vocabulary related 1o the wopic -3

10. Ewaluation methods

. exams . seminars. Assignments, reports

11. Faculty

members Faculty

Faculty preparation Special Specialization Instructor's name
raquirements
skills (if |
(any
lactuirer Stafl private genmeral
Staff Crganization business Drr. lsraa Tarig Hussein
t
managament menagamant
Organizatio busingss | O Shaimaa
Ciall e " e fMohamad Saleh
managemanl managemant




— Financisl busEess Dr. Mohamed Essam
]
rmansgemant MmEnsgamant Ahmed
Staff Knowledge business Or. thab Fakhry
rRanagement managermes | 1 oUssef
B Human Fesources business
Siaff Maur Al Abboud . Dr
bManagemsani managermsanl
Markating businass Or. Ahmed Tousssf
Stafl :
Kanagemeni managamant Fathy
Human Resourmes Buginesg I
Staff Dr Er_ﬂ,la Nazir
Managemenl managsmenl Hemid
Siaff Human Resources business Dr. Bashar Ghanem
(B
Managamant managemant | Hussein
Cirganization Basiness
Staff Or. All Bhnoon Younts
management Aominsstration
Staff Marketing Business Or. Ahred Yowasef
i3
Menapament Adriniatration | Fathy
e Marketing business -Dr. Mustafa Abi Al
Managamen managament Driwa Ji
Drganizational business
Staff Or. Maha Jankar
Managameani managmen|

I

Professional development

Orientation of new faculty members

1.
F 3

W

th

Introducing new members to university regulations and policies.

Freparing them for academic and research work within the university

environment

Enhance their understanding of academic quality requirements and learning

outcomes.

Support them in developing teaching and communication skills.
s culture, vision and mission'Introducing them to the university.

12. Professional development for faculty members

1.

4.

Enhancing educational and research afficiency.
Keeping up with developments in academic disciplines.




3. Develop teaching and evaluation skills.
4. Support the use of modem technolegies in education.

5. Enhancing participation In the academic and scientific community.

.  Acceptance criteria

Bachelor of Business Administration

Higher Admission requirements according to the directives of the Ministry of
Education and Scientific Research

Pass the personal interview and pass the medical examination

The most important sources of information about the program

R

. Faculty members,

Program description.

Study plan and course distribution.
Expected learning outcomes.

Admission and registration requirements.

6. Program Development Plan

1. modem Reviewing curricula periodically to ensure thelr compatibility with
developments in health systems management.

2. artificial intelligence information systems and Incorporating new courses such as
‘healthcare institutions applications in

! 3. Updating curricula to include the latest trends in hospital management, such as big

data analytics.

4. and health Enhancing practical training through partnerships with hospitals
institutions to provide field training opportunities.

5. Inclusion of new courses such as health cnsis management, strategic planning, and
health marketing.

6. Improving the use of technology by integrating health information systems and
smart applications into the cumculum.

7. Develop leadership skills through workshops and training courses focusing on
making and managing medical teams-decision.

8. Promote sclentific research by encouraging students to conduct analytical studies
on improving hospital efficiency.

4. Expanding the scope of intemational cooperation through the exchange of
Jevel health institutions-expertise with universities and high
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1. Program vision

To be the leading program in developing specialized competencies in contract
management, achieving business sustamability, enhancing compliance with legal
and regulatory standards, and contributing to improving institutional performance,

2 Program mission

depth knowledge and applied-The program aims to enable professionals to acquire in
skills in contract management to ensure operational efficiency and legal compliance,
and to foster sustainable business relationships between contracting parties.

3 Program objectives

1. Praparing qualified personnel; Providing advanced education to students that

enables them to understand, analyze, draft, and implement contract

management processes,

Enhancing practical skills: Integrating practical experiences and field training

to ensure that students acquire applied skills in dealing with contracts.

Using technology and innovation; Adopting digital contract management tools,

such as artificial intelligence and predictive analytics, to develop innovative

solutions.

4. Promoting Compliance and Governance; Teaching students how fo ensure
compliance with international laws and standards in contract management

5. Buiding strategic partnerships: companies Collaborating with institutions and
1o provide practical training and employment opportunities for graduates

B

-

4.  Program accreditation

The program has not received program accreditation and work Is underway to
Lobtain it




5. Other external influences

6. Program structure

* comments percentage Sludy unit Numbar of structure Program
COUrses
I - - Institutional
requirements
= College requireaments
Major 24 12 | Departmant
reguirements
Yes Summer training
Othar

JMetes may include whether the III:L:II'EIEI- is core ar opfional .

T Program description

Cradit hours Course nams Course coda YearfLaval
Practical ar review thearati 20235-2024
cal
Legal Aspects of First course
2 Contract
Management |
ol Basics First course
2 Government
| Contracts
| I Materials First course
Management -
| Megotiation skills First course
and techniques
| Governmental First course
Accounting i
I Public First courge
- Administration




Social
responsibility

Second course

Quality
Management

Second course

Electronic
contracts from a
legal perspective

Second course

Financial
managament

Second course

Business
Comespondence
(in English)

Second course

% Expected learning outcomes of the program

knowladge
1. Understand the basic principles of
contracts, including legal and
regulatory aspects.
. Analyzing the impact of contracts on
corporate performance and
operational strategies.
Understanding intermnational best
practices in contract drafting and
management
Skills

. Drafting contracts in a professional

manner that complies with legal and
institutional requirements.

. Applying  effective  negotiation

strategies to ensure the common
interests of the contracting paries
are achieved.

. Use modem technology, such as

digital contract management
systems, to facilitate management
processes.

. Analyze risks associated with

contracts and develop plans to
mitigate them.




5 Managing disputes arsing from

contracts according to legal methods
and commercial arbitration

values

1. Enhancing compliance with laws and
regulations related to contracts and
procuremeant,

2. Observing ethical wvalues and
professional  responsibility when
dealing with contracts.

3. Dewveloping transparent polcies that
improving corporate contribute to
govemance and ensuring regulatory
.compliance

s Appreciating social and environmental issues
and acting responsibly.

9. Teaching and learning strategies

Explaining the scientific material to students in decail -

dialogue on vocabulary relazed to the topic Discussion and -3

1(). Ewaluation methods

seminars, exams , Assignments , reports




11. Faculty

Faculty members

Faculty preparation Special ‘Spacialization Instructor’s name
skills {if |
.["‘"l"
lacturar Staft privata ganaral
Staff Crrganization business Dr. lsmaa Tanig
management management | Hussein
Staff Organization business | Dr. Shaimoa
management | managemnent | Mohamed Saleh
Staff Financial business De. Mohamed Essam
managéement | management | Ahmed
Staff Knowledge business thab Fakhry .Dr
mandagement managemnent | Youssel
Human husiness
Staft Resources munagement | Dr, Mour Al Abboud
Managemani
Spaft Marketing usiness Dr, Ahmed Youssef
Management management | Fathy
Human business
staff Resources management | Dr. Saja Mazir Hamid
Mangpement
Human business Dr. Bashar G
Staff Resources MANAEement 4 s
Hussein
Management
Crganmzation Busincss ]
Staff management Administrati ,ID,T i A.h Bhinon
ounis
on
Marketing Business
Staff Management Administrari H‘th‘th"m Foamgat
i ;
Staff MMarketing business D, Mustafa Al Al
Management | management | Diwa Ji
Cirganizational business n
Staff Maragian, |4 ;| Dr. Maha Jankir




Professional development

members Orientation of new faculty

1. Introducing new members 1o university regulations and policies.
2. Preparing them for academic and research work within the university

environment.

3. Enhance their understanding of academic quality reguirements and learning
outcomes.

4, Support them in developing teaching and communication skills,

5. s cullure, vision and mission‘Introducing them to the university.

12.Professional development for faculty members

1. Enhancing educational and research efficiency.

2. Keeping up with developments in academic disciplines.
3. Develop teaching and evaluation skills,

4, Support the use of modem technologies in education.
5

Enhancing participation in the academic and scientific community.

f. Acceptance criteria

Business Administration Bachelor of

Admission requirements according to the directives of the Ministry of Higher
Education and Scientific Research

Pass the personal interview and pass the medical examination

program The most important sources of information about the

Frogram description.

Study plan and course distribution.
Expected learning outcomes.

Admission and registration requirements.

Faculty members.

L= R el




6.

Program Development Plan

. Review academic content periodically to ensure it keeps pace with the latest

trends and practices in contract management.

. Adding new courses focusing on modem technology, such as artificial

intelligence and digital contract management.
Enhancing integration between theoretical and practical aspects through case
studies and practical projects
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Academic Program Description Form

University name University of Mosul

College/Institute: College of Management and Economics
Academic Department: Department of Business Administration
Name of academic or professional program : Master of Business
Administration

Final Degree Name Master of Business Administration
Academic system : Semester (courses)
Description preparation date: 1 /10,2024

File completion date:1/10/2024

_q_éik:\
Signature: Signature:

Head of gpaﬂ:rnunl Name: 51:1&1??5[' Assuc:ate Name

Phongt Alsab =) C_Q:}\D) | sa {n.u«q

Date:

Date

The file is checked by: Za3 4 ‘ﬁ‘hﬂ eel- 11'0 i"ﬁ.‘nf M
Department of Quality Assurance and University Performance

Director of the Quali _ﬁﬁ.ssuranﬁé and University Performance
Department: q

Date:

Signature:

B‘ﬂﬂﬂ W&qmw ’E‘IE Dean



Excellence 1n scientific research and higher education in the field of business
administration, contributing to the development of management thought, supporting
Annovation, and enhancing the role of acadenuc and professional leaders

2.  Program mission

[t aims to prepare researchers, academics, and leaders capable of producing authentic
scientific knowledge and offering innovative solutions to contemporary
management challenges through a stimulating educational and research environment

that contribute to the development of and local and international partnerships
Jhusinesses and society

3.  Program objectives

_ Providing distinguished academic and research cadres capable of contributing to the
development of knowledge in the fields of business administration through innovative and
original scientific research.

[ quality research-Producing high contemporary challenges in local and with that keeps pace
global business environments, and contributes to the development of sustainable management
practices.

C Encouraging interaction between academic research and professional practice
applying study results in practical reality and achieving societal impact.

1 Enhancing local and international research cooperation through academic and

professional partnerships that contribule to the exchange of expertise and knowledge and the
expansion of research horizons.

L Developing intellectual leadership skills and professional ethics in in educational
environment that stimulates creativity. commitment to quality, and social responsibility.

4., Program accreditation

recaived program accreditation and work is underway to The program has not
.obtain it




5. Other external influences

up in line with —workshops and lectures for gualification and follow « Field visits

the labor market

6. Program structure

* comiments percentage Study unit Humber of Program structure
COUrERS
= e Institutional
requirements
= College requirements
Major 34 16 Department
requiremsnts
Summer training
Other
[MNotes may include whether the course is core or optional *
T Program description
Credit hours Course name Course code YearjLevel
Practical or reviaw theorati 2025-2024
cal
2 Organization First course
theory
2 Supply First course
Management
{Logistics}
2 Human First course
Resources
Management
2 Production and First course
Operations
Management
2 International First caurse
Management
2 Scientific First course
research




methods and

statistical
analvysis skills
3 Marketing Second course
Management
3 Organizational Second course
behavior
3 Strategic Second course
Management
2 Crisis Second courss
management -
2 Financial Sacond coursa
management
2 Supply Second courss
Management
(Logistics)
3 SEElﬂllzﬂd Second course
business-E
project
management
Quality
Management
Environmental
Management |
8. learning outcomes of the program Expected
-;]nnhﬂga
B To gain a solid knowledge base
im the ficld of specialization.
o [Tnderstanding the basic
concepts, theories, and principles
associated with the field
Skills
Uise logical and systematic thinking
methods to make decisions,
Effective use of modem tools and
fechniques in the specialty,
values

= Commitment to professional
ethics.




o Appreciating social and
environmental issues and acting
responsibly.

9. Teaching and learning strategies

Explaining the scieniific marerial to students in detail -
participation in ﬂniu'mg mathemarical Frmhiems "Studernts -2

Digcussion and di:;l-:ugue ol \.ln-l:ahular}l related 1o the topic -3

1{}. Evaluation methods

class and homework . year exam-of-Weekly, monthly, daily exams, end

. assignments, and reports

11. Faculty
Faculty members
Faculty preparation Special Bpecialization Instrucior’s name
requirements
skills (f |
{any
lecturer | Seaff privats genaral
St Crrganization business Safaa Idis D
theory MANAZement | aphaudi




Supply business _
Staff Management | management | Dr. Amer Ismail
(Logistics) Hadid
Human business Dr. Ahmed
Staff Resources management | Jarjari-Hussein Al
Management
Stafl Ceraticaie & Wassin Hassan
P Shahada
Managemen
Management business Dr. Ahmed
Stafl Information management | -Younis Al
Systems Sabaawi
Eralt Organization business Dr. Alaa Ahdel
management management | Ani-Mawgoud Al
St Marketing business Dr. Alaa Abdel
& Management management | Salam Yahva
Organization business Dr. Raghad
Stalfl theory management | Mohammed
Yahya
it Strategy business D Iman Bashir
Management | management | Muhammad
Human business
D, Maysoun
Staff Resources management Abmed: Abdullak
Management
Human business T Adors Eoatisl
Stafl Resources management H
assan
Management
Financial Financial | Dr, Namir Amir
Stafl
management management | Sayegh-Al
Praduction business
Staff and management | Dr, Alaa Hassib
Cperations Jalili-Al
Management
Production business _
Staff 0 :r';f_ﬂm Menement Yassin Hassan
i ' Shahada
Management




Strategic business Drr. Ayman
StafT Management management | Jassim
Mohammexd
Organization business Dr. Ali Dhnoon
Stal¥ i
theory management | Younis

Professional development

Orientation of new faculty members

» [Introducing new members to university regulations and policies.

= them for academic and research work within the university environment Prepanng.

= Enhance their understanding of academic quality requirements and leaming outcomes.
* Support them in developing teaching and communication skills,

= 5 culture, vision and mission’them to the university Introducing.

Professional development for faculty members

# [Enhancing educational and research efficiency.

Keeping up with developments in academic disciplines.

Develop teaching and evaluation skills,

Support the use of modern technologies in education.

Enhancing participation in the academic and scientific community.

12. Acceptance criteria

Master's degree in various business administration specializations

experience and proficiency in the English Scientific, research and academic
language

Pass the personal interview and pass the medical examination

Admission requirements according to the directives of the Ministry of Higher
| Education and Scientific Research

13. information about the program The mns:t_impurtant sources of

# Program description.




Study plan and course distribution
Expected learning outcomes.

Admission and registration requirements,
Faculty members,

Job opportunities after graduation.

14. Plan Program Development

s capabilities in applying the indicators and standards of the ‘Study the department
specialized program as (strengths ) as well as the failures in applying the indicators and
standards as (weaknesses), so that the program management can determine what it can do
better

The department presents its strategic plan and its expected results in
accordance with the strategies and plans adopted by the college and in line with
its mission and its relationship to the vision and mission of the university as a
whole
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Academic Program Description Form

University University name of Mosul
College/Institute; College of Management and Economics
of Business Administration Academic Department; Department
MName of academic or professional program Doctorate in !
Administration Business
Final Degree Name Doctor of Philosophy in Business
Administration

Academic system Semester (courses)
Description preparation date 2024/1/10

File completion date 2024/1/10

"
ﬂw Signature:
artment Name: —— Sciengfic Associate Name:
eg\ ? Abdal s a\av

Nu‘::ﬂﬁﬁm&i nh \

Date:

The file is checked by: 2403 \c'ha | eel. Tlora h i\
Department of Quality Assurance and University Performance

Director of the Quality Ass uraﬁ_;‘;g-'and Utliversii:}r Pertormance
Department: 3 .
Dhate:

Signature:

FroJi SN ZU AR MOHMED GAMEEL
Do peilinfithos Tami



I Program vision

education in the field of business Excellence in scientific research and higher
administration, contributing to the development of management thought, supporting
Jinnovation, and enhancing the role of academic and professional leaders

2. Program mission

It aims to prepare researchers, academics, and leaders capable of producing authentic
scientific  knowledge and offering innovative solutions to contemporary
management challenges through a stimulating educational and research environment
that contnbute to the development of and local and international parinerships
Jbusinesses and society

3. Program objectives

A distinguished academic and research cadre capable of contributing to the development of
knowledge in the fields of business administration through innovative and original scientific
research.

gquality research-Producing high sddresses contemporary challenges in local and global that
business environments and contributes to the development of sustainable management practices.

Encouraging interaction between academic research and professional practice
applving study results in practical reality and achicving societal impact.

Enhancing local and international research cooperation through academic and professional
partnerships that contiibute o the exchange of expertise and knowledge and the expansion of
research hodzons.

Developing intellectual leadership skills and professional ethics in an educational
environment that stimulates creativity, commitment to guality, and social responsibility.




4.  Program accreditation

and work is underway to The program has not received program accreditation

.Jobtain it

3. Other external influences

up in line with —workshops and lectures for qualification and follow « Field visits

the labor market

ti.  Program structure
* gomments percentage Study unit Number of Program structure
courses
- = Institutional
requiremants
- Caoliege requirements
major 34 16 Department
requirements
Summer training
Other
Nates may include whether the coursa is core or oplional *
T Program description
hours Credit Course name Course code Year/Level
Practical ar review theareti 2025-2024
cal
3 Strategic First eourse
management
3 Marketing First course
Management
3 Production and First course
Crperations
Management N




L

Financial
management

First course

=

theory Organization

First course

b

Entrepreneurship

First course

LY

Human Resources
Management

Second course

Crisis management

Secomd course

[nternational
Management

Second course

organizational
behavior

Second course

Scientific research
methods and
statistical analysis
skills

=econd course

Supply
Management
(Logistics)

Second course

Specialized
Quality
Management

project
management

Environmental
Managpement

Second courss

8. Expected learning outcomes of the program

knowledge

B To gain a solid knowledge base
in the field of specialization.




| » Understanding the basic
concepts, theories, and principles

associated with the field
Skills

Use logical and systematic thinking

metleds (o make decisions.

Effective use of mesdern tonls and

techmigues in the specialty,
values

* Commitment to professional
ethics,

s Appreclating social and
environmental issues and acting
responsibly.

9. Teaching and learning strategies

.material to students in detail Explaining the scientific -
Jparticipation in solving mathematical problems "Students -

Discussion and dialogue on vocabulary related w the topic -

10. Evaluation methods

class and homework . year exam—of-Weekly, monthly, daily exams, end

. assignments, and reports

r— e ——— =

11, Faculty

Faculty members




Facully preparation Special Specialization Instructar's name
regquiramants
skills {if |
(any
leciurer stalf private generul
staff staft " Strategic business . Maan
Management | management | Waadallah Jarallah
-Malallah Al
Maadidi
stalf stalf Marketing business Dr, Alaa Abdel
Management | management | Salam Yahya
-Hussein Al
- Hamdani
staff eraff Production busincss -Dr. Alaa Hassih Al
and management | Jalili
Crperations
Management
staft stafT Financial business | Dr. Rafia Ibrahim
management | management | Hamdani-Al
staff staff Organization business . Hassan Thabet
theory management | Jassim Mohammed
siafT staff Strategic business [, Iman Bashir
Management | management | Muhammad
Mustafa
staff stall Strategic business | Dr. lman Bashir
Management | management | Muhammad
Mustafa Abu Rdan
staff staff RL[SEEITES mxsmessﬂ » Dr. M
AECHETL | Abduliah Ahmed
Managemen
stall stall Organization business Dr. Alaa Abdel
management | management | Ani-Mawgoud Al
staft ff i
st Mumg:rr::nt business Dr. T
[nformation | management .
Sabaawi-Al
Sysiems
staff staff count count Dr. Zakaria Yahya
Jamal-Al
i tuft i
i : Supply business Dz, Amer lsmail
Management | management .
i Hadid
{Logistics)




staff | stall Ouality Business 0. Adel
Management | Administrati | Muhammad

an Abdullah

taff taft 1 i .
o za ij:.iitmn m:nui]grfr?::nl Dr, Safwan Yassin

Operations -Hassan Shahada Al

Rawi

Management

staff staff Organization | business | Dr. Safaa Idris
theary management | Abboudi

Professional development

Orientation of new faculty members

* [niroducing new members (o university regulations and policies.

them for academic and research work within the university environment Preparing.

Enhance their understanding of academic quality requirements and leaming outcomes.

Support them in developing teaching and communication skills

ey ——

Professional develapment for faculty members

# Enhancing educational and research efficiency.

s [Ceeping up with developments in academic disciplines.

Develop teaching and evaluation skills.

the use of modern technologies in education Support.

L]

Enhancing participation in the academic and scientific community.

12. Acceptance criteria

Master's degree in various business administration specializations
proficiency in the English Scientific, research and academic experience and
language

Pass the personal interview and pass the medical examination

Admission requirements according to the directives of the Ministry of Higher
Education and Scientific Research




| 13. about the program The most important sources of information

Program description.

Study plan and course distribution,
Expected leaming oulcomes.

Admission and registration requirements.
Faculty members.

lob opportunities afier praduation.

& & ® & @& 8

14. Program Develepment Plan

s capabilities in applyving the indicators and standards of the "the department Elud;
specialized program as (strengths ) as well as the failures in applying the indicators and
standards as (weaknesses), so that the program management can determine what it can do
better

The department presents its strategic plan and its expected results in
accordance with the strategies and plans adopted by the college and in line with
its mission and its relationship to the vision and mission of the university as a
whole
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