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Course Description Form 

University of Mosul,        College of Administration and Economics,         Department of Business Administration 

1. Course Name: 
Negotiation Skills and Techniques: Diploma in Contract Managementr

2. Course Code:  
r

3. Semester / Year: 
2n25 – 2n26r

4. Description Preparation Date: 
1-9-2026r

5. Available Attendance Forms:  

Weekly 



 

 

6. Number of Credit Hours (Total) / Number of Units (Total) 
 

2- hours  ( 2- Units) 

7. Course administrator's name (mention all, if more than one name)  
Name: Dr. Israa Tariq Hussein 

Email: israa_tarek@uomosul.edu.iq 

 

 

8. Course Objectives  
Course Objectives This course introduces the subject of negotiation management, its 

functions, strategies, modern and innovative methods in the 
negotiation process, and its most prominent techniques.. 

9. Teaching and Learning Strategies  
Strategy  

Communicating modern academic, scientific, and philosophical concepts and 

trends 

 

10. Course Structure 
Week   Hours  Required Learning 

Outcomes  
Unit or subject name  Learning 

method  
Evaluation 

method  

1 

 

2 

 

 

The concept of the 

negotiation process, its 

importance, and its 

objectives. 

Understanding the nature of 

the negotiation process 

Lecture and 

discussion 

 

 

2 2 Types of negotiation 

processes 

Understanding the types 

and areas of negotiation 

  



 

 

3 2 Determinants of 

successful negotiation 

Identifying the 

determinants of successful 

negotiation and its 

techniques 

  

4 2 Key elements of 

negotiation 

Identifying the elements of 

the negotiation process 

  

5 2  

Case studies on 

negotiation 

 

Identifying some ase studies 

related to negotiation 

  

6 2 Steps in the negotiation 

process 

Understanding the 

 steps of negotiation 

  

7 2 Principles of the 

negotiation process, 

negotiation process 

strategies 

Understanding the 

principles and strategies of 

negotiation 

  

8 2 Negotiation methods and 

techniques 

Understanding negotiation 

techniques and skills 

  

9 2 Characteristics of a 

successful and effective 

negotiator 

Identifying the 

characteristics of a 

successful negotiator 

  

10 2 oral test Discussion and oral exam   

11 2 Legal methods for 

concluding contracts 
Understanding the legal 

methods for concluding 

contracts 

  

12 2 Electronic negotiation: 

concept and importance 

Understanding the concept 

of electronic negotiation and 

its importance 

  

13 2 Electronic negotiation 

methods 

Understanding electronic 

negotiation methods 
  

14 2 Types of obligations in  Understanding the legal   



 

 

 

 

electronic negotiation obligations of electronic 

negotiation 

 

15 2 Written exam End-of-course exam   

11. Course Evaluation 
Distributing the score out of 100 according to the tasks assigned to the student such as daily 

preparation, daily oral, monthly, or written exams, reports .... etc  

12. Learning and Teaching Resources  
Required textbooks (curricular books, if any)r  

Main references (sources)r Published letters and research 

Recommended books and references 
(scientific journals, reports...)r

Al-Alaq, Bashir, 2010, Negotiation Management, Dar Al-

Yazouri Scientific Publishing House. 

 

Al-Tarawneh, Hussein Ahmed, 2020, Negotiation 

Management and Conflict Resolution, Dar Al-Hamid 

Publishing and Distribution House. 

Electronic References, Websitesr Internet sites 

 

 اسم وتوقيع صاحب المقرر                                 

 اسراء طارق حسين                                         
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 eu aS eo 

eruacel ar wa pirc  

ecD 

Di nw  irc  

11 2  

te n C eoliealnlnCnS/ 

na ivlCn  eoC Sneal 

 acel aresor
oc cl  cdsr

 tei 

 wa pirc  

ecD 

Di nw  irc  

12 2  te n C eoliealnlnCnS/ 

na eeuoeaaoaS 

ananlSenol  ae 

nalSnSvSneal 

e ianpwta deiik pa p  

1i 2  te n C eoliealnlnCnS/ 

na  nunC le noS/ 

eee anz Sneal 

di nw  irc ro 

ta rtp  

 wa pirc  

ecD 

Di nw  irc  

14 2  
te n C eoliealnlnCnS/ 

eo S o aoen  

e ianpwta  r pics 

ecD e tics 

 wa pirc  

15 2  ona C o  a  aeeo 

 

11 .levelo ou Cv Snea  ae ee eo leo oeela 

 ra steDa rwp ro dnn i  Di ptiewpaD ennrtDics pr pra pe t  e  iscaD pr pra  pwDacpu 

 wnr e  Deiik  ta etepircu Deiiku rteiu orcpriku ecD etippac aeeo u ta rtp u apn. 

12.  o eanae  ae So   nae eoleve ol 

fa witaD paeperrt  ooaprrDrirsku io 

e  iineeiao 

 

seic taoatacna  o rwtna o le  at meteDepu aiieo aew ai-

 eoeo o ra  prinei ecD (rniei 

fa  rc ieiiipk ro  tseciiepirc o 

srreooaD Ceiies oFrt rtepa 

(rniei fa  rc ieiiipk ro ew ica   



 

 

 tseciiepirc o 

 

fanrooacDaD  w  rtpics errt  ecD 

taoatacna  o  niacpioin arwtcei u ta rtp o... 

 

 ianptrcin taoatacna u eae ipa   

Fwttinwiwo w Depa tepa  

 

  ao  ae lnea Sveo eo S o  evelo nalSev See 

 

 

 

 

 

 

Course Description Form 

13. Course Name:  

Diploma in Project Management / Diploma in Contract Management 

 

14. Course Code:  

 

15. Semester/Year:  

Second Semester  of the Academic Year 2025-2026 

16. Description Preparation Date:  

2025-2026  



 

 

17. Available Attendance Forms:   

In the lecture hall 

18. Number of Credit Hours (Total) / Number of Units (Total) 

15 Hours / 1 Units 

19. Course administrator name (mention all, if there is more than one)  

Name: Assoc. Prof. Dr. Nour Ali Aboud Al-Obaidi 

Email: nour.abood@uomosul.edu.iq 

20. Course Objectives  

  Teaching students the principles 

of project management and 

teamwork necessary for 

undergraduate studies, including 

planning, scheduling, and project 

control, to achieve the desired 

goal. This is done through the use 

of mathematical and quantitative 

methods and modern software to 

find the time needed to complete 

the project at the lowest cost in 

normal and urgent circumstances 

21. Teaching and Learning Strategies  

  Using Smart Whiteboards as Advanced Learning Tools 

 Providing theoretical lessons 

 Extracurricular Activities 

 Seminars 

 Curriculum development in accordance with international 

competitive standards 

 Adopting contemporary teaching methods that enhance the process 

of teaching, learning and intellectual development 

22. Course Structure 



 

 

Week 
  

Watches  Required 
Learning 

Outcomes  

Unit or Subject 
Name  

Learning 
method  

Evaluation 
Method  

1 One hour 

 

  Introduction to 

Project 

Management 

 The Concept 

and 

Characteristics 

of a Project 

 The Difference 

Between a 

Project and 

Operations 

  

 Theoretical 

Tests 

2 One hour 

 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 The Evolution 

and    

Importance of 

Project 

Management 

 The Role of 

Project 

Management in 

Modern 

Organizations 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

3 One hour 

 

Understanding 

and clarifying the 

topic  

 Types of projects 

and their 

environments 

 Project 

- Giving a 

theoretical 

lecture 

Theoretical 

Tests 



 

 

 

 

 

 

 

 

classification 

(construction, 

service, technology, 

government) 

  

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

4 One hours Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 The internal and 

external project 

environment 

 Stakeholders and 

their roles 

 Projects in the 

public and private 

sectors 

  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

5 One hours Understanding 

and clarifying the 

topic  

 

 

 

 Project Lifecycle 

 Project Lifecycle 

Stages 

 Characteristics of 

Each Stage 

 The relationship 

between the project 

lifecycle and 

contracts; 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Theoretical 

Tests 



 

 

 

 

 

challenges at each 

stage. 

  

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

6 One hours Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Project Launch 

 Project Charter 

 Defining Project 

Objectives and 

Scope 

 Stakeholder 

Analysis 

 Project 

Feasibility 

(Economic, 

Technical, Legal) 

  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

7 One hours Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Project Planning 

– Basic Concepts 

 The Importance 

of Planning for 

Project Success 

 Elements of a 

Comprehensive 

Project Plan 

 The Three 

Constraints of a 

Project (Time, Cost, 

Quality) 

  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

Theoretical 

Tests 



 

 

 To Lectures  

Related. 

8 One hours  

 

 

 

 

 

 

 Project Scope 

Management 

 Defining the 

Project Scope 

 Work 

Breakdown 

Structure (WBS) 

 Scope Control 

 Scope Definition 

Errors and Their 

Impact on Contracts 

  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

9 One hours Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Time 

management and 

project scheduling 

 Identifying and 

sequencing 

activities 

 Estimating 

activity durations 

 Time grids 

(PERT – CPM) 

 Preparing the 

project schedule 

  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

10 One hours Understanding 

and clarifying the 

 Project cost 

management 

- Giving a 

theoretical 

Theoretical 



 

 

topic  

 

 

 

 

 

 

 Project cost 

estimation 

 Project budget 

preparation 

 Cost control 

 Financial 

variance analysis 

  

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Tests 

11 One hours Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Conflict 

Management in 

Projects 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

12 One hours Understanding 

and clarifying the 

topic  

 

 

 Project Risk 

Management 

 The Concept 

and Types of 

Risks 

 Risk 

Identification and 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

Theoretical 

Tests 



 

 

 

 

 

 

Analysis lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

13 One hours Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Risk response 

strategies 

 Contractual 

risks in 

projects 

  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

14 One hours  

 

 

 

 

 

 

 Sustainable 

project 

management 

  

  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

Theoretical 

Tests 



 

 

online link 

 To Lectures  

Related. 

15 One hours  
 Exam   

23. Course Evaluation 
Distribution of 100 marks according to the tasks assigned to the student such as daily 

preparation, daily, monthly, written oral exams, reports, etc. etc.  

10 Grades: Seminar 

5 Grades: Preparation, Daily Attendance , and Duty 

15 Marks: Exam  

70 marks: final theoretical exam 

24. Learning and Teaching Resources  

Nicholas, J. (2007). Project management for 

business and engineering. Routledge.  

 

 

. Introduction to Project Management, by Professor 

Najm Aboud Najm, 2013 

 

 

 
 

 

Name and signature of the head of the 

department or branch 
 Name and signature of the course 

author 

Assoc. Prof. Dr. Ahmed Younis Al-Sabawi                    
                   

       A.M.Dr. Nour Ali Aboud Al-Obaidi 



 

 

 

 

. 

 

 

                   
   

            

 

 
 

Course Description Form ( Morning and evening study) 

1. Course Name: 
Healthcare / Health Diplomar

2. Course Code:  
r 

3. Semester / Year: 
2025-2026r

4. Description Preparation Date 
1-9-2025r

5. Available Attendance Forms:  
My presence only 

6. Number of Credit Hours (Total) / Number of Units (Total) 
1 hours per week 15 hours per semester. 

 

7. Course administrator's name (mention all, if more than one name)  



 

 

Name: Dr. Ali Dhunoun Al-Abadi   

alialjader@uomosul.edu.iq  Email: 

   

8. Course Objectives  
Course Objectives 

Introducing the student to the basic concepts of healthcare; 

equipping the student with skills to deal with the various 

aspects of healthcare. 

 ..... 
 ..... 
 ..... 

9. Teaching and Learning Strategies  
Strateg

y 
discussions, Q&A sessions, and presentationsLectures,  

Learning videos and slides 

directed learning-Self 

Daily, monthly, and final quizzes 

 Activities and research projects requiring research, summaries, and reports 

10. Course Structure 
We
ek 

  

Hours  Required 
Learning 

Outcomes  

Unit or subject 
name  

Learning method  Evaluation method  

1 1hours Knowledge and 

skills 
Introduction to 

Healthcare 
Lecture, 

Brainstorming, and 

Discussion 

Assignments/Discussio

ns/Test 

2 1 hours Knowledge and skills The Concept of 

Healthcare 
Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

3 1 hours Knowledge and skills Healthcare Systems Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

mailto:alialjader@uomosul.edu.iq


 

 

4 1 hours Knowledge and skills Managing Health Crises 

in Times of Conflict and 

War 

Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

5 1 hours Knowledge and skills Contemporary 

Challenges in 

Healthcare 

Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

6 1 hours Knowledge and skills Preliminary Exam Written Exam Printed Questions: Multiple 

Choice 60%, Open-Ended 

Questions 40% 

7 1 hours Knowledge and skills Health Education and 

Community Awareness 
Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

8 1 hours Knowledge and skills Global Healthcare Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

9 1 hours Knowledge and 

skills 
Health Security Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

10 1 hours Knowledge and skills Comprehensive 

Healthcare 
Lecture, Brainstorming, 

and Discussion 
Assignments/DiscussionsTes

t 

11 1 hours Knowledge and skills Sustainable Healthcare Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

12 1 hours Knowledge and skills Effective 

Communication in 

Healthcare 

Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

13 1 hours Knowledge and skills The Future of 

Healthcare 
Lecture, Brainstorming, 

and Discussion 
Assignments/Discussions/Te

st 

14 1 hours Knowledge and skills Healthcare Ethics Lecture, 

Brainstorming, and 

Discussion 

Assignments/Discussions/Te

st 

15 1 hours Knowledge and skills Final Exam and 

Discussion 
 Printed Questions: 

Multiple Choice 60%, 

Open-Ended 

Questions 40% 



 

 

 

 

 اسم وتوقيع صاحب المقرر 

   

  اسم وتوقيع رئيس  

 القسم او الفرع 

ا.م.د. علي ذنون يونس جادر 

العبادي                                       

 ا.م.د. احمد يونس السبعاوي

 

 

 

 

Course 

Description 

Form 

1. Course Name:  

Human Resource Management / Hospital Management Diploma  

2. Course Code:  

 

3. Semester/Year:  

First Semester  of the Academic Year 2025-2026 

4. Description Preparation Date:  

2025-2026  

5. Available Attendance Forms:   

In the lecture hall 

6. Number of Credit Hours (Total) / Number of Units (Total) 

30 Hours / 2 Units 

11. Course Evaluation 
Grades are distributed between the endeavor (30 marks) and the final exam of the course (70 

marks) 

12. Learning and Teaching Resources  
Required textbooks (curricular books, if any) 

Main references (sources)r Futurescan 2025: Health Care Trends and 

Implications (American College of Healthcare 

Executives( 

Recommended books and references 
(scientific journals, reports...)r

Reliance on the scientific foundations of healthcare 

based on research, reports, and research papers 

Electronic References, Websitesr
Global Health Organization 



 

 

7. Course administrator name (mention all, if there is more than one)  

Name: Assoc. Prof. Dr. Adhwaa Kamal Hussein Al-Jarrah 

Email: adhwaa_kamal@uomosul.edu.iq 

8. Course Objectives  

  Enabling the student to deal with 

the data of the contemporary 

business environment, enhancing 

the student's abilities in the field 

of human resource management, 

dealing with the human resource, 

adopting an organized work 

methodology, and avoiding 

improvisation to achieve long-

term goals, in addition to having 

the student to know how to 

develop strategic options in 

dealing with the human resource 

that contribute to achieving 

competitive advantage and 

sustainability. 

9. Teaching and Learning Strategies  

  Using Smart Whiteboards as Advanced Learning Tools 

 Providing theoretical lessons 

 Extracurricular Activities 

 Seminars 

 Curriculum development in accordance with international 

competitive standards 

 Adopting contemporary teaching methods that enhance the process 

of teaching, learning and intellectual development 

10. Course Structure 

Week Watches  Required Unit or Subject Learning Evaluation 



 

 

  Learning 

Outcomes  
Name  method  Method  

1 Two hours   Human Resource 

Management 

Concepts and 

Historical 

Development 

 Theoretical 

Tests 

2 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 Function 
Analysis 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

3 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 HR Planning - Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

Theoretical 

Tests 



 

 

 To Lectures  

Related. 

4 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 Recruitment - Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

5 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 Performance 

Evaluation 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

6 Two hours Understanding 

and clarifying the 
 Training & - Giving a 

theoretical 

Theoretical 

Tests 



 

 

topic  

 

 

 

 

 

 

Development lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

7 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 Burnout - Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

8 Two hours  

 

 

 

 

 Job laziness - Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

Theoretical 

Tests 



 

 

 

 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

9 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 Job satisfaction - Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

10 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 The voice of 

the workers 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

Theoretical 

Tests 



 

 

 To Lectures  

Related. 

11 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 Workplace 

bullying 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

12 Two hours Understanding and 

clarifying the topic  

 

 

 

 

 

 

 Talent 

Management 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

13 Two hours Understanding and 

clarifying the topic  

 Happiness in 

the Workplace 

- Giving a 

theoretical 

Theoretical 

Tests 



 

 

 

 

 

 

 

 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

14 Two hours  

 

 

 

 

 

 

 Self-

management 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

15 Two hours   Exam   

11. Course Evaluation 
Distribution of 100 marks according to the tasks assigned to the student such as daily 

preparation, daily, monthly, written oral exams, reports, etc. etc.  

10 Grades: Seminar 



 

 

5 Grades: Preparation, Daily Attendance , and Duty 

15 Marks: Exam  

70 marks: final theoretical exam 

12. Learning and Teaching Resources  

Matthias Zeuch Johnson Electric International 

Murten, Switzerland, Handbook of Human 

Resources Management. (2016). Springer Reference 

 

 

HUMAN RESOURCES IN HEALTHCARE Managing 

for Success, FOURTH EDITION, Bruce J. Fried and 

Myron D. Fottler, Editors, 2015. 

 

Human Resources Management, Gary Dessler, 

2009, Al-Marrekh Publishing House, Saudi Arabia. 

 

 

 

Name and signature of the head of the 

department  

 

 

 Name and signature of the course author 

Assoc. Prof. Dr. Ahmed Younis Al-Sabawi   Assoc. Prof. Dr.Adhwaa Kamal Hussein Al-Jarrah 

              

 
   

 

Course Description Form                                               

1. Course name and academic level 



 

 

Scientific Research Methodology and Quantitative Statistics 

2. Course code 

 

3. Semester/Year 

Second Semester / 2025–2026 

4. Description Preparation Date: 

01/02/2026 

5. Available Attendance Forms: 

Full-time (in-person) – Classroom lectures and computer lab sessions 

6. Number of Credit Hours (Total) / Number of Units (Total) 

 i0yi0 

7. Course administrator's name (mention all, if more than one name)  

     Dr. ahmed yusif fathee albjaree                ahmed_yosif@uomosul.edu.iq 

 

8. Course objectives 

This course aims to: 

 Introduce students to the principles of scientific 

and evidence-based research. 

 Develop the ability to formulate research 

questions and hypotheses. 

 Explain research designs (descriptive, 

observational, experimental). 

 Teach methods of data collection, classification, 

and summarization. 

 Apply descriptive and inferential statistics in 

solving real problems. 

 Use statistical software for data analysis and 

interpretation. 

 Enable students to report, write, and critically 

evaluate research studies. 

 

Course objectives 

 



 

 

9. Teaching and learning strategies 

 Interactive lectures 

 Practical lab sessions using statistical software 

 Case studies and real datasets 

 Group discussions 

 Assignments and mini research projects 

 Problem-solving exercises 

 

Strategy: 

10. Course structure 

Week 
Unit or subject 

name 
Required Learning 

Outcomes 
Learning 
method 

Evaluation 
method 

Hours 

1 
Introduction to 

scientific research 

Understand 
research concepts 

and evidence-based 
research 

Lecture Quiz 2 

2 
Types of research 

& research 
questions 

Formulate 
descriptive and 
relational RQs 

Lecture + 
exercise 

Assignment 2 

3 
Variables & 

measurement 
Identify variables 

and scales 
Lecture Quiz 2 

4 
Research design 

fundamentals 
Understand validity 

and bias 
Lecture Test 2 

5 Sampling methods 
Apply sampling 

techniques 
Lecture + 
practice 

Homework 2 

6 
Data collection 

methods 

Design 
questionnaires and 

protocols 
Lecture + lab Assignment 2 

7 Data classification 
Distinguish 

qualitative vs 
quantitative data 

Lab Quiz 2 

8 
Descriptive 

statistics 
Compute means, 
variation, graphs 

Lab Practical test 2 

9 Comparing groups 
Compare means 
and proportions 

Lecture + lab Assignment 2 

10 
Correlation and 

regression 

Analyze 
relationships 

between variables 
Lab Quiz 2 

11 Probability basics 
Understand 

probability rules 
Lecture Test 2 

12 
Sampling 

distributions 
Explain standard 

error & 
Lecture Quiz 2 



 

 

distributions 

13 
Confidence 

intervals 
Estimate 

parameters 
Lab Assignment 2 

14 Hypothesis testing 
Conduct statistical 

tests 
Lab Practical 2 

15 
Reporting & 
research writing 

Write and present 
research reports 

Presentation Project 2 

 

11. Course Evaluation and Grade Divisions 

.  Quizzes: 10% 

 Assignments/Homework: 15% 

 Practical/Lab work: 15% 

 Midterm Exam: 20% 

 Research project/Presentation: 10% 

  Exam: 30% 

Total: 100% 

12. Learning and teaching resources 

Dunn, P. (2025). Scientific Research and 

Methodology: An Introduction to Quantitative 

Research and Statistics. CRC Press. 

Required textbooks (methodology if any) 

 Research design and statistics lecture notes 

  Statistical software manuals 

Main References (Sources) 

 

 Introductory Statistics textbooks 

 Scientific journals in research methodology 

 Case-study reports 

Recommended supporting books and 

references (scientific journals, reports...) 

 Online statistical tutorials 

 R / jamovi / SPSS resources 

 Open datasets for practice 

Electronic references, websites 

14% Curriculum update rate 

 



 

 

 

 

Name and signature                                                                Name signature of the head    

 of the decision holder                                                              of the department      

Dr. ahmed yusif fathee albjaree                                  

                                             

 

 

 

 

 

 

 

 

 

 

 

 

 

Course Description Form ( Morning and evening study) 

1. Course Name: 
Strategic management – Higher Diploma in Hospital Management 

2. Course Code:  
rAEBA26_F3002 

3. Semester / Year: 
First– 2025-2026r

4. Description Preparation Date: 
1/ 10 / 2025r

5. Available Attendance Forms:  



 

 

My presence only 

6. Number of Credit Hours (Total) / Number of Units (Total) 
hours per week3  45 hours per semester. 

 

7. Course administrator's name (mention all, if more than one name)  

Name: assistant prof:  Ayman jasem Mohammd 

Email:   ayman_jasem@uomosul.edu.iq 

 

8. Course Objectives  
Course Objectives 

 

This course aims to provide students with a 

general and comprehensive overview of the 

intellectual foundations of international 

business management and its models, 

international organizations and agreements, 

and to define culture and knowledge, their 

types and dimensions, according to the 

proposals presented by some researchers. 

9. Teaching and Learning Strategies  
Strategy 1. Cognitive strategies by focusing on analyzing and detailing the subject and 

the reasons for preferring one method over another for the subject.  
2. The strategy that focuses on brainstorming  
3. The strategy that relies on observations, discussion and analysis 
4. Cooperative Learning 
5. Active Learning 
6. Skills Diversification 

 

7. Course Structure 
Week Hours Required Learning Unit or subject Learning Evaluation 



 

 

Outcomes name method method 

1 2 hours Strategic approach to 

management 

 Why the 
Nature of 
Strategic 
Management 
Is Important 

 Managing in a 
Dynamic 
Industry 

The Nature of 

Health Care 

Change 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

2 2 hours Model of Strategic 

Management 

 The 
Dimensions of 
Strategic 
Management 

Combining the 

analytical and 

Emergent Views 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

3 2 hours The level and 

orientation of the 

Strategy 

 The Link 
between 
Levels of 
Strategic 
Management 

The Importance 

of leadership 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

4 2 hours External Analysis  Why External 
Analysis Is 
Important 

 The Goals of 
External 
Analysis 

Theoretical 

with case 

studies 

and 

Posts with 

semester 

exam 



 

 

 The 
Limitations of 
External 
Analysis 

The Process of 

External Analysis 

discussion 

5 2 hours Service Area 

Competitor Analysis 

 Why Service 
Area 
Competitor 
Analysis Is 
Important 

 Further Focus 
within 
External 
Analysis 

A Process for 

Service Area 

Competitor 

Analysis 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

6 2 hours Internal Analysis and 

Competitive   

 Advantage

 Why Internal 
Analysis 
Important 

 The Process 
for Internal 
Analysis and 
the Search for 
Competitive 
Advantage 

organize the 

Internal Analysis 

Process – Using 

the Value Chain 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 



 

 

7 2 hours  Directional Strategies  vision  
Mission 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

8 2 hours  Directional Strategies  Values 
strategic goals 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

9 2 hours Identifying Strategic 

 Alternatives

 Understand 
the Decision 
Logic of 
Strategy 
Development 

 Understand 
the Role of 
Directional 
Strategies 
Understand 

Adaptive Strategy 

Alternatives 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

10 2 hours Identifying Strategic 

 Alternatives

 Understand 
Market 
Entry/Exit 
Strategy 
Alternatives 
Understand 

Competitive 

Strategy 

Alternatives 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 



 

 

11 2 hours Evaluation of 

Alternatives and 

 Strategic Choice

A Process for the 

Evaluation of the 

Alternatives 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

12 2 hours Evaluation of Alternatives 

 and Strategic Choice

 Link Strategy 
with 
Situational 
Analysis 

Evaluate and Select 

Adaptive Strategies 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

13 2 hours Evaluation of Alternatives 

 and Strategic Choice

Synthesize and 

Identify Implications 

of Strategy Choices – 

Strategy Map 

Theoretical 

with case 

studies 

and 

discussion 

Posts with 

semester 

exam 

14  Value-Adding Service 

 Delivery Strategies

 Why Value-

Adding 

Service 

Delivery 

Strategies Are 

Important 

 Implementati

on Strategies 

  

15  Midterm exam

8. Course Evaluation 
Grades are distributed between the endeavor (30 marks) and the final exam of the course (70 

marks) 

9. Learning and Teaching Resources  



 

 

 

Head of Department                                                      Course Professor                         

                                Assist. Prof                                                                      Assist. Prof    

Dr. Ahmad Younis Al-Sabawi                     Dr. Ayman Jasem Mohammad 

 

 

                                          Course description form  

Course Name and Academic 

Level 

Health Information Systems / Postgraduate - Professional 

Diploma Program 

Course Code N/A 

Semester / Year 2025-2026 

Required textbooks r  Peter M. Ginter., Jack Duncan., and Linda E. Swayne., (2018), 

Strategic Management of Health Care Organizations, Eighth 

Edition, John Wiley & Sons, Inc., Hoboken, New Jersey. 

 

Main References (Sources)r  Arverson, P., Rohm, H., Wilsey, D., Perry, G., Halbach, L., and 

DeCarlo, J. (2010). The Strategic Management Maturity Model. 

Cary, NC: The Balanced Scorecard Institute. 

 Christine Oliver, (1991), Strategic Responses to Institutional 

Processes, The Academy of Management Review, Vol (16), No 

(1), PP 145-179. 

 

Recommended supporting books 

and references (scientific journals, 

reports...)r

 

Electronic References, Websitesr
 



 

 

Date of Description 

Preparation 

February 1, 2026 

Attendance Mode In-person (Face-to-face) 

Total Credit Hours / Units 15 Hours / 1 Unit 

Course Coordinator Ayhab Fakhry Yousef (Email: ayhab_fakhry@uomosul.edu.iq) 

3. Course Objectives 

1. Understanding HIS Infrastructure: To introduce students to the fundamental 

components of health information systems, including hardware, software, networks, and 

databases, and how these elements interact to support health operations. 

2. Improving Healthcare Quality and Safety: To demonstrate the central role of 

information systems in enhancing patient safety, reducing medical errors, and increasing 

the efficiency of clinical and administrative processes within healthcare institutions. 

3. Supporting Evidence-Based Decisions: To enable students to utilize data and 

information extracted from health systems to support evidence-based clinical and 

administrative decisions, contributing to improved health outcomes. 

4. Managing Electronic Health Records (EHR): To understand the principles and 

practices related to the design, implementation, and management of Electronic Health 

Records, ensuring data integrity and EHR interoperability across different healthcare 

departments. 

4. Teaching and Learning Strategies 

 Interactive Lectures: Simplification of health information system concepts through 

active dialogue and discussions to link theoretical concepts with real-world healthcare 

scenarios. 

 Case-Based and Problem-Based Learning: Presentation of real-world cases from 

hospitals or health centers to analyze challenges and propose solutions using health 

information systems. 

 Collaborative Learning: Organizing students into groups to study and present on 

specialized topics such as EHRs, data management, and information security. 

 Practical and Applied Learning: Training students on health record templates, database 

structures, and medical reports to understand the operational mechanics of information 

systems in health institutions. 



 

 

 Continuous Evaluation and E-Learning: Utilizing quizzes, assignments, presentations, 

and educational videos to monitor student progress and enhance engagement. 

5. Detailed 15-Week Course Structure 

Week 

 Outcome

s Name 

Hour

s 

Required 

Learning 
Unit/Topic 

Learning 

Method 

Assessment 

Method 

Content 

Details 

1 1 Knowledge & 

Understandin

g 

Introduction 

to HIS 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

System 

concept, health 

information 

concept, and 

the importance 

of HIS in the 

health sector. 

2 1 Knowledge & 

Understandin

g 

General 

Systems 

Theory 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Concept of a 

system, 

components, 

characteristics, 

and the 

relationship 

between the 

system and the 

information 

system. 

3 1 Knowledge & 

Understandin

g 

Health 

Applications 

of Systems 

Theory 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Health 

systems as an 

integrated 

system; inputs, 

processes, and 

outputs in 

health 

institutions. 

4 1 Knowledge & 

Understandin

g 

Data, 

Information, 

and 

Knowledge 

in Health 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Definitions of 

data, 

information, 

and 

knowledge; 

the differences 

between them; 

and practical 



 

 

health 

examples. 

5 1 Knowledge & 

Understandin

g 

Health 

Information 

and Data 

Management 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Health data 

collection, 

processing, 

storage, and 

the use of 

information in 

medical 

decision-

making. 

6 1 Knowledge & 

Understandin

g 

System 

Development 

Life Cycle 

(SDLC) 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Concept of the 

life cycle, 

stages of the 

system, and 

the importance 

of the life 

cycle in health 

systems. 

7 1 Knowledge & 

Understandin

g 

Health 

Information 

Systems 

Analysis 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Requirements 

study, system 

analysis, 

problem 

identification, 

and solution 

design. 

8 1 Knowledge & 

Understandin

g 

Design and 

Development 

of HIS 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

System design, 

system 

construction, 

system testing, 

and 

application 

within 

hospitals. 

9 1 Knowledge & 

Understandin

g 

Types of HIS Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Electronic 

Health 

Records 

(EHR), 

hospital 

systems, 



 

 

laboratory 

systems, and 

pharmacy 

systems. 

10 1 Knowledge & 

Understandin

g 

Measuring 

HIS Success 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Concept of 

system 

success, user 

satisfaction, 

information 

quality, and 

system 

efficiency. 

11 1 Knowledge & 

Understandin

g 

Mobile 

Health 

(mHealth) 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Concept of 

mHealth, 

mobile 

applications in 

health, and the 

benefits of 

mobile 

systems. 

12 1 Knowledge & 

Understandin

g 

Privacy and 

Healthcare 

Cybersecurit

y 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Health 

information 

security, data 

confidentiality

, protection of 

medical 

records, and 

cyber risks. 

13 1 Knowledge & 

Understandin

g 

IT-based 

Collaboration 

and Health 

Networks 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Electronic 

teamwork, 

health 

information 

exchange, and 

health 

networks. 

14 1 Knowledge & 

Understandin

g 

Internet of 

Medical 

Things 

(IoMT) 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Concept of 

medical IoT, 

smart devices, 

remote patient 

monitoring, 



 

 

and medical 

applications. 

15 1 Knowledge & 

Understandin

g 

AI in Health 

and General 

Review 

Discussion & 

Practical 

Demonstratio

n 

Attendance, 

Participation

, and Daily 

Preparation 

Concept of 

Artificial 

Intelligence, 

applications in 

diagnosis, 

medical 

decision 

support, and a 

general course 

review. 

6. Course Evaluation and Grading Policy 

The final evaluation is based on a total score of 100 marks. The grade is distributed according to 

the following student obligations and tasks: 

 Attendance, Participation, and Daily Preparation: Consistency in reviewing course 

materials, attendance, and readiness for active discussion. 

 Exams: This includes daily quizzes, oral assessments, monthly exams, and formal 

written examinations. 

 Reports: Submission of required academic reports, medical report analysis, and research 

assignments. 

7. Learning Resources and References 

Main References (Core Sources): 

 Coiera, E. (2015). Introduction to health informatics (3rd ed.). Springer. 

Supportive Books and References: 

 Tan, J. (2010). Health information systems: Architectures and strategies. Wiley. 

Electronic Resources and Websites: 

 Shortliffe, E. H., & Cimino, J. J. (2014). Biomedical informatics: Computer applications 

in health care and biomedicine (4th ed.). Springer. 

Curriculum Update Percentage: 

 20% 



 

 

 

 

 

 

Dr. Ayman Jassim Mohammed Dr. Ihab Fakhri Al-Shammari 

 

Course Description Form 

10. Course Name: 

Financial management 

11. Course Code:  

Diploma of hospital management 

12. Semester / Year: 

2nd course/ 2025-2026 

13. Description Preparation Date: 

12/3/2026 

14. Available Attendance Forms:  

In-person lectures 

15. Number of Credit Hours (Total) / Number of Units (Total) 

 

30 hours / 15 units 

16. Course administrator's name (mention all, if more than one name)  

Name: Professor Doctor: Nameer Ameer Al.Saigh 

nameer_alsaigh@uomosul.edu.iqEmail:  

17. Course Objectives  
Course Objectives 1. Understanding the differences between traditional finance and modern approaches to 

financial management methodology. 

2. Framing the aspects of Financial management within the financial ratios and Analysis. 

mailto:nameer_alsaigh@uomosul.edu.iq


 

 

3. A comprehensive and expanded presentation of risks, both traditional and extreme. 

4. Identifying the priorities of various types of financial statements. 

18. Teaching and Learning Strategies  
Strategy Discussion, dialogue, and oral and written tests 

 

19. Course Structure 

 

Week Hours Required Learning Outcomes Unit or subject 

name 

Learning 

method 

Evaluation 

method 

1 

 
3 

Introduction in  Financial 

management 

Approaches to 

studying Financial 

management 

(methodology, 

trends, and content). 

Traditional 

methods.  

Attendance 

and 

participation

. 

2 

 
3 

Financial Environment The evolution and 

transformations  

Case study 

method. 

1. Attendance 

and 

participation. 

2. Individual 

assessment: 

through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions. 

3 

 
3 

Financial statements  The relationships 

among statements. 

Presentation 

of selected 

Firms and 

financial 

ratios 

1. Attendance 

and 

participation 

2. Individual 

assessment: 

through the 

quality of 



 

 

discussion, 

asking 

questions, 

and 

presenting 

solutions. 

4 3 

Financial Analysis Financial ratios And 

bench marks & Iraqi 

stock exchange ISX60 

Problem-

solving 

method 

1. Attendance 

and 

participation 

2. Presenting 

discussion 

panels, 

raising 

questions, 

and 

presenting 

solutions 

3. Group 

assessment: 

Ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

5 

 

3 

Time value Interest rate & 

inflation 

Problem-

Solving 

Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 



 

 

solutions with 

data 

3. Group 

Assessment: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

4. Final Exam 

(Semester) 

6 

 
3 

Presentation of financial 

reports (H& E) 

Official statement 

analysis and reports 

Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions 

3. Group 

Assessment: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 



 

 

7 

 
3 

Capital budgeting First decision ( 

Investment criteria) 

Traditional 

Methods 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through 

discussions on 

fluctuations 

and advanced 

statistical 

measurement 

methods. 

8 

 
3 

Working Capital Policies second 

 decision  Policies of 

financing &investment 

 

Problem-

solving 

method 

1. Problem-

solving 

method 

2. 

Microteachin

g method: 1. 

Attendance 

and 

participation 

2. Reference 

studies and 

real-life 

experiences 

3. Group 

assessment: 

Ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

9 

 

3 
Capital structure Third decision 

(Finance decision and 

Traditional 

methods 

using real 

1.Attendance 

and 



 

 

ratios) data.  

 

participation. 

2. Individual 

assessment: 

through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions. 

3. Group 

assessment: 

the ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion. 

10 

 
3 

Dividend decision The fourth decision 

and results  

Description 

and 

elaboration of 

modern types 

through 

brainstormin

g. 

1. Attendance 

and 

participation. 

2. Individual 

assessment: 

based on the 

quality of 

discussion, 

posing 

questions, 

and 

presenting 

solutions. 

3. Group 

assessment: 

ideas 

presented in 

the required 



 

 

assignments 

and the 

quality of 

their 

discussion. 

4. Daily and 

semester 

exams. 

11 

 

3 

Fundamentals of Risk & 

Return 

The models   Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through 

review of 

available data 

and 

management 

models. 

3. Group 

Assessment: 

Ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

12 

 

3 

Portfolio management  Formation and 

comparison 

Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

Quality of 

Discussion, 

Asking 



 

 

Questions, 

and 

Presenting 

Solutions 

3. Group 

Assessment: 

The Ideas 

Presented in 

the Assigned 

Assignments 

and the 

Quality of 

Their 

Discussion 

4. Daily 

Exams 

 

13 
3 

Financial institution & 

Financial market 

Financial super 

structure and 

Economic infra-

structure 

Interconnecti

ons 

Discussion  

1. Attendance 

and 

Participation 

2. Individual 

Evaluation: 

Through the 

Quality of 

Discussion, 

Asking 

Questions, 

and 

Presenting 

Solutions 

14 3 

Financial Crises Theories , Models Discussion 

Sessions  

  

1. Attendance 

and 

Participation 

2. Individual 

Evaluation: 

Based on the 

quality of 

discussion, 

posing 



 

 

questions, 

and 

presenting 

solutions 

3. Group 

Evaluation: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

15 3 

International  finance International financial 

flows 

Oral and 

written exams 

and essays. 

1.Attendance 

and 

participation. 

2. Individual 

assessment: 

through the 

quality of 

discussion, 

posing 

questions, 

and 

presenting 

solutions. 

3. Group 

assessment: 

the ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion. 

4. Daily 



 

 

exams. 

5. Final exam 

(semester) 

20. Course Evaluation 
The grade is distributed out of 30 based on the tasks assigned to the student, such as daily 

preparation, daily, oral, monthly and written exams, reports, etc. 

21. Learning and Teaching Resources  
Required textbooks (curricular books, if 

any) 

1.Brigham,Hutson,2019,fundamentals of financial 

management, McGraw-Hill.. 

Main references (sources) 1.international finance theory and policy, 2018, 

eleventh edition,Paul, R.Krugman, Maurice,  Obstfeld 

and MarcJ.Melitz. 

Recommended books and references 

(scientific journals, reports...) 

Issued by Financial markets, Financial institutions 

Electronic References, Websites Websites for additional data and publications regarding 

the methodology of each lecture. 

 

 

 أسم وتوقيع صاحب المقرر                                                   أسم وتوقيع رئيس القسم

 م.د. أحمد يونس السبعاويأ.                                 أ..د. نمير امير الصائغ                      
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rtodosdoeI
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 odoutoi 

l  al 
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So Sleeol 
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1- eC-r an, eeoC tv  aa e elevCC  , h2021l lv CnS/  ae launeeaaoaS C 
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4- Health Care services, Project on Strengthening Technical Competency 

for Consumer Protection in ASEAN. 

5- Delivering quality health services: a global imperative for universal health coverage 

ISBN 978-92-4-151390-6 WHO ISBN 978-92-64-30030-9 (PDF) OECD © World 

Health Organization, OECD, and International Bank for Reconstruction and 

Development/The World Bank, 2018 
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Course Description Form 

22. Course Name: 
Healthcare Services Marketing / Higher Diploma in Hospital Managementr

23. Course Code:  
T

24. Semester / Year: 
2025-2026 / Second Courser

25. Description Preparation Date: 
1/9/2025rr

26. Available Attendance Forms:  
Lectures  



 

 

27. Number of Credit Hours (Total) / Number of Units (Total) 
30 Hours / (2) Units 

28. Course administrator's name (mention all, if more than one name)  

Name: Asst. Prof. Dr. Ahmed Yousef Al-Bajari 

Email: ahmed_yosif@uomosul.edu.iq 

 

29. Course Objectives  
Course Objectives  Understanding Foundations and Evolution of Healthcare Marketing: 

Recognizing basic concepts, historical development, and the radical 
transformation in healthcare services marketing within the digital era. 

 Employing Digital Technologies and AI: Exploring how to apply modern 
technology, such as Artificial Intelligence (AI), Big Data, and social media, 
to enhance hospital service quality and develop marketing campaigns. 

 Analyzing Patient Behavior and Enhancing Digital Literacy: Studying 
healthcare consumer behavior, recognizing the importance of Digital Health 
Literacy, and applying "Design Thinking" and relationship marketing to 
enhance patient engagement and satisfaction. 

 Integrating Sustainability and Strategic Communication: Developing strategic 
marketing plans that integrate Sustainable Development Goals (SDGs), 
adopting positive and effective communication skills, and building cross-
sector partnerships to improve healthcare outcomes. 

 Evaluating Funding Strategies and Global Competitiveness: Analyzing 
various healthcare system funding models, medical service pricing 
strategies, and studying the impact of Big Pharma and Generics to build a 
strong competitive advantage in the market. 

30. Teaching and Learning Strategies  
Strategy  



 

 

Lectures and Discussions 

 

 

31. Course Structure 
Week 

  
Hours  Required Learning 

Outcomes  
Unit or subject 

name  
Learning 
method  

Evaluation 
method  

1 2 Introducing the concept 

of health marketing and 

the ability to distinguish 

between medical 

services marketing and 

traditional commercial 

marketing. 

Introduction to 

Healthcare 

Marketing: Basic 

Concepts, 

Historical 

Evolution, and 

Current Status. 

  Active 

Learning 
  Participation 

2 2 Acquiring skills in 

designing awareness 

and marketing 

campaigns across digital 

platforms and 

understanding how to 

manage the digital 

reputation of health 

institutions. 

The Role of Social 

Media and its 

Impact on 

Healthcare 

Marketing. 

  Active 

Learning 

ParticipationI

3 2 Analyzing factors that 

contributed to the 

success of health 

digitization in emerging 

markets and the ability 

to extract lessons for 

application in different 

contexts. 

Digital 

Transformation of 

Healthcare 

Marketing: A 

Comprehensive 

Analysis of the 

Chinese 

Experience as an 

Example. 

  Active 

Learning 

ParticipationI

4 2 Understanding the 

relationship between 

Healthcare 

Marketing in Light 

  Active ParticipationI



 

 

health system funding 

methods (insurance, 

government funding) 

and the formulation of 

competitive strategies 

for hospitals. 

of Funding Sources 

and Competitive 

Advantage 

Building Tools. 

Learning 

5 2 The ability to integrate 

Sustainable 

Development Goals 

(SDGs) into the strategic 

vision of health 

organizations to 

enhance social 

responsibility. 

Integrating 

Sustainability with 

Healthcare 

Marketing in the 

Digital Age. 

  Active 

Learning 

ParticipationI

6 2 Understanding the role 

of AI in disease 

diagnosis and improving 

medical service 

accuracy as a marketing 

and essential service 

tool. 

Artificial 

Intelligence in 

Medical Services 

and Healthcare: 

Key Applications 

and Challenges. 

  Active 

Learning 

Participation and 

TestsI

7 2 First Exam    Active 

Learning 

ParticipationI

8 2 Designing marketing 

content tailored to 

patients' health literacy 

levels and ensuring 

medical information is 

delivered in a simplified 

and correct manner. 

Digital Health 

Literacy and its 

Importance for 

Medical Marketing 

Success. 

  Active 

Learning 

ParticipationI

9 2 Critiquing and analyzing 

national health policies 

and their impact on the 

geographic and class-

based equity of 

marketed services. 

Challenges and 

Opportunities of 

Healthcare 

Systems. 

  Active 

Learning 

ParticipationI



 

 

10 2 Recognizing the 

psychological and 

emotional aspects of 

health marketing and 

the ability to use 

innovative tools (such 

as storytelling) to build 

patient loyalty. 

Cross-sector 

Partnerships and 

Relationship 

Marketing. 

  Active 

Learning 

ParticipationI

11 2 Applying design 

thinking steps to 

innovate solutions 

centered around actual 

patient needs and 

facilitating their journey 

within the hospital. 

"Design Thinking" 

in Healthcare 

Marketing. 

  Active 

Learning 

Assignments and 

ExamsI

12 2 Understanding how to 

use AI algorithms to 

improve operational 

efficiency in hospitals 

and reduce waiting 

times. 

The Role of AI in 

Elevating Hospital 

Service Quality: 

Framework and 

Development. 

  Active 

Learning 

ParticipationI

13 2 Evaluating the legal and 

political frameworks 

necessary for the health 

system's transition from 

traditional to fully 

digital patterns. 

Policies for 

Digitizing 

Healthcare 

Systems. 

  Active Learning ParticipationI

14 2 Mastering verbal and 

non-verbal 

communication skills 

for health practitioners 

and understanding the 

impact of "Positive 

Communication" on 

improving the 

institution's mental 

Strategic and 

Positive 

Communication 

for Healthcare 

Professionals. 

  Active Learning ParticipationI



 

 

image. 

15 2 Second Exam    Active Learning Assignments and 

ExamsI

32. Course Evaluation 
Grade distribution out of 100 based on student assignments such as daily preparation, daily 

quizzes, oral, monthly, and written exams, reports... etc. 

33. Learning and Teaching Resources  
Required Textbooks (Methodology, if any)r Recommended Supporting Books and 

References (Scientific Journals, Reports...) 

Main references (sources)r Modern Foreign Articles 

Electronic References, Websitesr  

Electronic References, Websitesr  

 

Name and Signature:  

 Asst. Prof. Dr. Ahmed Yosif Al-Bajari 

 

 

 

Course Description Form 

University of Mosul,        College of Administration and Economics,         Department of Business Administration 

34. Course Name: 
Logistic Management / Master Levelr



 

 

35. Course Code:  
r

36. Semester / Year: 
Semester Two / 2025 - 2026r

37. Description Preparation Date: 
1/ 9/ 2025r

38. Available Attendance Forms:  
Attendance in the classroom is mandatory 

39. Number of Credit Hours (Total) / Number of Units (Total) 
30 hours / 2 units 

40. Course administrator's name (mention all, if more than one name)  

Name:   Dr. Amer I. Hadid 

Email: amer_asmael@uomosul.edu.iq 

 

41. Course Objectives  
Course Objectives 1. Explaining the basic concepts, principles, and 

theories of logistics management 

2. Analyzing the challenges facing the 
implementation of logistics 

3. Evaluating the responsibilities of logistics 
management 

4. Assessing the impact of logistics management 
practices on organizational performance 

5. Raising awareness about the importance of 



 

 

logistics science 

r

42. Teaching and Learning Strategies  
Strategy 1. Interactive lectures and seminars 

2. Case study analysis 

3. Group discussions and debates 

4. Problem-based and experiential learning 

5. Digital and technology-enhanced learning 

 

43. Course Structure 
Week 

  
Hours  Required Learning 

Outcomes  
Unit or subject 

name  
Learning method  Evaluation 

method  

1 2 

Explanation of the 

basic principles of 

logistics 

management 

Introductory 

Overview 

 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 

2 

2 A theoretical 

and practical 

presentation 

  

The Origins 

and 

Evolution of 

Logistics 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 



 

 

3 

2 A theoretical 

and practical 

presentation 

Logistics 

(Conceptual 

Framework) 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and written 

exams, 

assignments, and 

weekly reports 

4 

2 A theoretical 

and practical 

presentation 

Logistics 

Activities (1) 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and written 

exams, 

assignments, and 

weekly reports 

5 

2 A theoretical 

and practical 

presentation 

Logistics 

Activities (2) 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 

6 

2 A theoretical 

and practical 

presentation 

Logistics 

Activities (3) 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 

7 

2 A theoretical 

and practical 

presentation 

Logistics 

Activities (4) 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 



 

 

8 

2 A theoretical 

and practical 

presentation 

Green 

Logistics 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 

9 

2 A theoretical 

and practical 

presentation 

Reverse 

Logistics 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 

10 

2 A theoretical 

and practical 

presentation 

Agile 

Logistics 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 

11 

2 A theoretical 

and practical 

presentation 

Logistics 

Models and 

Approaches 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and written 

exams, 

assignments, and 

weekly reports 

12 

2 A theoretical 

and practical 

presentation 

Challenges 

of Logistics 

Management 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 



 

 

13 

2 A theoretical 

and practical 

presentation 

Information 

Technology 

and Logistics 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 

14 

2 A theoretical 

and practical 

presentation 

Supply 

Chains 
 

Lectures, case 

studies, 

discussions, 

problem-

solving, digital 

learning 

Oral and 

written 

exams, 

assignments, 

and weekly 

reports 

15 2  Exam   

44. Course Evaluation 
Final exams: 70% 

Weekly quizzes, class activities, and submitted reports: 30% 

45. Learning and Teaching Resources  
Required textbooks (curricular books, if any)r  

Main references (sources)r Olive, Francisca, July 2023, What Is 

Equipment Logistics 

Recommended books and references (scientific 
journals, reports...)r

1- Mustafa, M. F. M. S., Namasivayam, 

N., & Demirovic, A. (2024). Food 

Cold Chain Logistics and 

Management: A Review of Current 

Development and Emerging 

Trends. Journal of Agriculture and 

Food Research, 101343.  



 

 

Electronic References, Websites 15\'% 

 

 
 

Course Description Form 

Course Name:  

 
 

1. Production and Operations Management / Master of Business Administration 
r

2. Course Code: 
r

3. Semester / Year: second  
r

4. Description Preparation Date: 1/9/2026  
r

5. Available Attendance Forms: Mandatory attendance for 15 weeks 

 

6. Number of Credit Hours (Total) / Number of Units (Total): (3 hours per 

week) 

 

 

7. Course administrator's name (mention all, if more than one name)  



 

 

Name: Asst. Prof. Dr. Safwan Yaseen Hassan Email: 

 safwan_yasen@uomosul.edu.iq 

 

8. Course Objectives  
Course Objectives 1- Qualification and preparation of graduates capable of 

working in the governmental, private, and mixed sectors, 

as well as Iraqi and international private companies. 

2- Developing the skills of workers in production 

planning. 

3- Developing mental skills to diagnose problems and 

propose solutions.. 
 

9. Teaching and Learning Strategies  
Strategy Delivering the scientific curriculum to students in the best way. 

10. Course Structure 
Week 

  
Hours  Required 

Learning 
Outcomes  

Unit or subject name  Learning 
method  

Evaluation 
method  

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 

 Introduction to Production 
and Operations 

Production and Operations 
Strategies 

Product Design and 
Development 

Capacity Planning 
Factory Location Selection 

Master Production Scheduling 
Material Requirements 
Planning (MRP) System 

Just-In-Time (JIT) Production 
Computer-Aided Design and 

Manufacturing System 
Lean Manufacturing System 
Cleaner Production System 

Holonic Manufacturing System 
Intelligent Production System 
Rapid Manufacturing System 

Artificial Intelligence 
Applications 

 Monthly 
daily 

examinations the  
 

Final 
examination 

mailto:safwan_yasen@uomosul.edu.iq


 

 

11. Course Evaluation 
Distributing the score out of 100 according to the tasks assigned to the student such as 

daily preparation, daily oral, monthly, or written exams, reports .... etc  

12. Learning and Teaching Resources  
Required textbooks (curricular books, if any)r Operation management 

Krajwisky &Ritizman 2021,ed4 

Recommended books and references 
(scientific journals, reports...)r

r

Electronic References, Websitesr some online sourcesr
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2.  EusoMnuc  yoinMcioEc  /
 oEcoM 

tanuEonn soiuEuncMncudE yoinMcioEc 

3.  daMno anio/ doo  

4. sMdgMnin c nc  o oEcoMn  iotuniuyoo iMdgMnin idM onMi  tMunun 
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inEngoioEct huc  n ouncuEtcuso iot nEuni 
idM tdEiMdEcuEg tMunon nEo iuEouEg n cot Eu ao 

ouMotcoo nc aEnsduonaio oioMgoEtuon. 
5. ssnuinaio idMin di 

nccoEonEto 
ynui  nccoEonEto - c odMocutni iotcaMon 

6.  oioncoM/eonM  anMcoMi  

7.  dcni EaiaoM di ncao  
 daMn 

45 

8. ynco c un oontMuicudE hnn 
iMoinMoo 

1/9/202 

9.  daMno daootcuson: 

  o daootcuson di ncao uEg tMunun inEngoioEc iuo uE MonidEouEg cd 
oioMgoEtuon nEo inuEcnuEuEg c o nnioc  di tdiiaEuc  ioiaoMn. niiotcuso 
tdiiaEutncudE oaMuEg tMunon un tMatunit nn nattonniai tMunun inEngoioEc 

Moiuon  onsui  dE inuEcnuEuEg tdiiaEutncudEt n sucni nEo oiiotcuso oioioEc 
oaMuEg oioMgoEtuon.   o nauiuc  cd iinE aoidMo oioMgoEtuon dttaM un nind 
uiidMcnEc  tMunun inEngoioEc  oiin uE oosoidiuEg n iMoinMooEonn iinE idM 
naoooE oioMgoEtuon.   ono iinEn nMo anoo cd inEngo tMucutni idioEcn nEo 

oosoidi ncMncoguon idM MonidEouEg cd tMucutni oioMgoEtuon nat  nn EncaMni 
ounnncoMn nEo uEiMnncMatcaMo inuiaMon. raMc oMidMot c o nauiuc  cd  nEoio 
 nynModan incoMunin un onnoEcuni. unynModan t oiutnin uE ndio intcdMuon nEo 

uEncucacudEn tnE tnano uEoaMuon nEo incniucuont nEo tMunun inEngoioEc  oiin 
cMnuE uEousuoanin uE  nEoiuEg  nynModan incoMunin nEo oEnaMuEg osoM dEoan 
nnioc  oaMuEg tMunon. ruEnii t iosoMnguEg cot Edidg  oaMuEg oioMgoEtuon un 
uiidMcnEc  tMunun inEngoioEc  oiin uE acuiuyuEg idooME cot Edidguon nEo 

ndtuni iooun idM oiiotcuso nEo sucni tdiiaEutncudE oaMuEg tMunon nEo tMucutni 
oioMgoEtuon. 

 
 

 

10. tonMEuEg dactdiont cont uEg nEo ionMEuEg ioc dont nEo nnnonnioEc 

s.  ont uEg nEo ionMEuEg ioc don 



 

 

egdelKonK  
eb nsB Bdo ,u nset  ,fstBo nsB tnfoBdn  ett yB oytB n,: 

1.  n BdoytBt nsB tnfoBdn n, tBosd oy,fn nsB tB sodettt u,s et tBtBdneda odo 
todoaeda nsB  setet. 

2. tB fdoBstnodot nsB tnsonBae  s,tB ,u  setet todoaBtBdn. 
3.  n et uoteteos  ens nsB t,tn et ,snodn tBodt odo sB fesBtBdnt u,s todoaeda 

 setBt ,u ott eedot. 
4. tB aoedt nsB ufdootBdnot ed, tBoaB odo  so ne ot teettt sB dBBot n, todoaB 

 setBt. 
5. tB fdoBstnodot nsB eBb  sottBdaBt uo eda o  setet todoaBtBdn t B eotetn. 

B- Cognitive Skills  
 eb nsB Bdo ,u nset  ,fstBo nsB tnfoBdn  ett yB oytB n,: 

1. tB o  teBt nsB ed, tBoaB odo t eBdneue  uo nt o  fesBo us,t nset  ,fstB ed 
 so ne ot  otBt. 

2. tB o  teBt nsB ed, tBoaB aoedBo ed nsB ueBto ,u  setet todoaBtBdn. 
c )Interpersonal skills and responsibilities 

eb nsB Bdo ,u nset  ,fstBo nsB tnfoBdn  ett yB oytB n,: 
1. tB sot nsB oyetenb n, yBos sBt ,dteyetenbo nss,fas i,tfdnosb nBot ,se. 
2. tB sot nsB oyetenb n, tBBn nsB tol,s  sottBdaBt uo eda o  setet todoaBtBdn 

t B eotetn. 
3. tB  ett soiB nsB ,  ,snfdenb n, o  tb nsB ed, tBoaB sB sot aoedBo ed  tott 

n, nsB t B eue  ettfBt uo eda  setet todoaBtBdn. 
t. snnonnioEc roc don 

1. ynui  olnin. 
2. rdEc i  olnin. 
3. udiohdMH. 
4. ynui  inMcutuincudE. 

 .   uEHuEg nHuiin 



 

 

 

eb nsB Bdo ,u nset  ,fstBo nsB tnfoBdn  ett yB oytB n, : 
1. tB  ,ttBttBt ueBto ,se teettt. 
2. tB  ,ttBttBt nsB teett odo oyetenb n, eBB  f   ens nB sd,t,ae ot 

oBiBt, tBdnt. 
3. tB  ,ttBttBt nsB teett ,u tedeeda nsB,sb  ens  so ne B. 

y. ioEoMni nEo cMnEnioMnaio nHuiin hdc oM nHuiin Moincoo cd oiiid nauiuc  
nEo ioMndEni oosoidiioEch 

sosuohuEg tnno ncaouon nEo c o idnnuauiuc  di MosuohuEg ooinMcioEcn nEo 
uEncucacudEn cd ionME nadac c o iot nEunin di c o uainE sondaMton 

rnEngoioEc  Euc nEo nii iMntcuton Moincoo cd c nc ooinMcioEc. 
 

11. eruotCrtrousruoC 
 

kCCW sruot  CeuioCer
 Cnoaiaer
rursrtCt 

 aireeruotCrror
eraisrintC 

eCnshiaer
tCrhre 

oin unrir
arhCrhre 

1 3  ooEcui uEg c o 
c ion nEo 

EncaMo di tMunon 

 drt rao 
na ioi? 

c odMocutn
i 

ynui  
olnin 

2 3  ahoaitrah an 
tdo aero eh 

rorhoai rah 
aotdehi eh 

horr an w td tdo 
na i i 

 orhoaid c rah 
 ti aero hna an 
t aoi eh na i i 

c odMocutn
i 

nlnin 

3 3  hoat ht an tdo 
aeit  aceatrat 

na i i 
ararnoaoat 

itartont 

 a i i 
ararnoaoat 

itartont 

c odMocutn
i 

nlnin 



 

 

4 3  trtoaoat ea 
tdo aero eh 

 aheaart ea 
ititoai  a 

na i i 
ararnoaoat 

 do aero eh 
 aheaart ea 
ititoai  a 

na i i 
ararnoaoata 

 tnh oi aorrtoh 
te tdo 

aorrt eaid c 
 otwooa na i i 

ararnoaoat 
rah  aheaart ea 

ititoai 

c odMocutn
i 

nlnin 

5 3 ruMnc conc 

6 3  oh a an tdo 
hon i ea-

arn an 
caenoii  a 

na ioi 

 a i i 
ararnoaoat 

itrnoi rah 
hon i eai arho 

rt ornd itrno 

c odMocutn
i 

nlnin 

7 3  trtoaoat eh 
rha a itart lo 

hnant eai ,
icon h nrt eai, 
rah ttcoi eh 

na i i hon i eai 

eha a itart lo 
hnant eai rah 

tdo a 
neata  nt eai te 
rhhaoii an rah 

a t nrt an tdo 
na i i 

c odMocutn
i 

nlnin 

8   trtoaoat eh 
 nrr tt 

mrarnoaoat 
 trahrahi hea 

 a i i 
mrarnoaoat 

 a i i 
ararnoaoat 
tdaennd snrr tt 
ararnoaoat 

c odMocutn
i 

nlnin 

9 3  do nre rr 
h aran rr na i i 

rah tdo 
  V  -19 

na i i 

 tnht nrioi c odMocutn
i 

nlnin 

10 3  aort lo  tdoeaot nrr mdrai 



 

 

td an an  a 
na i i 

ararnoaoata 
 do aero eh 
td an an  a 

na i i 
ararnoaoat 

11 3 ehlratrnoi eh 
tdo td an an 

caenoii rah 
drahr an 

aranot an 
na ioi 

sre rr nrioi eh 
aranot an 
na ioi rah 

wrti te 
rhhaoii tdoa 

c odMocutn
i 

nlnin 

12 c odMocutn
i 

nlnin 

13 3  iiancMncuEg 
Moni-hdMio 

niiiutncudEn di 
gidani tMunon 

 on i ea-
arnoair in rri 

 a drahr an 
aorr-wearh 

nre rr 
i tnrt eai 

c odMocutn
i 

nlnin 

14 

15   oneah toit   

      



 

 

 

 

 

 

 

 

 

 

12.  EiMnncMatcaMo 

so auMoo MonouEgn: 
▪   o tdaMno colcaddH 
▪ rc oM 

 

 iotuni Mo auMoioEcn  

 dtuni noMsuton huEtiaouEgt idM 
olniiiot gaonc iotcaMont 

sdtncudEni cMnuEuEg nEo iuoio 
ncaouonh 

 
 
 
 
 

13. sttoicnEto 

sMoMo aunucon  

ruEuiai EaiaoM di 

ncaooEcn 
 

tnMgonc EaiaoM di 

ncaooEcn 
 



 

 

levelo eol eniSnea SoaiC So 

 

1 .levelo a ao  ae    eoan  CouoC 

t noaSnon  eolo e   aoS eeeCeenol  ae lS SnlSn  C  a C/lnl lonCCl 

2 .levelo leeo 

AEBA25_F404 

i .roeaymo e 

2n25-2n26 

4 .i So S nl eol eniSnea l l ieoi eoe 

1-9-2025 

5 .eu nC lCo  SSoae a o oeea Sl 

e Sv C ieoloa o 

6 .reS C avaloe eo lSve/  evel y reS C avaloe eo vanSl 

2 

7 .  ao eo S o  evelo  eeeena See hno S oeo nl aeeo S  a eao, iCo lo lS So nSl  ae 

   eoan  SnSCo  

leoae dt .aiee aeDwioeearD aieci  oeii  ealaa_abdalmawjod@uomosul.edu.iq 

8 .levelo slvo Snuol 

Frwt a 

reaanpiua  
 do nenaio ea in oat h n aoiorand aotdeheren oi rt 

tdo saewrohno mrarnoaoat  ait tnto r ai te 
it anrrto itnhoatio td an an in rri ea dew te h rnaeio 
rah ierlo aoiorand rah h orh cae roai, ri worr ri te 
 ataehnno tdoa te tdo artnao eh in oat h n aoiorand 

aotdeheren oi rah dew tdot nra  o rccr oh  a 
rha a itart lo aoiorand. 

9 .ro   nae  ae Co eanae lSe Soenol 

(ptepaske  



 

 

10 .levelo tSev Sveo 

kooo Devel Coevneoe Co eanae 

evS eaol 

sanS ee Sein  

a ao 

 o eana

e 

aoS ee 

lu Cv Snea 

toS ee 

1 2 
 ataehnnt ea te 

in oat h n aoiorand 

 ataehnnt ea te 
 n oat h n 
uoiorand 

ettoahr
ano rah 
h innii 

ea 

 eeo ecD 

Di nw  irc 

2 2  hoat ht an tdo nerri 
rah ndrarntoa it ni 

eh in oat h n 
aoiorand 

  nont loi rah 
ndrarntoa it ni eh 

in oat h n 
aoiorand 

ettoa
hran

o 
rah 

h inn
ii ea 

 eeo ecD 

Di nw  irc 

i 2 

 ahoaitrah an 
snrat trt lo rah 

snrr trt lo aoiorand 

 nrat trt lo rah 
snrr trt lo 

aoiorand 

ettoa
hran

o 
rah 

h inn
ii ea 

 eeo 

ecD 

Di nw  ir

c 

4 2  hoat ht an tdo ttcoi 
eh in oat h n 

aoiorand 
aotdeheren oi 

 tcoi eh 
in oat h n 
aoiorand 
aotdehi 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

5 2  ahoaitrah an 
 ahnnt ea rah 
hohnnt ea  a 

in oat h n aoiorand 

 ahnnt ea rah 
hohnnt ea  a 

in oat h n 
aoiorand 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

6 2 

 oraa dew te wa to 
tdo cae roa  a 

in oat h n aoiorand. 

 ew te wa to tdo 
cae roa 

itrtoaoat  a 
in oat h n 
aoiorand 

 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

7 2 sott an te naew 
 ew te wa to tdo 
 aceatrano rah 

e nont loi eh 

 ew te wa to tdo 
 aceatrano rah 

e nont loi eh 
in oat h n 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 



 

 

in oat h n aoiorand aoiorand 

8 2  ahoaitrah an tdo 
heaanrrt ea eh 
dtcetdoioi  a 

in oat h n aoiorand 

seaanrrt an 
dtcetdoioi  a 

in oat h n 
aoiorand 

 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

9 2 
 hoat ht an ca arat 

rah ioneahrat hrtr 
nerront ea teeri 

 a arat rah 
ioneahrat hrtr 

nerront ea teeri 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

10 2 
 oraa an dew te 

wa to r tdoeaot nrr 
haraowean 

  toartnao eh tdo 
itnht 

 a t an tdo 
tdoeaot nrr 
haraowean 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

11 2 
 oraa dew te wa to 
ra r itarnt rah ra 

 ataehnnt ea 

 ew te wa to ra 
r itarnt rah 

 ataehnnt ea 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

12 2 
 hoat ht an aotdehi 

 tnht teeri toit 
 tnht teeri toit 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

1i 2 
 ahoaitrah an 

hoina ct lo hrtr 
rarrti i 

 oina ct lo hrtr 
rarrti i 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

14 2 
 hoat ht an tdo toit  

uorrt eaid ci 

 oit an aoiorand 
dtcetdoioi 

uorrt eaid ci 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

15 2 
 hoat ht an tdo toit  

 ahrnoano 
aorrt eaid ci 

 oit an aoiorand 
dtcetdoioi 

 ahrnoano 
aorrt eaid ci 

ettoahr
ano rah 
h innii 

ea 

 eeo 

ecD 

Di nw  ir

c 

 

11 .levelo ou Cv Snea  ae ee eo leo oeela 



 

 

 ra steDa rwp ro dnn i  Di ptiewpaD ennrtDics pr pra pe t  e  iscaD pr pra  pwDacpu 

 wnr e  Deiik  ta etepircu Deiiku rteiu orcpriku ecD etippac aeeo u ta rtp u apn. 

12 . o eanae  ae So   nae eoleve ol 

fa witaD paeperrt  (oaprrDrirsku io 

e  iineeiao 

 weiipk ro (niacpioin fa aetnr a aii 

 eterio aii  eaiDr 

 

seic taoatacna  o rwtna o  ticni ia  ecD saprrD  ro (niacpioin 

fa aetnr a aeDwi aiii sw peoe 

 

 

 

 

 

 

Course Description Form 

 

1. Course Name:  

Strategic Management / Master  

2. Course Code:  

 

3. Semester/Year:  

Second Semester  of the Academic Year 2025-2026 

4. Description Preparation Date:  

2024-2025  

5. Available Attendance Forms:   



 

 

In the lecture hall 

6. Number of Credit Hours (Total) / Number of Units (Total) 

30 Hours / 2 Units 

7. Course administrator name (mention all, if there is more than one)  

Name: Dr. Iman Bashir Mohamed 

Email: aiman_basher@uomosul.edu.iq 

8. Course Objectives  

  Enabling the student to deal with 

the data of the contemporary 

business environment, enhancing 

the student's abilities in the field of 

strategic response to business 

challenges, adopting an organized 

work method, and avoiding 

improvisation to achieve long-term 

goals, in addition to having the 

student to know how in the field of 

developing strategic options that 

contribute to achieving 

competitive advantage and 

leadership. 

9. Teaching and Learning Strategies  

  Using Smart Whiteboards as Advanced Learning Tools 

 Providing theoretical lessons 

 Extracurricular Activities 

 Seminars 

 Curriculum development in accordance with international 

competitive standards 

 Adopting contemporary teaching methods that enhance the process 



 

 

of teaching, learning and intellectual development 

10. Course Structure 
week 

  
Hours  Required 

Learning 
Outcomes  

Unit or Subject Name  Learning 
method  

Evaluation 
Method  

1 Two 

hours 

    Theoretical 

Tests 

2 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Strategic 

Direction (Vision, 

Mission and Goals 

Perspective) 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

3 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 Strategic 

Architecture   

 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

Theoretical 

Tests 



 

 

 

 

 - Download an 

online link 

 To Lectures  

Related. 

4 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Business Models 

and Revenue Models 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

5 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Strategic Value  - Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Theoretical 

Tests 



 

 

Related. 

6 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Strategic 

Positioning  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

7 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Competitive 

Collaboration 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

8 Two 

hours 

 

 

 Strategic Bridging 

and Strategic 

Alignment in  

Business 

- Giving a 

theoretical 

lecture 

Theoretical 

Tests 



 

 

 

 

 

 

 

Administration  In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

9 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Structural 

conjugation 

(genesis) emergence  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

10 Two 

hours 

 

 

 

 

 

 examination  Theoretical 

Tests 



 

 

 

11 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Strategic 

sovereignty 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

12 Two 

hours 

Understanding 

and clarifying the 

topic  

 

 

 

 

 

 

 Seminar 

(Discussion of 

Duties) 

- Giving a 

theoretical 

lecture 

 In class.  

- Download 

thelecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

13 Two 

hours 

Understanding 

and clarifying the 

topic  

 Strategic 

planning, intuition 

and discovery 

happen by chance as 

- Giving a 

theoretical 

lecture 

Theoretical 

Tests 



 

 

 

 

 

 

 

 

a competitive 

advantage  

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

14 Two 

hours 

 

 

 

 

 

 

 

 Benefits of 

Strategy 

Making/Intuition 

and Rationality 

Model Integration 

 Strategy Making 

Factors / The 

Advantage of the 

First, Second and 

Last Moving Person 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

Theoretical 

Tests 

14 Two 

hours 

  Competitive 

Strategies and 

Sustainability 

 Principles of 

Competitive 

Strategies 

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Theoretical 

Tests 



 

 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

14 Two 

hours 

  Dynamic 

environments and 

how to maintain a 

competitive edge 

 VIRO Competitive 

Advantage  

Assessment Using 

the Competitive 

Advantage Pyramid  

- Giving a 

theoretical 

lecture 

 In class.  

- Download the 

lecture on 

 Online 

Classroom. 

 - Download an 

online link 

 To Lectures  

Related. 

 

11. Course Evaluation 
Distribution of 100 marks according to the tasks assigned to the student such as daily 

preparation, daily, monthly, written exams, reports, etc. etc  

10 Grades: Seminar 

5 Grades: Preparation, Daily Attendance , and Duty 

15 Marks: Exam  

70 marks: final theoretical exam 

12. Learning and Teaching Resources  

Sultan, Hikmat Rashid & Othman,  

Mahmoud Mohamed Amin , 2020, 

 



 

 

Dar Al-Akademiyoun Company for 

Publishing and Distribution / Amman 

– Jordan 

Sefrey H. Dyer paul C.Godfrey  

Robert J.J ensen David J. 

Bryce(2025). 

 

 

 

               A.M.Dr. Iman Bashir Mohamed 

             

 
 

 

Course Description Form 

 

Educational Institution University of Mosul 

Department / Center Business Administration 

Course Title / Code Organization Theory 

Program Master's Degree 

Attendance Mode In-person and on schedule 

Semester / Year Semester-based 

Study Hours 45 hours per semester 

Date of Preparation 01/09/2023 

Course Objectives Fundamental concepts of organization 
theory, traditional and modern models, 

organizational design, performance 
measurement, organizational environment, 

organizational development, quality culture, 
organizational structures, organizational 

effectiveness, organizational relationships, 
conflict, change, and development in the 21st 

century. 



 

 

Learning Outcomes Students gain advanced understanding of 
organization theory and contemporary 

organizational issues. 
 

 

Teaching and Learning Methods 

Lectures, classroom discussions, and research assignments. Lectures begin with an overview of the 

topics and end with a brief review. Discussions are used to enrich understanding and exchange 

viewpoints. Students are assigned reports and research related to the course. 

Assessment Methods 

Assignments, examinations, attendance, and classroom participation. 

Weekly Course Structure 

Week 1: Historical development of organization theory; early stage and classical organizational thought 

Week 2: Modern leadership styles 

Week 3: Creativity and change 

Week 4: Technology and its organizational impacts 

Week 5: Organizational immunity and organizational health 

Week 6: Sustainable organization 

Week 7: Agile organizations 

Week 8: Discussion of student reports 

Week 9: Interorganizational relationships 

Week 10: Organizational growth, size, and environmental influence 

Week 11: Organizational culture 

Week 12: Toxic work environment 

Week 13: Organizational happiness 

Week 14: Organizational relationships (formal and informal) 

Week 15: Written examination 

 



 

 

 

 

 

 

Course Description Form ( Morning and evening study) 

1. Course Name: 
organizational behaviorr

2. Course Code:  
rr

3. Semester / Year: 
uarterlyQr

4. Description Preparation Date: 
2025/2026r

5. Available Attendance Forms:  
My presence only 

6. Number of Credit Hours (Total) / Number of Units (Total) 
2 hours per week 30 hours per semester. 

 

7. Course administrator's name (mention all, if more than one name)  

Name: assistant teacher Raghad Mohammed Yahya e 

Email:   raghad.yahya@uomosul.edu.iq 

 

8. Course Objectives  



 

 

Course Objectives 

Presenting the scientific material to students. Expanding 

the academic base for students in the specialization as a 

complement to the business administration curriculum in 

previous stages, and as a cornerstone for the specialization 

courses in the current stages. 

 ..... 
 ..... 
 ..... 

9. Teaching and Learning Strategies  
Strateg

y 
Cognitive strategies by focusing on analyzing and detailing the subject and the  -1

The strategy that  -2 reasons for preferring one method over another for the subject.

The strategy that relies on observations, discussion  -focuses on brainstorming 3

and analysis 

 

 

 

10. Course Structure 
We
ek 

  

Hours  Required 
Learning 

Outcomes  

Unit or subject name  Learning method  Evaluation 
method  

1 2hou

rs 

Providing 

students with 

knowledge 

about  

Fundamentals 

of 

Organizational 

Behavior 

Fundamentals of 

Organizational 

Behavior 

Scientific 

discussion and 

dialogue with 

students 

Seminar 



 

 

2 2 hours Providing  

students  

with knowledge of 

Organizational 

climate and  

work  

environment 

Organizational climate 

and work  

environment 

Scientific  

discussion  

and dialogue 

 with students 

Seminar 

3 2 hours Providing  

students  

With 

 Knowledge 

 about the  

Ethical behavior 

 and  

social 

responsibility 

Ethical behavior 

 and social 

responsibility 

Scientific  

Discussion 

 and dialogue  

with students 

Seminar 

4 2 hours Providing  

students  

with knowledge of 

Organizational  

learning 

 and  

Organizational  

learning and knowledge 

transfer 

Scientific  

discussion  

and dialogue 

 with students 

Seminar 



 

 

knowledge  

transfer 

5 2 hours Providing  

students  

with knowledge 

 of  

  Organizational  

conflict and its 

management 

Organizational  

conflict and its 

management 

Scientific  

Discussion 

 and dialogue 

 with students 

Seminar 

6 2 hours Providing students 

with  

Knowledge 

 about  

Creativity 

 and organizational 

innovation 

Creativity 

 and organizational 

innovation 

Scientific 

 Discussion 

 and dialogue 

 with students 

Seminar 

7 2 hours Providing  

Students 

 with  

knowledge  

about 

counterproductive 

behavior 

counterproductive 

behavior 

 

Scientific  

Discussion 

 and dialogue 

 with students 

Seminar 



 

 

 

8 2 hours Providing  

students with  

knowledge 

 about Group  

and  

Team Dynamics 

Group and Team 

Dynamics 

Scientific  

Discussion 

 and dialogue 

 with students 

Seminar 

9 2 hours Providing  

students  

with  

knowledge  

about  

Political  

influence  

and power in  

organizations 

Political influence and 

power in  

organizations 

Scientific  

Discussion 

 and dialogue  

with students 

Seminar 

10 2 hours Provide 

 students  

With 

 Knowledge 

 about 

Organizational 

Organizational 

contradiction theory 

Scientific 

 Discussion 

 and dialogue 

 with students 

Seminar 



 

 

contradiction 

theory 

11 2 hours Provide 

 students  

with  

knowledge  

about  

social intelligence 

social intelligence Scientific 

 Discussion 

 and dialogue 

 with students 

Seminar 

12 2 hours Provide  

Students 

 With 

 knowledge  

about 

Organizational 

Relations 

Organizational 

Relations 

Scientific 

 Discussion 

 and dialogue 

 with students 

Seminar 

13  2 hours Practical cases  

Various case studies 

Scientific  

discussion  

and dialogue  

with students 

Seminar 

14 2 hours Knowing the 

 extent of 

 students' 

comprehension of 

midterm exam a test exams 



 

 

 

 

 

 

 

 

Course Description Form 

University of Mosul,        College of Administration and Economics,         Department of Business Administration 

1. Course Name: 

the 

 scientific material 

11. Course Evaluation 
Grades are distributed between the endeavor (40 marks) and the final exam of the course (60 

marks) 

12. Learning and Teaching Resources  
Required textbooks (curricular books, if any)r  

Main references (sources)r Various sources from the Internet and the 

library 

Recommended books and references (scientific 
journals, reports...)r

 

Electronic References, Websitesr
 



 

 

Human Resources Managementr

2. Course Code:  
r

3. Semester / Year: 
2025-2026r

4. Description Preparation Date: 
1/9/2025r

5. Available Attendance Forms:  
Class attendance 

6. Number of Credit Hours (Total) / Number of Units (Total) 
30 hours/2 units 

 

7. Course administrator's name (mention all, if more than one name)  

Name: Dr. Ahmed Hussain Aljarjari 

Email: ahmed_hussain@uomosul.edu.iq 

 

8. Course Objectives  
Course Objectives The objectives of the Human Resources 

Management course focus on equipping 

students with the necessary skills to align 

workforce capabilities with 

organizational goals, and to utilize these 

skills to keep pace with changes in the 

work environment and achieve 

innovation & excellence performance in 

business organizations. 



 

 

9. Teaching and Learning Strategies  
Strategy  Active Learning: Engaging students directly in the learning process 

rather than passive listening, such as through discussions, hands-on 

tasks, and problem-solving. 

 Differentiated Instruction: Tailoring lessons to meet the diverse 

backgrounds, skills, and needs of all students. 

 Explicit Teaching: Clearly defining learning goals and structuring 

lessons to show exactly what success looks like. 

 Collaborative Learning: Utilizing group work, such as the "jigsaw 

method," where students break into expert groups before teaching 

peers. 

 Visual Aids & Modeling: Using diagrams, images, and teacher 

demonstrations to help students organize information and understand 

complex ideas. 

 Classroom Discussions: Promoting "academic talk" where students 

explain their reasoning and engage with others' ideas.  

10. Course Structure 
Week 

  
Hours  Required 

Learning 
Outcomes  

Unit or 
subject 
name  

Learning method  Evaluation 
method  

1.  2 Understanding 

&clarifying the 

topic 

 job 
analysis 
and talent 
manageme
nt to 
processes 

 Visual Learning: Using 

charts, diagrams, and 

videos. 

Collaborative 

Learning: Group work, peer 

reviews, and discussion to 

enhance understanding 

 Case Studies: Analyzing 

real-world scenarios to apply 

 Formative 

Evaluation 

 Summative 

Evaluation 

 Assay 

oral test 

  

https://www.google.com/search?q=Active+Learning&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&sxsrf=ANbL-n6fFY_d8RuZacbQQ_wobCAxWqBMZg%3A1775379449629&ei=-SPSaYmSJrqG7NYPrarv-AY&biw=1536&bih=695&ved=2ahUKEwiuuqGLrNaTAxWiSfEDHezjBREQgK4QegQIAxAD&uact=5&oq=main+teaching+strategies&gs_lp=Egxnd3Mtd2l6LXNlcnAiGG1haW4gdGVhY2hpbmcgc3RyYXRlZ2llczIEEAAYHjIGEAAYCBgeMgYQABgIGB4yBhAAGAgYHjILEAAYgAQYigUYhgMyCxAAGIAEGIoFGIYDMgsQABiABBiKBRiGAzIFEAAY7wUyBRAAGO8FSO5UULIKWNVLcAJ4AZABAJgB2gKgAZsOqgEHMC43LjEuMbgBA8gBAPgBAZgCCqACkQzCAgoQABhHGNYEGLADwgIGEAAYBxgewgIIEAAYBxgeGArCAgcQABiABBgNwgIIEAAYCBgHGB6YAwCIBgGQBgiSBwUyLjcuMaAHni-yBwUwLjcuMbgH-AvCBwcwLjEuOC4xyAc2gAgB&sclient=gws-wiz-serp&mstk=AUtExfBOMzwrkN6cz1AOod0iUoD_tvxyWFhxZL_W0bUgkbICCNK0IaVTIJXfHlUfYibiL5KuClmWe4LTJrhNPgVF8Y2H0pau2_vDztbAM0Y8NJocmAzoZJFT6LTzklX1oDXIjp-aPNca3F9u5CV_FN8H_cfeEtnMfC6I_9Mx_eODtGUO86LYIk5SlNL5bgBV_eqCJ-iFj7Ix9oXsBP18k2CdeJcQdg&csui=3
https://www.google.com/search?q=Differentiated+Instruction&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&sxsrf=ANbL-n6fFY_d8RuZacbQQ_wobCAxWqBMZg%3A1775379449629&ei=-SPSaYmSJrqG7NYPrarv-AY&biw=1536&bih=695&ved=2ahUKEwiuuqGLrNaTAxWiSfEDHezjBREQgK4QegQIAxAF&uact=5&oq=main+teaching+strategies&gs_lp=Egxnd3Mtd2l6LXNlcnAiGG1haW4gdGVhY2hpbmcgc3RyYXRlZ2llczIEEAAYHjIGEAAYCBgeMgYQABgIGB4yBhAAGAgYHjILEAAYgAQYigUYhgMyCxAAGIAEGIoFGIYDMgsQABiABBiKBRiGAzIFEAAY7wUyBRAAGO8FSO5UULIKWNVLcAJ4AZABAJgB2gKgAZsOqgEHMC43LjEuMbgBA8gBAPgBAZgCCqACkQzCAgoQABhHGNYEGLADwgIGEAAYBxgewgIIEAAYBxgeGArCAgcQABiABBgNwgIIEAAYCBgHGB6YAwCIBgGQBgiSBwUyLjcuMaAHni-yBwUwLjcuMbgH-AvCBwcwLjEuOC4xyAc2gAgB&sclient=gws-wiz-serp&mstk=AUtExfBOMzwrkN6cz1AOod0iUoD_tvxyWFhxZL_W0bUgkbICCNK0IaVTIJXfHlUfYibiL5KuClmWe4LTJrhNPgVF8Y2H0pau2_vDztbAM0Y8NJocmAzoZJFT6LTzklX1oDXIjp-aPNca3F9u5CV_FN8H_cfeEtnMfC6I_9Mx_eODtGUO86LYIk5SlNL5bgBV_eqCJ-iFj7Ix9oXsBP18k2CdeJcQdg&csui=3
https://www.google.com/search?q=Explicit+Teaching&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&sxsrf=ANbL-n6fFY_d8RuZacbQQ_wobCAxWqBMZg%3A1775379449629&ei=-SPSaYmSJrqG7NYPrarv-AY&biw=1536&bih=695&ved=2ahUKEwiuuqGLrNaTAxWiSfEDHezjBREQgK4QegQIAxAH&uact=5&oq=main+teaching+strategies&gs_lp=Egxnd3Mtd2l6LXNlcnAiGG1haW4gdGVhY2hpbmcgc3RyYXRlZ2llczIEEAAYHjIGEAAYCBgeMgYQABgIGB4yBhAAGAgYHjILEAAYgAQYigUYhgMyCxAAGIAEGIoFGIYDMgsQABiABBiKBRiGAzIFEAAY7wUyBRAAGO8FSO5UULIKWNVLcAJ4AZABAJgB2gKgAZsOqgEHMC43LjEuMbgBA8gBAPgBAZgCCqACkQzCAgoQABhHGNYEGLADwgIGEAAYBxgewgIIEAAYBxgeGArCAgcQABiABBgNwgIIEAAYCBgHGB6YAwCIBgGQBgiSBwUyLjcuMaAHni-yBwUwLjcuMbgH-AvCBwcwLjEuOC4xyAc2gAgB&sclient=gws-wiz-serp&mstk=AUtExfBOMzwrkN6cz1AOod0iUoD_tvxyWFhxZL_W0bUgkbICCNK0IaVTIJXfHlUfYibiL5KuClmWe4LTJrhNPgVF8Y2H0pau2_vDztbAM0Y8NJocmAzoZJFT6LTzklX1oDXIjp-aPNca3F9u5CV_FN8H_cfeEtnMfC6I_9Mx_eODtGUO86LYIk5SlNL5bgBV_eqCJ-iFj7Ix9oXsBP18k2CdeJcQdg&csui=3
https://www.google.com/search?q=Collaborative+Learning&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&sxsrf=ANbL-n6fFY_d8RuZacbQQ_wobCAxWqBMZg%3A1775379449629&ei=-SPSaYmSJrqG7NYPrarv-AY&biw=1536&bih=695&ved=2ahUKEwiuuqGLrNaTAxWiSfEDHezjBREQgK4QegQIAxAJ&uact=5&oq=main+teaching+strategies&gs_lp=Egxnd3Mtd2l6LXNlcnAiGG1haW4gdGVhY2hpbmcgc3RyYXRlZ2llczIEEAAYHjIGEAAYCBgeMgYQABgIGB4yBhAAGAgYHjILEAAYgAQYigUYhgMyCxAAGIAEGIoFGIYDMgsQABiABBiKBRiGAzIFEAAY7wUyBRAAGO8FSO5UULIKWNVLcAJ4AZABAJgB2gKgAZsOqgEHMC43LjEuMbgBA8gBAPgBAZgCCqACkQzCAgoQABhHGNYEGLADwgIGEAAYBxgewgIIEAAYBxgeGArCAgcQABiABBgNwgIIEAAYCBgHGB6YAwCIBgGQBgiSBwUyLjcuMaAHni-yBwUwLjcuMbgH-AvCBwcwLjEuOC4xyAc2gAgB&sclient=gws-wiz-serp&mstk=AUtExfBOMzwrkN6cz1AOod0iUoD_tvxyWFhxZL_W0bUgkbICCNK0IaVTIJXfHlUfYibiL5KuClmWe4LTJrhNPgVF8Y2H0pau2_vDztbAM0Y8NJocmAzoZJFT6LTzklX1oDXIjp-aPNca3F9u5CV_FN8H_cfeEtnMfC6I_9Mx_eODtGUO86LYIk5SlNL5bgBV_eqCJ-iFj7Ix9oXsBP18k2CdeJcQdg&csui=3
https://www.google.com/search?q=jigsaw+method&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&sxsrf=ANbL-n6fFY_d8RuZacbQQ_wobCAxWqBMZg%3A1775379449629&ei=-SPSaYmSJrqG7NYPrarv-AY&biw=1536&bih=695&ved=2ahUKEwiuuqGLrNaTAxWiSfEDHezjBREQgK4QegQIAxAK&uact=5&oq=main+teaching+strategies&gs_lp=Egxnd3Mtd2l6LXNlcnAiGG1haW4gdGVhY2hpbmcgc3RyYXRlZ2llczIEEAAYHjIGEAAYCBgeMgYQABgIGB4yBhAAGAgYHjILEAAYgAQYigUYhgMyCxAAGIAEGIoFGIYDMgsQABiABBiKBRiGAzIFEAAY7wUyBRAAGO8FSO5UULIKWNVLcAJ4AZABAJgB2gKgAZsOqgEHMC43LjEuMbgBA8gBAPgBAZgCCqACkQzCAgoQABhHGNYEGLADwgIGEAAYBxgewgIIEAAYBxgeGArCAgcQABiABBgNwgIIEAAYCBgHGB6YAwCIBgGQBgiSBwUyLjcuMaAHni-yBwUwLjcuMbgH-AvCBwcwLjEuOC4xyAc2gAgB&sclient=gws-wiz-serp&mstk=AUtExfBOMzwrkN6cz1AOod0iUoD_tvxyWFhxZL_W0bUgkbICCNK0IaVTIJXfHlUfYibiL5KuClmWe4LTJrhNPgVF8Y2H0pau2_vDztbAM0Y8NJocmAzoZJFT6LTzklX1oDXIjp-aPNca3F9u5CV_FN8H_cfeEtnMfC6I_9Mx_eODtGUO86LYIk5SlNL5bgBV_eqCJ-iFj7Ix9oXsBP18k2CdeJcQdg&csui=3
https://www.google.com/search?q=jigsaw+method&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&sxsrf=ANbL-n6fFY_d8RuZacbQQ_wobCAxWqBMZg%3A1775379449629&ei=-SPSaYmSJrqG7NYPrarv-AY&biw=1536&bih=695&ved=2ahUKEwiuuqGLrNaTAxWiSfEDHezjBREQgK4QegQIAxAK&uact=5&oq=main+teaching+strategies&gs_lp=Egxnd3Mtd2l6LXNlcnAiGG1haW4gdGVhY2hpbmcgc3RyYXRlZ2llczIEEAAYHjIGEAAYCBgeMgYQABgIGB4yBhAAGAgYHjILEAAYgAQYigUYhgMyCxAAGIAEGIoFGIYDMgsQABiABBiKBRiGAzIFEAAY7wUyBRAAGO8FSO5UULIKWNVLcAJ4AZABAJgB2gKgAZsOqgEHMC43LjEuMbgBA8gBAPgBAZgCCqACkQzCAgoQABhHGNYEGLADwgIGEAAYBxgewgIIEAAYBxgeGArCAgcQABiABBgNwgIIEAAYCBgHGB6YAwCIBgGQBgiSBwUyLjcuMaAHni-yBwUwLjcuMbgH-AvCBwcwLjEuOC4xyAc2gAgB&sclient=gws-wiz-serp&mstk=AUtExfBOMzwrkN6cz1AOod0iUoD_tvxyWFhxZL_W0bUgkbICCNK0IaVTIJXfHlUfYibiL5KuClmWe4LTJrhNPgVF8Y2H0pau2_vDztbAM0Y8NJocmAzoZJFT6LTzklX1oDXIjp-aPNca3F9u5CV_FN8H_cfeEtnMfC6I_9Mx_eODtGUO86LYIk5SlNL5bgBV_eqCJ-iFj7Ix9oXsBP18k2CdeJcQdg&csui=3
https://www.google.com/search?q=Visual+Aids+%26+Modeling&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&sxsrf=ANbL-n6fFY_d8RuZacbQQ_wobCAxWqBMZg%3A1775379449629&ei=-SPSaYmSJrqG7NYPrarv-AY&biw=1536&bih=695&ved=2ahUKEwiuuqGLrNaTAxWiSfEDHezjBREQgK4QegQIAxAM&uact=5&oq=main+teaching+strategies&gs_lp=Egxnd3Mtd2l6LXNlcnAiGG1haW4gdGVhY2hpbmcgc3RyYXRlZ2llczIEEAAYHjIGEAAYCBgeMgYQABgIGB4yBhAAGAgYHjILEAAYgAQYigUYhgMyCxAAGIAEGIoFGIYDMgsQABiABBiKBRiGAzIFEAAY7wUyBRAAGO8FSO5UULIKWNVLcAJ4AZABAJgB2gKgAZsOqgEHMC43LjEuMbgBA8gBAPgBAZgCCqACkQzCAgoQABhHGNYEGLADwgIGEAAYBxgewgIIEAAYBxgeGArCAgcQABiABBgNwgIIEAAYCBgHGB6YAwCIBgGQBgiSBwUyLjcuMaAHni-yBwUwLjcuMbgH-AvCBwcwLjEuOC4xyAc2gAgB&sclient=gws-wiz-serp&mstk=AUtExfBOMzwrkN6cz1AOod0iUoD_tvxyWFhxZL_W0bUgkbICCNK0IaVTIJXfHlUfYibiL5KuClmWe4LTJrhNPgVF8Y2H0pau2_vDztbAM0Y8NJocmAzoZJFT6LTzklX1oDXIjp-aPNca3F9u5CV_FN8H_cfeEtnMfC6I_9Mx_eODtGUO86LYIk5SlNL5bgBV_eqCJ-iFj7Ix9oXsBP18k2CdeJcQdg&csui=3
https://www.google.com/search?q=Classroom+Discussions&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&sxsrf=ANbL-n6fFY_d8RuZacbQQ_wobCAxWqBMZg%3A1775379449629&ei=-SPSaYmSJrqG7NYPrarv-AY&biw=1536&bih=695&ved=2ahUKEwiuuqGLrNaTAxWiSfEDHezjBREQgK4QegQIAxAO&uact=5&oq=main+teaching+strategies&gs_lp=Egxnd3Mtd2l6LXNlcnAiGG1haW4gdGVhY2hpbmcgc3RyYXRlZ2llczIEEAAYHjIGEAAYCBgeMgYQABgIGB4yBhAAGAgYHjILEAAYgAQYigUYhgMyCxAAGIAEGIoFGIYDMgsQABiABBiKBRiGAzIFEAAY7wUyBRAAGO8FSO5UULIKWNVLcAJ4AZABAJgB2gKgAZsOqgEHMC43LjEuMbgBA8gBAPgBAZgCCqACkQzCAgoQABhHGNYEGLADwgIGEAAYBxgewgIIEAAYBxgeGArCAgcQABiABBgNwgIIEAAYCBgHGB6YAwCIBgGQBgiSBwUyLjcuMaAHni-yBwUwLjcuMbgH-AvCBwcwLjEuOC4xyAc2gAgB&sclient=gws-wiz-serp&mstk=AUtExfBOMzwrkN6cz1AOod0iUoD_tvxyWFhxZL_W0bUgkbICCNK0IaVTIJXfHlUfYibiL5KuClmWe4LTJrhNPgVF8Y2H0pau2_vDztbAM0Y8NJocmAzoZJFT6LTzklX1oDXIjp-aPNca3F9u5CV_FN8H_cfeEtnMfC6I_9Mx_eODtGUO86LYIk5SlNL5bgBV_eqCJ-iFj7Ix9oXsBP18k2CdeJcQdg&csui=3
https://www.google.com/search?q=Visual+Learning&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sxsrf=ANbL-n7eedIH3v7d5vmE0vU2kEjeCKDaQA%3A1775379646024&ei=viTSaceZAemNxc8PxquEsAQ&oq=Learning+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiFkxlYXJuaW5nIOKAjm1ldGhvZCDigI4qAggAMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB5IodUwUIXAMFiFwDBwCngBkAEAmAHtAaAB7QGqAQMyLTG4AQHIAQD4AQL4AQGYAgugArkCwgIKEAAYRxjWBBiwA5gDAIgGAZAGCJIHBjEwLjAuMaAH0AWyBwMyLTG4B_QBwgcGMi0xMC4xyAc8gAgB&sclient=gws-wiz-serp&mstk=AUtExfBbH7VrsPh7UiumFaAcnK5dGbTQtRHGUleqvjT35uftXrUnZfq-9Y-MECvJvcuizs-vXEnpZ-_WdEDCXw2__182KPf1dK7jDOlgOZ6uAw6WJ-iueLIB_B9QYc4G6EMHi2thaSK5sNhI-3Df9wTqUeaUekyyFT--QVAE6PwSpR0nOIY&csui=3&ved=2ahUKEwiR8MLpr9aTAxX-efEDHecMKA4QgK4QegQIAxAB
https://www.google.com/search?q=Collaborative+Learning&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sxsrf=ANbL-n7eedIH3v7d5vmE0vU2kEjeCKDaQA%3A1775379646024&ei=viTSaceZAemNxc8PxquEsAQ&oq=Learning+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiFkxlYXJuaW5nIOKAjm1ldGhvZCDigI4qAggAMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB5IodUwUIXAMFiFwDBwCngBkAEAmAHtAaAB7QGqAQMyLTG4AQHIAQD4AQL4AQGYAgugArkCwgIKEAAYRxjWBBiwA5gDAIgGAZAGCJIHBjEwLjAuMaAH0AWyBwMyLTG4B_QBwgcGMi0xMC4xyAc8gAgB&sclient=gws-wiz-serp&mstk=AUtExfBbH7VrsPh7UiumFaAcnK5dGbTQtRHGUleqvjT35uftXrUnZfq-9Y-MECvJvcuizs-vXEnpZ-_WdEDCXw2__182KPf1dK7jDOlgOZ6uAw6WJ-iueLIB_B9QYc4G6EMHi2thaSK5sNhI-3Df9wTqUeaUekyyFT--QVAE6PwSpR0nOIY&csui=3&ved=2ahUKEwiR8MLpr9aTAxX-efEDHecMKA4QgK4QegQIBRAJ
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https://www.google.com/search?q=Summative+Evaluation&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sca_esv=3a2a6e3c008af294&sxsrf=ANbL-n4cAhKboCUsWykKzyZ--toHsqwLoQ%3A1775380519024&ei=JyjSac-bAeCHxc8P7MnP-AM&ved=2ahUKEwic0aCnsNaTAxU0BdsEHVouJO0QgK4QegQIAxAD&uact=5&oq=Evaluation+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiGEV2YWx1YXRpb24g4oCObWV0aG9kIOKAjjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeSMQNUO8HWO8HcAN4AJABAJgBhQKgAYUCqgEDMi0xuAEDyAEA-AEC-AEBmAIEoAKqAsICDRAAGIAEGIoFGEMYsAOYAwCIBgGQBgqSBwUzLjAuMaAHiQayBwMyLTG4B40CwgcFMi0zLjHIBx6ACAE&sclient=gws-wiz-serp&mstk=AUtExfDfhZHXqv5LWBuo2o4opOa6TmAaKsmXEAP-xwPz2HVSJpcMmuFanIzs6dUn8mhet0g3OoxdsOp761LLSE_riyutI3VBiqlWWmB9qc8040KH2aSZJT9zjT5qfTSO7fnkdgPlwwjHntyyKRl98QudRyT8xJWn9FVVs4xmRACKLEn4d2KtNygsqWEZlHi-vDm6KFZhfAlM4PTvHZnn4J81_z-vTQ&csui=3
https://www.google.com/search?q=Summative+Evaluation&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sca_esv=3a2a6e3c008af294&sxsrf=ANbL-n4cAhKboCUsWykKzyZ--toHsqwLoQ%3A1775380519024&ei=JyjSac-bAeCHxc8P7MnP-AM&ved=2ahUKEwic0aCnsNaTAxU0BdsEHVouJO0QgK4QegQIAxAD&uact=5&oq=Evaluation+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiGEV2YWx1YXRpb24g4oCObWV0aG9kIOKAjjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeSMQNUO8HWO8HcAN4AJABAJgBhQKgAYUCqgEDMi0xuAEDyAEA-AEC-AEBmAIEoAKqAsICDRAAGIAEGIoFGEMYsAOYAwCIBgGQBgqSBwUzLjAuMaAHiQayBwMyLTG4B40CwgcFMi0zLjHIBx6ACAE&sclient=gws-wiz-serp&mstk=AUtExfDfhZHXqv5LWBuo2o4opOa6TmAaKsmXEAP-xwPz2HVSJpcMmuFanIzs6dUn8mhet0g3OoxdsOp761LLSE_riyutI3VBiqlWWmB9qc8040KH2aSZJT9zjT5qfTSO7fnkdgPlwwjHntyyKRl98QudRyT8xJWn9FVVs4xmRACKLEn4d2KtNygsqWEZlHi-vDm6KFZhfAlM4PTvHZnn4J81_z-vTQ&csui=3
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https://www.google.com/search?q=Formative+Evaluation&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sca_esv=3a2a6e3c008af294&sxsrf=ANbL-n4cAhKboCUsWykKzyZ--toHsqwLoQ%3A1775380519024&ei=JyjSac-bAeCHxc8P7MnP-AM&ved=2ahUKEwic0aCnsNaTAxU0BdsEHVouJO0QgK4QegQIAxAB&uact=5&oq=Evaluation+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiGEV2YWx1YXRpb24g4oCObWV0aG9kIOKAjjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeSMQNUO8HWO8HcAN4AJABAJgBhQKgAYUCqgEDMi0xuAEDyAEA-AEC-AEBmAIEoAKqAsICDRAAGIAEGIoFGEMYsAOYAwCIBgGQBgqSBwUzLjAuMaAHiQayBwMyLTG4B40CwgcFMi0zLjHIBx6ACAE&sclient=gws-wiz-serp&mstk=AUtExfDfhZHXqv5LWBuo2o4opOa6TmAaKsmXEAP-xwPz2HVSJpcMmuFanIzs6dUn8mhet0g3OoxdsOp761LLSE_riyutI3VBiqlWWmB9qc8040KH2aSZJT9zjT5qfTSO7fnkdgPlwwjHntyyKRl98QudRyT8xJWn9FVVs4xmRACKLEn4d2KtNygsqWEZlHi-vDm6KFZhfAlM4PTvHZnn4J81_z-vTQ&csui=3
https://www.google.com/search?q=Formative+Evaluation&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sca_esv=3a2a6e3c008af294&sxsrf=ANbL-n4cAhKboCUsWykKzyZ--toHsqwLoQ%3A1775380519024&ei=JyjSac-bAeCHxc8P7MnP-AM&ved=2ahUKEwic0aCnsNaTAxU0BdsEHVouJO0QgK4QegQIAxAB&uact=5&oq=Evaluation+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiGEV2YWx1YXRpb24g4oCObWV0aG9kIOKAjjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeSMQNUO8HWO8HcAN4AJABAJgBhQKgAYUCqgEDMi0xuAEDyAEA-AEC-AEBmAIEoAKqAsICDRAAGIAEGIoFGEMYsAOYAwCIBgGQBgqSBwUzLjAuMaAHiQayBwMyLTG4B40CwgcFMi0zLjHIBx6ACAE&sclient=gws-wiz-serp&mstk=AUtExfDfhZHXqv5LWBuo2o4opOa6TmAaKsmXEAP-xwPz2HVSJpcMmuFanIzs6dUn8mhet0g3OoxdsOp761LLSE_riyutI3VBiqlWWmB9qc8040KH2aSZJT9zjT5qfTSO7fnkdgPlwwjHntyyKRl98QudRyT8xJWn9FVVs4xmRACKLEn4d2KtNygsqWEZlHi-vDm6KFZhfAlM4PTvHZnn4J81_z-vTQ&csui=3
https://www.google.com/search?q=Summative+Evaluation&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sca_esv=3a2a6e3c008af294&sxsrf=ANbL-n4cAhKboCUsWykKzyZ--toHsqwLoQ%3A1775380519024&ei=JyjSac-bAeCHxc8P7MnP-AM&ved=2ahUKEwic0aCnsNaTAxU0BdsEHVouJO0QgK4QegQIAxAD&uact=5&oq=Evaluation+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiGEV2YWx1YXRpb24g4oCObWV0aG9kIOKAjjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeSMQNUO8HWO8HcAN4AJABAJgBhQKgAYUCqgEDMi0xuAEDyAEA-AEC-AEBmAIEoAKqAsICDRAAGIAEGIoFGEMYsAOYAwCIBgGQBgqSBwUzLjAuMaAHiQayBwMyLTG4B40CwgcFMi0zLjHIBx6ACAE&sclient=gws-wiz-serp&mstk=AUtExfDfhZHXqv5LWBuo2o4opOa6TmAaKsmXEAP-xwPz2HVSJpcMmuFanIzs6dUn8mhet0g3OoxdsOp761LLSE_riyutI3VBiqlWWmB9qc8040KH2aSZJT9zjT5qfTSO7fnkdgPlwwjHntyyKRl98QudRyT8xJWn9FVVs4xmRACKLEn4d2KtNygsqWEZlHi-vDm6KFZhfAlM4PTvHZnn4J81_z-vTQ&csui=3
https://www.google.com/search?q=Summative+Evaluation&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sca_esv=3a2a6e3c008af294&sxsrf=ANbL-n4cAhKboCUsWykKzyZ--toHsqwLoQ%3A1775380519024&ei=JyjSac-bAeCHxc8P7MnP-AM&ved=2ahUKEwic0aCnsNaTAxU0BdsEHVouJO0QgK4QegQIAxAD&uact=5&oq=Evaluation+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiGEV2YWx1YXRpb24g4oCObWV0aG9kIOKAjjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeSMQNUO8HWO8HcAN4AJABAJgBhQKgAYUCqgEDMi0xuAEDyAEA-AEC-AEBmAIEoAKqAsICDRAAGIAEGIoFGEMYsAOYAwCIBgGQBgqSBwUzLjAuMaAHiQayBwMyLTG4B40CwgcFMi0zLjHIBx6ACAE&sclient=gws-wiz-serp&mstk=AUtExfDfhZHXqv5LWBuo2o4opOa6TmAaKsmXEAP-xwPz2HVSJpcMmuFanIzs6dUn8mhet0g3OoxdsOp761LLSE_riyutI3VBiqlWWmB9qc8040KH2aSZJT9zjT5qfTSO7fnkdgPlwwjHntyyKRl98QudRyT8xJWn9FVVs4xmRACKLEn4d2KtNygsqWEZlHi-vDm6KFZhfAlM4PTvHZnn4J81_z-vTQ&csui=3
https://www.google.com/search?q=Visual+Learning&sca_esv=3a2a6e3c008af294&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sxsrf=ANbL-n7eedIH3v7d5vmE0vU2kEjeCKDaQA%3A1775379646024&ei=viTSaceZAemNxc8PxquEsAQ&oq=Learning+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiFkxlYXJuaW5nIOKAjm1ldGhvZCDigI4qAggAMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB5IodUwUIXAMFiFwDBwCngBkAEAmAHtAaAB7QGqAQMyLTG4AQHIAQD4AQL4AQGYAgugArkCwgIKEAAYRxjWBBiwA5gDAIgGAZAGCJIHBjEwLjAuMaAH0AWyBwMyLTG4B_QBwgcGMi0xMC4xyAc8gAgB&sclient=gws-wiz-serp&mstk=AUtExfBbH7VrsPh7UiumFaAcnK5dGbTQtRHGUleqvjT35uftXrUnZfq-9Y-MECvJvcuizs-vXEnpZ-_WdEDCXw2__182KPf1dK7jDOlgOZ6uAw6WJ-iueLIB_B9QYc4G6EMHi2thaSK5sNhI-3Df9wTqUeaUekyyFT--QVAE6PwSpR0nOIY&csui=3&ved=2ahUKEwiR8MLpr9aTAxX-efEDHecMKA4QgK4QegQIAxAB
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https://www.google.com/search?q=Summative+Evaluation&rlz=1C1GCEA_enIQ1064IQ1064&biw=1536&bih=695&sca_esv=3a2a6e3c008af294&sxsrf=ANbL-n4cAhKboCUsWykKzyZ--toHsqwLoQ%3A1775380519024&ei=JyjSac-bAeCHxc8P7MnP-AM&ved=2ahUKEwic0aCnsNaTAxU0BdsEHVouJO0QgK4QegQIAxAD&uact=5&oq=Evaluation+%E2%80%8Emethod+%E2%80%8E&gs_lp=Egxnd3Mtd2l6LXNlcnAiGEV2YWx1YXRpb24g4oCObWV0aG9kIOKAjjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeMgYQABgWGB4yBhAAGBYYHjIGEAAYFhgeSMQNUO8HWO8HcAN4AJABAJgBhQKgAYUCqgEDMi0xuAEDyAEA-AEC-AEBmAIEoAKqAsICDRAAGIAEGIoFGEMYsAOYAwCIBgGQBgqSBwUzLjAuMaAHiQayBwMyLTG4B40CwgcFMi0zLjHIBx6ACAE&sclient=gws-wiz-serp&mstk=AUtExfDfhZHXqv5LWBuo2o4opOa6TmAaKsmXEAP-xwPz2HVSJpcMmuFanIzs6dUn8mhet0g3OoxdsOp761LLSE_riyutI3VBiqlWWmB9qc8040KH2aSZJT9zjT5qfTSO7fnkdgPlwwjHntyyKRl98QudRyT8xJWn9FVVs4xmRACKLEn4d2KtNygsqWEZlHi-vDm6KFZhfAlM4PTvHZnn4J81_z-vTQ&csui=3


 

 

real-world scenarios to apply 

theoretical knowledge. 

Brain storming 

  

14 2 Understanding 

&clarifying the 

topic 

Report 

Discussion 

  

15 23  Exam   

11. Course Evaluation 
Distributing the score out of 100 according to the tasks assigned to the student such as 

daily preparation, daily oral, monthly, or written exams, reports .... etc  

12. Learning and Teaching Resources  
Required textbooks (curricular books, if any)r Dessler, G.,  Human resource management.  

Main references (sources)r Dessler, G.,  Human resource management.  

Recommended books and references (scientific 
journals, reports...)r

 

Electronic References, Websitesr  

 

 

 

 

 

 

 

 



 

 

 

 

 

Course Description Form 

1. Course Name: 

Financial management 

2. Course Code:  

M.Sc. 

3. Semester / Year: 

2nd course/ 2025-2026 

4. Description Preparation Date: 

10/2/2026 

5. Available Attendance Forms:  

In-person lectures 

6. Number of Credit Hours (Total) / Number of Units (Total) 

 

30 hours / 2 units 

7. Course administrator's name (mention all, if more than one name)  

Name: Professor Doctor: Nameer Ameer Al.Saigh 

nameer_alsaigh@uomosul.edu.iqEmail:  

8. Course Objectives  
Course Objectives 1. Understanding the differences between traditional finance and modern approaches to 

financial management methodology. 

2. Framing the aspects of Financial management within the financial ratios and Analysis. 

3. A comprehensive and expanded presentation of risks, both traditional and extreme. 

4. Identifying the priorities of various types of financial statements. 

mailto:nameer_alsaigh@uomosul.edu.iq


 

 

 

9. Teaching and Learning Strategies  
Strategy Discussion, dialogue, and oral and written tests 

 

10. Course Structure 

 

Week Hours Required Learning Outcomes Unit or subject 

name 

Learning 

method 

Evaluation 

method 

1 

 
3 

Introduction in  Financial 

management 

Approaches to 

studying Financial 

management 

(methodology, 

trends, and content). 

Traditional 

methods.  

Attendance 

and 

participation

. 

2 

 
3 

Financial Environment The evolution and 

transformations  

Case study 

method. 

1. Attendance 

and 

participation. 

2. Individual 

assessment: 

through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions. 

3 

 
3 

Financial statements  The relationships 

among statements. 

Presentation 

of selected 

Firms and 

financial 

ratios 

1. Attendance 

and 

participation 

2. Individual 

assessment: 

through the 

quality of 

discussion, 



 

 

asking 

questions, 

and 

presenting 

solutions. 

4 3 

Financial Analysis1 Financial ratios And 

bench marks 

Problem-

solving 

method 

1. Attendance 

and 

participation 

2. Presenting 

discussion 

panels, 

raising 

questions, 

and 

presenting 

solutions 

3. Group 

assessment: 

Ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

5 

 
3 

Financial Analysis2 Iraqi stock 

exchange ISX60 

Problem-

Solving 

Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions with 



 

 

data 

3. Group 

Assessment: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

4. Final Exam 

(Semester) 

6 

 
3 

Presentation of financial 

reports (H& E) 

Official statement 

analysis and reports 

Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions 

3. Group 

Assessment: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

7 3 Capital budgeting First decision ( Traditional 1. Attendance 

and 



 

 

 Investment criteria) Methods Participation 

2. Individual 

Assessment: 

Through 

discussions on 

fluctuations 

and advanced 

statistical 

measurement 

methods. 

8 

 
3 

Working Capital Policies second 

 decision  financing 

&investing policies 

 

Problem-

solving 

method 

1. Problem-

solving 

method 

2. 

Microteachin

g method: 1. 

Attendance 

and 

participation 

2. Reference 

studies and 

real-life 

experiences 

3. Group 

assessment: 

Ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

9 

 
3 

Capital structure Third decision 

(Finance decision and 

ratios) 

Traditional 

methods 

using real 

data.  

1.Attendance 

and 

participation. 

2. Individual 



 

 

 assessment: 

through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions. 

3. Group 

assessment: 

the ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion. 

10 

 
3 

Dividend decision The fourth decision 

and results  

Description 

and 

elaboration of 

modern types 

through 

brainstormin

g. 

1. Attendance 

and 

participation. 

2. Individual 

assessment: 

based on the 

quality of 

discussion, 

posing 

questions, 

and 

presenting 

solutions. 

3. Group 

assessment: 

ideas 

presented in 

the required 

assignments 

and the 

quality of 



 

 

their 

discussion. 

4. Daily and 

semester 

exams. 

11 

 
3 

Risk & Return As a models and 

developments 

Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through 

review of 

available data 

and 

management 

models. 

3. Group 

Assessment: 

Ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

12 

 
3 

Portfolio management  Formation and 

comparison 

Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

Quality of 

Discussion, 

Asking 

Questions, 

and 

Presenting 



 

 

Solutions 

3. Group 

Assessment: 

The Ideas 

Presented in 

the Assigned 

Assignments 

and the 

Quality of 

Their 

Discussion 

4. Daily 

Exams 

 

13 
3 

Financial institution & 

Financial market 

Financial super 

structure and 

Economic infra-

structure 

Interconnecti

ons 

Discussion  

1. Attendance 

and 

Participation 

2. Individual 

Evaluation: 

Through the 

Quality of 

Discussion, 

Asking 

Questions, 

and 

Presenting 

Solutions 

14 3 

Financial Crises Theories , Models, and 

Generations 

Discussion 

Sessions  

  

1. Attendance 

and 

Participation 

2. Individual 

Evaluation: 

Based on the 

quality of 

discussion, 

posing 

questions, 

and 

presenting 



 

 

solutions 

3. Group 

Evaluation: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

15 3 

Time value Interest rate and 

inflation effect 

Oral and 

written exams 

and essays. 

1.Attendance 

and 

participation. 

2. Individual 

assessment: 

through the 

quality of 

discussion, 

posing 

questions, 

and 

presenting 

solutions. 

3. Group 

assessment: 

the ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion. 

4. Daily 

exams. 

5. Final exam 



 

 

(semester) 

11. Course Evaluation 
The grade is distributed out of 30 based on the tasks assigned to the student, such as daily 

preparation, daily, oral, monthly and written exams, reports, etc. 

12. Learning and Teaching Resources  
Required textbooks (curricular books, if 

any) 

1.Brigham,Hutson,2019,fundamentals of financial 

management, McGraw-Hill.. 

2.cornett, Adair, and, Nofsinger,2009, Finance, 

application &theory , McGraw-Hill. 

3.Ross, Stephen A, and Wsterfield, Randolph ,and, 

Jordan, Bradford,2006 , Fundamentals of corporate 

finance ,McGraw-Hill 

Main references (sources) 1.Melicger,Ronald R, and, Norton, Edgar A,2017, 

Introduction to finance, Sixteenth edition ,Wiley. 

Recommended books and references 

(scientific journals, reports...) 

Issued by Financial markets, Financial institutions 

Electronic References, Websites Websites for additional data and publications regarding 

the methodology of each lecture. 

 

 

 أسم وتوقيع صاحب المقرر                                                   أسم وتوقيع رئيس القسم

 م.د. أحمد يونس السبعاويأ.                                 أ..د. نمير امير الصائغ                      

 

 

 



 

 

 

 

Course Description Form 

 

1. Course Name and Stage of Study   

Entrepreneurship 

2. Course Code 

 

i .toaolSoeymo e  

2025-2026 

4. Date this description was prepared  1/9/2025 

  

5. Available Forms of Attendance 

  

6 . valoe eo lSve/  evel hSeS Cl y avaloe eo vanSl hSeS Cl 2yi0 

2 

7. The name of the course administrator (if more than one name mentions) 

and the academic title  

         Name: Assoc. Prof. Dr. Raghad Mohamed Yahya Email: 

raghad.yahya@uomosul.edu.iq 

8. Course Objectives: 

1. Introduce students to the concept of entrepreneurship and its importance in economic and 
social development. 

2. Develop the ability to discover entrepreneurial opportunities and turn them into viable projects. 
3. Providing students with the skills to prepare and study business plans for entrepreneurial 

projects. 



 

 

4. Developing creativity and innovation skills in problem-solving and entrepreneurial decision-
making. 

5. Enhance the ability to assess and manage risks in the business environment. 
6. Develop leadership and teamwork skills necessary to manage entrepreneurial projects. 

7. Introduce students to the sources of funding for entrepreneurial projects and the mechanisms 
for obtaining them. 

Course Objectives: Forming the Idea 

of Entrepreneurship and its 

Importance in Economic 

Development 

 

9. Teaching and Learning Strategies 

Strategy: 

  The lecture begins with a 
presentation of the topics that 
will be presented in the lecture 
and links them to the previous 
lecture. The lecture concludes 
with a quick review that 
inspired what the lecture 
addressed. 

 

discussion, raises a point for 
discussion in order to enrich it and 
to know and guide the points of view 
Research, assigning the student 
to make reports for topics in the 
course or related to the course 

10. Course Structure 

The 

week 

Watches Required 

Learning 

Outcomes 

Unit Name or 

Subject 

Learning 

method 

lu Cv Snea 

toS ee 

1 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

1- An Invitation to the 

World of 

Entrepreneurship 

 

Discussion 
and dialogue 
with students 

 oa ara 

2 ٢ Forming 
an idea 

Entrepreneur's 
Competencies and 

Discussion 
and 

 oa ara 



 

 

in the 
student 
about the 
proposed 
material 

Abilities dialogue 
with 
students 

i ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

Difference 
Between 
Entrepreneurship 
and Small 
EnterprisesI

 

Discussion 
and 
dialogue 
with 
students 

 oa ara 

4 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

Entrepreneurship Process Discussion 
and dialogue 
with students 

 oa ara 

5 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

The needs and desires of 
the individual who owns 
the entrepreneurial 
project 

Discussion 
and 
dialogue 
with 
students 

 oa ara 

6 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

Advantages and Problems 
of Entrepreneurial 
Projects  

Discussion 
and 
dialogue 
with 
students 

 oa ara 

7 ٢ Forming 
an idea 
in the 
student 
about the 

Determinants of the 
success and failure of the 
entrepreneurial project 

Discussion 
and 
dialogue 
with 
students 

 oa ara 



 

 

proposed 
material 

8 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

Feasibility Study of the 
Pioneering Legislator  

Discussion 
and 
dialogue 
with 
students 

 oa ara 

9 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

A realistic experience  Discussion 
and 
dialogue 
with 
students 

  rrenno 
rah 
h innii ea 

10 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

Strategic Plan of the 
Entrepreneurial Project 

Discussion 
and 
dialogue 
with 
students 

 oa ara 

11 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

Professional management 
of the entrepreneurial 
project 

Discussion 
and dialogue 
with students 

 oa ara 

12 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

A realistic experience  Discussion 
and dialogue 
with students 

dieirswa 

ecD 

Di nw  irc 

1i ٢ Forming Corporate Discussion  oa ara 



 

 

an idea 
in the 
student 
about the 
proposed 
material 

Entrepreneurship: Leading 
the Process of 
Transformation of the 
Legislator into a Major 
Company 

and dialogue 
with students 

14 ٢ Forming 
an idea 
in the 
student 
about the 
proposed 
material 

Human Resources 
Management in the 
Entrepreneurial Project 

Discussion 
and dialogue 
with students 

 eeo 

15 ٢ Test Test  Exam 

 

11. Course Evaluation and Grade Divisions 

Distribution of the score out of 100 according to the tasks assigned to the student, 

such as daily preparation, daily, oral, monthly, written exams, reports... etc. 

12. Learning Resources and Teaching 

Required Textbooks (Methodology, if 

any) 

Various Internet and Library Resources 

Main Reference(s) Entrepreneurship / Abdel Hamid 

Mustafa Abu Naeem (2020) 

Recommended books and references 

(scientific journals, reports...) 

 

References, Websites  

Curriculum Update Rate   

 

 

 



 

 

 

 

 

 

 

 

Course Description Form 

University of Mosul,        College of Administration and Economics,         Department of Business Administration 

1. Course Name: 
International Management/ Ph.D.  

2. Course Code:  
r

3. Semester / Year: 
Second semester, 2025-2026r

4. Description Preparation Date: 
January. 2025r

5. Available Attendance Forms:  
Presence 

6. Number of Credit Hours (Total) / Number of Units (Total) 
3 Hours, 3 units 

 

7. Course administrator's name (mention all, if more than one name)  

Name: Prof. Dr. Maan Waadalah Al-Maadhedee 



 

 

Email: maan_waadalah@uomosul.edu.iq 

 

8. Course Objectives  
Course Objectives  Providing students with advanced topics in strategic 

management 

• Making students understand the latest developments in the 

science of strategic management 

• Presenting the curriculum chapters sequentially to achieve full 

awareness of the content of the academic vocabulary. 

• Improving students’ skills in dealing with case studies that 

describe the reality of global organizations in developed 

countries. 

 Testing students’ abilities in dealing with developments in 

the field of strategic management 

9. Teaching and Learning Strategies  
Strategy  

10. Course Structure 
Week Hours 

Required Learning 

Outcomes 
Unit or subject name 

Learning 

method 

Evaluation 

method 

1 3 Knowledge & Skills 

Improvement 

Evaluating the Global 

Business Environment 

 Discussion & 

questions 

2 3 Knowledge & Skills 

Improvement 

Corporate Social 

Responsibility, Ethics 

and Sustainability 

 
Discussion & 

questions 

3 3 Knowledge & Skills 

Improvement 

How Culture Factors 

Affect Management 

 Discussion & 

questions 

4 3 Knowledge & Skills Cross-Cultural  Discussion & 



 

 

Improvement Communication questions 

5 3 Knowledge & Skills 

Improvement 

Decision Making and 

Negotiation across 

Cultures 

 
Discussion & 

questions 

6 3 Knowledge & Skills 

Improvement 

Developing Strategy  Discussion & 

questions 

7 3 Knowledge & Skills 

Improvement 

Developing Strategy  Discussion & 

questions 

8 3 Knowledge & Skills 

Improvement 

Implementing 

Strategy 

 
 

9 3 Knowledge & Skills 

Improvement 

Mid Semester Exam  Discussion & 

questions 

10 3 Knowledge & Skills 

Improvement 

Organizing for Global 

Operations 

 Discussion & 

questions 

11 3 Knowledge & Skills 

Improvement 

International Human 

Resource Management 

 Discussion & 

questions 

12 3 Knowledge & Skills 

Improvement 

International Human 

Resource Management 

 Discussion & 

questions 

13 3 Knowledge & Skills 

Improvement 

Developimg Global 

Managers and teams 

 Discussion & 

questions 

14 3 Knowledge & Skills 

Improvement 

Motivating & Leading  Discussion & 

questions 

15 3 Knowledge & Skills 

Improvement 

Final Semester Exam  
 

11.  Course Evaluation 
Distributing the score out of 100 according to the tasks assigned to the student such as 

daily preparation, daily oral, monthly, or written exams, reports .... etc  

12. Learning and Teaching Resources  



 

 

Required textbooks (curricular books, if any)r  

Main references (sources)r International Management: Managing 

Across Borders and Cultures- Text & Cases 

Helen Deresky & Stewart R. Miller 

Recommended books and references 
(scientific journals, reports...)r

International Management Books 

International Business  Books 

Electronic References, Websitesr ----- 

 

 

 

 The Lecturer 

Prof. Dr. Maan W. Al-Maadhedee 

 

 

 
 

Course Description Form 

Course Name:  

 
 

1. Production and Operations Management / PhD in Business Administration 
r

2. Course Code: 
r



 

 

3. Semester / Year: second  
r

4. Description Preparation Date: 1/9/2026  
r

5. Available Attendance Forms: Mandatory attendance for 15 weeks 

 

6. Number of Credit Hours (Total) / Number of Units (Total): (3 hours per 

week) 

 

 

7. Course administrator's name (mention all, if more than one name)  

Name: Asst. Prof. Dr. Safwan Yaseen Hassan Email: 

 safwan_yasen@uomosul.edu.iq 

 

8. Course Objectives  

Course Objectives 

1- Qualification and preparation of graduates capable of 

working in the governmental, private, and mixed sectors, 

as well as Iraqi and international private companies. 

2- Developing the skills of workers in production 

planning. 

3- Developing mental skills to diagnose problems and 

propose solutions.. 
 

9. Teaching and Learning Strategies  

Strategy 
1. Lecture and seminar method. 

2. Discussion method. 

10. Course Structure 

Week 
  Hours  

Required 
Learning 

Outcomes  Unit or subject name  
Learning 
method  

Evaluation 
method  

1 
2 
3 
4 

3 Hours 
3 Hours 
3 Hours 
3 Hours  

Introduction to Production 
and Operations 

Production and Operations 
Strategies  

Monthly 
daily 

examinations the  
 

mailto:safwan_yasen@uomosul.edu.iq


 

 

5 
6 
7 
8 
9 

10 

11 

12 

13 

14 

15 

3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 
3 Hours 

Product Design and 
Development 

Capacity Planning 
Computer-Aided Product 

Design 
Optimized Production System 

(OPT) 
Material Requirements 

Planning (MRP) 
Just-In-Time Production (JIT) 

Computer-Aided Design and 
Manufacturing System 

Efficient Manufacturing 
System 

Cleaner Production System 
Holonic Manufacturing System 
Intelligent Production System 
Rapid Manufacturing System 

Artificial Intelligence 
Applications 

Final 
examination 

11. Course Evaluation 
Distributing the score out of 100 according to the tasks assigned to the student such as 

daily preparation, daily oral, monthly, or written exams, reports .... etc  

12. Learning and Teaching Resources  

Required textbooks (curricular books, if any)r
Operation management 

Krajwisky &Ritizman 2021,ed4 

Recommended books and references 
(scientific journals, reports...)r r

Electronic References, Websitesr some online sourcesr

 

 

levelo eol eniSnea SoaiC So 

sanuoelnS/s telvC ,    leCCoeo s  eeananlSe Snea  ae 

l eaean l y ioi eSaoaS ee  e a  s  vlnaoll eeananlSe Snea   

1 .levelo   ao  ae e  eoan   ouoC  seeeev Snea  ae sioe Sneal t a eoaoaS 

 ye i tSvenol y tSveoaSl lCnenlCo oee leoenS re alooe  



 

 

 

2 .levelo leeo  

 

i .roeaymo e  

2n25-2n26  

4 .i So S nl eol eniSnea l l ieoi eoe  

7y9y2025  

5 .eu nC lCo  SSoae a o oeea Sl y teeanaey  

 nuo Co Sveol na  C lleeeal 

6 . valoe eo lSve/  evel hSeS Cl y h1l sao  

 valoe eo vanSl hSeS Cl 1  eve 1 vanSl 

7 .  ao eo S o  evelo  eeeena See hno S oeo nl aeeo S  a eao ,iCo lo lS So nSl  ae 

   eoan  SnSCo  

leoae a  i pecp  troa  rt dt. aDai srreoaD aeDwiier  oeii e

adel_mohamed@uomosul.edu.iq 

 

8 .levelo slvo Snuol  sre oa lCo lSveoaSl Se Co ea S oeeoSn  CC/  ae ie  Sn  CC/ 

na S o onoCe eo ieeev Snea  ae eioe Sneal a a eoaoaS.  

Frwt a reaanpiua  

d-  cptrDwnpirc pr  trDwnpirc nrcna p  

ecD  k pao  oprartapineio  

2- daoicics pra  weiipk ro  trDwnpirc 

 tenpineiik 

3- daoicics orto  ro  trDwnpirc  

4- (pwDkics  weiipk secesaoacp  

5- (pwDkics pra  ticni ia  ro oenprtk 

 ipa  aianpirc ecD oenprtk iekrwp 

9 .ro   nae  ae Co eanae lSe Soenol  

(ptepaske diuat iokics pra paenrics 

oaprrD  ort pra  weaanp ro  trDwnpirc 

 

mailto:adel_mohamed@uomosul.edu.iq
mailto:adel_mohamed@uomosul.edu.iq


 

 

ecD   atepirc  secesaoacp 

10 .levelo tSev Sveo  

kooo 

D
e
v
el

 

Coevneoe 

Co eanae 

evS eaol 

sanS ee Sein  

a ao 

 o eanae 

aoS ee 

lu Cv Snea 

toS ee 

1 1  dortoosdoeIoycI
rtodosdoeI
eyreeocno 

 doIdrydoroIrcI
rtrcudosryIoycI
rrotoosryi 

 o Sveo  ae 

ie  Sn  C   lol 

l  al 

se C  ae 

S oeeoSn  C 

2 1  dortoosdoeIoycI
rtodosdoeI
eyreeocno 

 ttmttehT eTeotT
li tyrei tThshetm  o Sveol 

l  al 

se C  ae 

S oeeoSn  C 

i 1  dortoosdoeIoycI
rtodosdoeI
eyreeocno 

leaiCoSnae S o 

oCoaoaSl eo S o 

ieeev Snea l/lSoa 

 odoutoiI
oycIdoioI
ioucsoi 

CoieeS 

lenSnae 

4 1  dortoosdoeIoycI
rtodosdoeI
eyreeocno 

ivlS-na-Snao 

ieeev Snea l/lSoa  odoutoi 

l  al 

se C  ae 

S oeeoSn  C 

5 1  dortoosdoeIoycI
rtodosdoeI
eyreeocno 
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Course Description Form 

1. Course Name: 

Financial management 

2. Course Code:  

Ph.D. 

3. Semester / Year: 

1st course/ 2025-2026 

4. Description Preparation Date: 

7/9/2025 

5. Available Attendance Forms:  

In-person lectures 

6. Number of Credit Hours (Total) / Number of Units (Total) 



 

 

 

45 hours / 3 units 

7. Course administrator's name (mention all, if more than one name)  

Name: Professor Doctor: Nameer Ameer Al.Saigh 

nameer_alsaigh@uomosul.edu.iqEmail:  

8. Course Objectives  
Course Objectives 1. Understanding the differences between traditional finance and modern approaches to 

financial management methodology. 

2. Framing the aspects of Financial management within the financial ratios and Analysis. 

3. A comprehensive and expanded presentation of risks, both traditional and extreme. 

4. Identifying the priorities of various types of financial statements. 

 

9. Teaching and Learning Strategies  
Strategy Discussion, dialogue, and oral and written tests 

 

10. Course Structure 

 

Week Hours Required Learning Outcomes Unit or subject 

name 

Learning 

method 

Evaluation 

method 

1 

 
3 

Introduction in  Financial 

management 

Approaches to 

studying Financial 

management 

(methodology, 

trends, and content). 

Traditional 

methods.  

Attendance 

and 

participation

. 

2 

 
3 

Financial Environment The evolution and 

transformations  

Case study 

method. 

1. Attendance 

and 

participation. 

2. Individual 

assessment: 

mailto:nameer_alsaigh@uomosul.edu.iq


 

 

through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions. 

3 

 

3 

Financial statements  The relationships 

among statements. 

Presentation 

of selected 

Firms and 

financial 

ratios 

1. Attendance 

and 

participation 

2. Individual 

assessment: 

through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions. 

4 3 

Financial Analysis1 Financial ratios And 

bench marks 

Problem-

solving 

method 

1. Attendance 

and 

participation 

2. Presenting 

discussion 

panels, 

raising 

questions, 

and 

presenting 

solutions 

3. Group 

assessment: 

Ideas 

presented in 

the required 

assignments 

and the 



 

 

quality of 

their 

discussion 

5 

 
3 

Financial Analysis2 Iraqi stock 

exchange ISX60 

Problem-

Solving 

Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions with 

data 

3. Group 

Assessment: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

4. Final Exam 

(Semester) 

6 

 

3 

Presentation of financial 

reports (H& E) 

Official statement 

analysis and reports 

Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

quality of 

discussion, 

asking 



 

 

questions, 

and 

presenting 

solutions 

3. Group 

Assessment: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

7 

 

3 

Capital budgeting First decision ( 

Investment criteria) 

Traditional 

Methods 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through 

discussions on 

fluctuations 

and advanced 

statistical 

measurement 

methods. 

8 

 
3 

Working Capital 

management 

second 

 decision  Using 

mathematical analysis 

 

Problem-

solving 

method 

1. Problem-

solving 

method 

2. 

Microteachin

g method: 1. 

Attendance 

and 

participation 

2. Reference 

studies and 

real-life 



 

 

experiences 

3. Group 

assessment: 

Ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

9 

 
3 

Capital structure Third decision 

(Finance decision and 

ratios) 

Traditional 

methods 

using real 

data.  

 

1.Attendance 

and 

participation. 

2. Individual 

assessment: 

through the 

quality of 

discussion, 

asking 

questions, 

and 

presenting 

solutions. 

3. Group 

assessment: 

the ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion. 

10 

 

3 

Dividend decision The fourth decision 

and results  

Description 

and 

elaboration of 

modern types 

through 

1. Attendance 

and 

participation. 

2. Individual 



 

 

brainstormin

g. 

assessment: 

based on the 

quality of 

discussion, 

posing 

questions, 

and 

presenting 

solutions. 

3. Group 

assessment: 

ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion. 

4. Daily and 

semester 

exams. 

11 

 
3 

Risk & Return As a models and 

developments 

Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through 

review of 

available data 

and 

management 

models. 

3. Group 

Assessment: 

Ideas 

presented in 

the required 

assignments 



 

 

and the 

quality of 

their 

discussion 

12 

 
3 

Portfolio management  Formation and 

comparison 

Microteachin

g Method 

1. Attendance 

and 

Participation 

2. Individual 

Assessment: 

Through the 

Quality of 

Discussion, 

Asking 

Questions, 

and 

Presenting 

Solutions 

3. Group 

Assessment: 

The Ideas 

Presented in 

the Assigned 

Assignments 

and the 

Quality of 

Their 

Discussion 

4. Daily 

Exams 

 

13 

3 

Financial institution & 

Financial market 

Financial super 

structure and 

Economic infra-

structure 

Interconnecti

ons 

Discussion  

1. Attendance 

and 

Participation 

2. Individual 

Evaluation: 

Through the 

Quality of 

Discussion, 

Asking 



 

 

Questions, 

and 

Presenting 

Solutions 

14 3 

Financial Crises Theories , Models, and 

Generations 

Discussion 

Sessions  

  

1. Attendance 

and 

Participation 

2. Individual 

Evaluation: 

Based on the 

quality of 

discussion, 

posing 

questions, 

and 

presenting 

solutions 

3. Group 

Evaluation: 

The ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion 

15 3 

Atlas of finance Modern books in 

finance field 

Oral and 

written exams 

and essays. 

1.Attendance 

and 

participation. 

2. Individual 

assessment: 

through the 

quality of 

discussion, 

posing 

questions, 

and 

presenting 



 

 

solutions. 

3. Group 

assessment: 

the ideas 

presented in 

the required 

assignments 

and the 

quality of 

their 

discussion. 

4. Daily 

exams. 

5. Final exam 

(semester) 

11. Course Evaluation 
The grade is distributed out of 30 based on the tasks assigned to the student, such as daily 

preparation, daily, oral, monthly and written exams, reports, etc. 

12. Learning and Teaching Resources  
Required textbooks (curricular books, if 

any) 

1.Brigham,Hutson,2019,fundamentals of financial 

management, McGraw-Hill.. 

2.cornett, Adair, and, Nofsinger,2009, Finance, 

application &theory , McGraw-Hill. 

3.Ross, Stephen A, and Wsterfield, Randolph ,and, 

Jordan, Bradford,2006 , Fundamentals of corporate 

finance ,McGraw-Hill 

Main references (sources) 1.Melicger,Ronald R, and, Norton, Edgar A,2017, 

Introduction to finance, Sixteenth edition ,Wiley. 

2.international finance theory and policy, 2018, 

eleventh edition,Paul, R.Krugman, Maurice,  Obstfeld 

and MarcJ.Melitz. 



 

 

3. Atlas of finance, Mapping the global story of 

money,2024,Dariuz Eojcik,& et.al 1st edition. 

Recommended books and references 

(scientific journals, reports...) 

Issued by Financial markets, Financial institutions 

Electronic References, Websites Websites for additional data and publications regarding 

the methodology of each lecture. 

 

 

 أسم وتوقيع صاحب المقرر                                                   أسم وتوقيع رئيس القسم

 م.د. أحمد يونس السبعاويأ.                                 أ..د. نمير امير الصائغ                      

 

 

 

 

 

Course Description Form 

University of Mosul,        College of Administration and Economics,         Department of Business Administration 

1. Course Name: 
Strategic Management/ Ph.D.  

2. Course Code:  
r

3. Semester / Year: 



 

 

First semester, 2025-2026r

4. Description Preparation Date: 
Sep. 2025r

5. Available Attendance Forms:  
Presence 

6. Number of Credit Hours (Total) / Number of Units (Total) 
3 Hours, 3 units 

 

7. Course administrator's name (mention all, if more than one name)  

Name: Prof. Dr. Maan Waadalah Al-Maadhedee 

Email: maan_waadalah@uomosul.edu.iq 

 

8. Course Objectives  
Course Objectives  Providing students with advanced topics in strategic 

management 

• Making students understand the latest developments in the 

science of strategic management 

• Presenting the curriculum chapters sequentially to achieve full 

awareness of the content of the academic vocabulary. 

• Improving students’ skills in dealing with case studies that 

describe the reality of global organizations in developed 

countries. 

 Testing students’ abilities in dealing with developments in 

the field of strategic management 

9. Teaching and Learning Strategies  



 

 

Strategy  

 

 

 

  



 

 

10. Course Structure 
Week Hours 

Required Learning 

Outcomes 
Unit or subject name 

Learning 

method 

Evaluation 

method 

1 3 Knowledge & Skills 

Improvement 

Introduction: How to 

Choose and Execute 

the Right Approach 

 
Discussion & 

questions 

2 3 Knowledge & Skills 

Improvement 

The Classical 

Approach to strategy 

(Be Big) 

 
Discussion & 

questions 

3 3 Knowledge & Skills 

Improvement 

The Classical 

Approach to strategy 

(Be Big) 

 
Discussion & 

questions 

4 3 Knowledge & Skills 

Improvement 

The Adaptive  

Approach to strategy 

(Be Fast) 

 
Discussion & 

questions 

5 3 Knowledge & Skills 

Improvement 

The Adaptive  

Approach to strategy 

(Be Fast) 

 
Discussion & 

questions 

6 3 Knowledge & Skills 

Improvement 

The Visionary  

Approach to strategy 

(Be First) 

 
Discussion & 

questions 

7 3 Knowledge & Skills 

Improvement 

The Visionary  

Approach to strategy 

(Be First) 

 
Discussion & 

questions 

8 3 Knowledge & Skills 

Improvement 

Mid Semester Exam  
 

9 3 Knowledge & Skills 

Improvement 

The Shaping  

Approach to strategy 

(Be Orchestrator) 

 
Discussion & 

questions 

10 3 Knowledge & Skills The Shaping  

Approach to strategy 

 
Discussion & 



 

 

Improvement (Be Orchestrator) questions 

11 3 Knowledge & Skills 

Improvement 

The Renewal  

Approach to strategy 

(Be Viable) 

 
Discussion & 

questions 

12 3 Knowledge & Skills 

Improvement 

The Renewal  

Approach to strategy 

(Be Viable) 

 
Discussion & 

questions 

13 3 Knowledge & Skills 

Improvement 

Ambidexterity (be 

Polychromatic 

 Discussion & 

questions 

14 3 Knowledge & Skills 

Improvement 

Lessons for Leaders 

(Be the Animator) 

 Discussion & 

questions 

15 3 Knowledge & Skills 

Improvement 

Final Semester Exam  
 

 

11.  Course Evaluation 
Distributing the score out of 100 according to the tasks assigned to the student such as 

daily preparation, daily oral, monthly, or written exams, reports .... etc  

12. Learning and Teaching Resources  
Required textbooks (curricular books, if any)r  

Main references (sources)r Your strategy needs a Strategy 

Martin Reeves, Knut haanaes, 

Janmejaya Sinha 

Recommended books and references 
(scientific journals, reports...)r

Strategic Management Books 

Strategic Leadership Books 

Electronic References, Websitesr ----- 

 



 

 

Dept. Head 

Assist. Prof. Dr. Ahmed Y. Al-Sabaawy 

The Lecturer 

Prof. Dr. Maan W. Al-Maadhedee 

 

PhD Course Description Form 2025-2026 

Prof. Dr. Maysoon Abdallah Ahmed 

Higher Education Institutions Performance Review (Academic Program Reviewo 

 

This course description provides a brief leave not the most important characteristics of the 

course and the expected learning outcomes to be achieved by the student, proving work if he 

has achieved the maximum benefit from the available learning opportunities, and it is 

necessary to link them to the program description 

1. Educational Institution 

University of Mosul – College of Administration and 

Economics 

2. Academic Department / Center 
Department of Business Administration 

3. Course Name / Code Advanced 
Human Resource Management / PHD-HRM 

4. Programs Included PhD 

Program – 

Business Administration (Designed according to the 

latest academic and professional requirements to keep 

pace with the variables of the third millennium in the 

field of human capital managemento 

 

5. Available Attendance Forms 

Daily attendance 

– Theoretical lectures – Critical seminars – Distance e-

learning 

 

6. Semester / Year 
First Semester / 2025-2026 

7. Total Study Hours 
45 hours (Weekly lectures: 3 hourso 



 

 

8. Date of Preparation 
1/9/2025 

9. .Course Objectives 

1. To establish and develop advanced knowledge in the philosophies and models of 

contemporary human resource management. 

2. To analyze and evaluate modern theories of job adaptation and talent management in 

light of digital transformation. 

3. To enable students to design innovative conceptual frameworks for hybrid work and 

digital human resource governance. 

4. To equip students with advanced research skills to diagnose and solve strategic 

problems in talent management and employee well-being. 

5. To help students lead, consult, or teach in the field of HRM in a complex and global 

business environment. 

6. To enlighten students on the philosophical implications and intellectual foundations 

of HRM in its new role centered on intangible assets and intellectual capital. 

7. To provide students with knowledge about the mechanisms for building digital 

functional competencies and sustainable talent management strategies. 

 

10. Learning Outcomes, Teaching and Learning Methods, and Assessment 

A. Teaching and Learning Methods 



 

 

Knowledge 

By the end of this course, the student will be able toe 

d . Discuss the difference between traditional and contemporary philosophical models in 

HRM. 

2 . Analyze the impact of digital transformation and digitalization requirements on patterns of 

job adaptation. 

3 . Understand the emergence of human capital theory and sustainable talent management 

models. 

4 . Acquire basic knowledge and practical skills needed to design digital HR governance 

frameworks. 

5 . Recognize the main challenges facing HR specialists in building digital competencies and 

achieving employee well-being   

Cognitive Skills 

By the end of this course, the student will be able toe 

d . Evaluate hybrid work applications according to advanced theoretical models (Social 

Presence Theory, Media Richness Theory.o 

2 . Design a proposed model for digital human resource governance in a real organization. 

3 . Critique digital-age employee well-being policies and propose alternative research-based 

solutions. 

4 . Extract digital functional competencies required for future leaders. 

5 . Produce original research in an advanced HRM topic  

 

Interpersonal Skills and Responsibilities 

By the end of this course, the student will be able toe 

d . Assume responsibility through group work and critical in-lecture discussions. 

2 . Confront the main challenges facing HR specialists in the digital age. 

3 . Apply knowledge acquired in class to real-world issues through field visits and case study 



 

 

analysis. 

4 . Develop academic and professional leadership skills in the field of HRM. 

B. Assessment Methods 

 

d . Weekly reports on each lecture (submitted weekly.o 

2 . In-lecture discussion and active participation (continuous assessment.o 

3 . Midterm exam (Week 10.o 

4 . Final exam (Week 16.o 

5 . Advanced research paper in HRM (end of semester.o 

6 . Field visit report. 

7 . Report on the online lecture with the international guest 

 

C. Thinking Skills 

By the end of this course, the student will be able toe 

d . Possess critical analysis skills of literature and theoretical models. 

2 . Keep pace with technological developments and employ them in HRM practices. 

3 . Link theory with practice through case studies and field visits. 



 

 

 

 

 

 

 

 

 

 

D. General and Transferable Skills 

Reviewing case studies of global companies (Google, Unilever, Siemens), the possibility of 

reviewing local institutions (Nineveh Education Directorate) to examine the reality of HRM 

practices, in addition to participating in an online lecture with Prof. Dr. Moyed Al-Salem 

(University of Canada) on the future of HR research in the age of artificial intelligence. 

11. Course Structure (Weekly Syllabus) 

Week   

Hours  

Required Learning 

Outcomes Unit  

Unit / Topic Title  Teaching 

Method  

Assessment 

Method 

1 

3 

Discusses the 

foundational 

philosophical models of 

advanced HRM 

Philosophy of 

Advanced HRM (1): 

Foundational 

Philosophical Models 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 2 

3 

3 

Analyzes contemporary 

theories in HRM  

Philosophy of 

Advanced HRM (2): 

Contemporary 

Theories 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

4 3 Explains job adaptation 

models in light of digital 

Job Adaptation in 

the Digital Age 

Lecture + 

Critical 

Discussion + 

Weekly 



 

 

transformation (1): Theoretical 

Models 

Seminar  Report 

5 

3 
 

 Analyzes digitalization 

requirements and job 

redesign 

 

 Job Adaptation 

in the Digital Age 

(2): Digitalization 

Requirements 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

6 

3 

 

 

Constructs indicators 

for measuring work-life 

balance  

--- Work-Life 

Balance: 

Contemporary 

Theories and 

Indicators 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

7 

3 Develops strategies for 

sustainable talent 

management 

Sustainable Talent 

Management 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

8 3 

Evaluates hybrid work 

applications according 

to theoretical models 

Hybrid Work in HRM: 

Theories and Models 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

9 3 
Designs frameworks for 

digital HR governance 

Digital HR 

Governance (1): 

Frameworks and 

Standards 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

10 3 

 .Analyzes digital HR 

applications and 

challenges 

Digital HR 

Governance (2): 

Applications and 

Challenges 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

11. Evaluates what has been learned in previous weeks Midterm Exam Review + Exam Written 

Exam 



 

 

12 3 

Critiques digital-age 

employee well-being 

policies 

Employee Well-being 

in the Digital Age 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

13 

3 

 

 

Extracts required digital 

functional 

competencies 

Digital Functional 

Competencies in the 

Digital Age 

Lecture + 

Critical 

Seminar  

Discussion + 

Weekly 

Report 

14 3 
Applies theoretical 

knowledge to the field 

Visit to Nineveh 

Education 

Directorate Field  

Application 

Field 

Visit Report 

15 3 

Analyzes global 

company cases and 

extracts lessons 

Case Study 

Discussion of Global 

Companies (Google, 

Unilever, Siemens) 

Case 

Analysis + 

Discussion 

Discussion 

+ Weekly 

Report 



 

 

 

 

 

 

Prof. Dr. Maysoon Abdallah Ahmed 

Course Leader 

12. Infrastructure 

Boxall, P., & Purcell, J. (2022). 

Strategy and Human Resource 

Management (6th ed.). 

Bloomsbury 

Required Readings: -. 

Kaufman, B. E. (2020). Theories of 

Human Resource Management: 

Foundations and Critique. Oxford 

University Pres 

 

- Armstrong, M., & Taylor, S. (2020). 

Armstrong's Handbook of Human 

Resource Management Practice (15th 

ed.). Kogan Page. 

 

13. Admission   

  

Prerequisite 

Requirements 

Completion of Master's 

level requirements in 

HRM or equivalent. 

 

Minimum Number of 

Students 5 students 
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(ptepaske   anpwta  a di nw  irc  a eteic prtoics 

10 .levelo tSev Sveo  

kooo Devel Coevneoe Co eanae 

evS eaol 

sanS ee Sein  a ao  o eanae 

aoS ee 

lu Cv Snea 

toS ee 

1 
3 

 ahoaitrah an 
eanra trt earr 

 odrl ea 

 ataehnnt ea te 
 anra trt earr 

rodrl ea 
e ianpwta 

 

Di nw  irc 

2 

3 

 ahoaitrah an not 
tec ni  a 

eanra trt earr 
 odrl ea 

sot tec ni  a 
eanra trt earr 

 odrl ea 

e ianpwta   

Di nw  irc 

i 3   e ianpwta Di nw  irc 

4 
3 

 hoat ht an  odrl earr 
cdoaeaoar  ei t l tt  a 

tdo weancrrno 

 odrl earr cdoaeaoar 
 a tdo weancrrno 
 

e ianpwta Di nw  irc 

5 
3 

 hoat ht an aonrt lo 
cdoaeaoar  a tdo 

weancrrno 

 odrl earr cdoaeaoar 
 a tdo weancrrno 

e ianpwta Di nw  irc 

6 

3 

 hoat h nrt ea ea  
cdoaeaoar 

 anra trt earr  ei t l tt 
 a crrno tdo ne  

cdoaeaoar 
 anra trt earr 

 ei t l tt  a  crrno tdo 
ne  

e ianpwta Di nw  irc 

7 

3 

 hoat h nrt ea ea  
cdoaeaoar aonrt lo 

eanra trt earr  a crrno 
tdo ne  

cdoaeaoar aonrt lo 
eanra trt earr  a  crrno 

tdo ne  e ianpwta Di nw  irc 

8 3 
 hoat h nrt ea ea  ri ni 
h hhoaoano tdo ne  

h hhoaoano tdo ne  
e ianpwta Di nw  irc 

9 
3 

 hoat h nrt ea ea  
 odrl ea otd nrr  a 
eanra trt eai rni aoii  

 odrl ea otd nrr  a 
eanra trt eai rni aoii  e ianpwta Di nw  irc 

10 
3 

 hoat h nrt ea ea  
 doea oi  rrii n  a 

 orhoaid c  

 orhoaid c 
eha a itart lo  a

 ataehnnt ea nrrii n  
e ianpwta Di nw  irc 

11 3 nrioi  tnht nrioi  tnht  e ianpwta Di nw  irc 

12 

3 

 rttoaai  eatoacearat 
 a  orhoaid c 

eha a itart lo .  

 orhoaid c 
eha a itart lo  a

 ataehnnt ea 
neatoacearat 

e ianpwta Di nw  irc 

1i 
3 

 hoat h nrt ea ea  
draaeat  a crrno tdo 

ne  

tnaaor 
e ianpwta Di nw  irc 

14 3  hoat h nrt ea ea oal aeaaoat tdo ne  e ianpwta Di nw  irc 



 

 

oal aeaaoat tdo ne  
ted n 

ted n 

15 
3 

 tnhoat 
riioiiaoat 

odra odra odra 
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